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This itries of hindbMks dfesFrtbes a no^r of exctoljinr ipproa^ 
^ Indian Wtnritlons if^ Native Al^ 
'hensl^^ EBvTjftwnent and Trolofng Acft(Cm) prograin£:tdlhe1Keco^ ^^ 
^ ^ devElopngnt 4Ct1 rttlf s ^ SerTM^fs ilw end product of^a 6?^ 

of CETA and Indian. res wyati on econorald development corolsslont^y the^ " " 
Wffice of PUnnlff^ Evaluation, and Research of the mi ted Stt^sOtpar*^ 
^ l^of labor/ In conpTe ting ijhe stu^ 

' — aerosi. the country aivH IntMrvfBWed ovar 300 tffdfVldua Is trom those reserva-- 
^ons and from, federal ^gehcles such as HUD, H£^< C0ff4ERCE/EDA, BlAv'IHSi ' 
«nd m. . Ofscusslons wre M] d with staff tnentiiS^^f the U.S. Sgnatfl Select " 
^oninittee on Indian Affaire and tifs U.S. House'%branffttee7on iMrlor an^ 
Insular Affairs. . - ^ \. _ ; 

• inalap anffTfattve Arori'^can Trograns (DlNAPl of i^-^flc^ of Hational Trogf^ 

of DOL, the agency responsible for adrtinlstefirtg the Indian 'crw'program. 
j„Sthce, 1^7* DINAP^has se 1 1 n n»t1 on- a-^jji'^e*' Poi4 cy- 1 n1 ti ati vb to pro*^"' - ■ 
Hrfkages' bettfe'en CETA'>prograiK an1d iconomlc developmMt actlvltle In 



Natl ve American coinmunl ties . I if /addl t1 on to encouragl ng rtftervati ons to 

™J^._creiM.ve.,uSA.M.,M 

the Native American Economic. Stimulus Program (flAESP).of FYs 1977 and 1978 
and the Natl ve American Prfivate Sector ,In1 tiattve Program (NAPSIP) of FY 1979— 
that fiave assisted the se c ommun itie s in -developtng and^sustainlng new economid 
deveTopmeht efforts In a Wlis ranfle of areas. ' 

l , . . i_ ^ii . -" - — '; -f- L..^ - - - - -- - - - 

Representing yet anpth^ such Initiative, the study^of CETA Plans and Reserva- 
tion Ecanomic Oevelopmfent focused on exemplary uses of CETA by' Irfdl vidua 1 
reservation grantees jnj^ dpcuninted those programs or. prog ram ele ments tha t ' 
-aro-stiecesrfaT^nd^lTevw^ rrolfler reservaf Tons frying to get tlie most "out 
of their CETA doWirs. Those programs deemgd "e^cemplary" address common - 
problem areas tn a unique way that can be broadly applied to similar sitriationi 
-.on=.^thep,^^res€rwit1ons.-- 

Phase I of tiii 5tudy resulted In an .Interim report that discussed, the unique 
problenB of /I/idlan economlff development, dbcymert^^ novel adversative 
mer of C£TA.protTOms~furfds observed on 

number of Teservati ons .whose progranB were considered exemplary. 'Phaie/II 
returned' the study team to the candidate exemplary sites to Vallditte an( 
docuD^t Initial ftndlngs. piscusslons with federal and state agftncy pi 
were Mid to stimulate and promote Interagency cooperation and cardinal 
Flnapy, the study team has developed and produced this series tolgufde 
reservation programi staffs In their future planning and demloftrtnt activities, 
ite^ope'^a%-these-1iandboofcr-w1i1-ire es ' or 




^documents and training and technical assistance efforts tApsslst Indian 
yreservatlohs and Native Alaskan commfliltles In their struggle for self- 
/ detfMHnatlQft^snd self-iufflclency, ' , . , 
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i^minual . represtnti Mie' prpduct reseirch and dtvelopfflent study coiroissloned by 
the Offlcfe of Policy Evaluation and Reiearch (OPER) of the Department of Uoor^ The 



^fcun^tie$ * nationwide. During the study a wide range of .materials were collected, and 
4ntervtev« we re c^ndut ted W th over 400 pirsons\ The- study analyzed th© rel atlonshlps ^ 
beti^CT- the CETA programs and the ffiAi HUD, Bl/f, 4HS^ USDA, etc* funded economic *yel- 
opmmt activities, and provided a perspective on the state of reservation econonilc 



The n^nual hlghllgh'^ a number of exemplary coimunity-based* data collection efforts 
unffertjken by Native American CETA grantees to improve their planning and program 
developnfent -activities r^^^^ examinatlon^ofrthe^probleTO of iTiad 

Econonilc Developnent, Employment, Wanpoweri Rural Areas Rura.1 Sociology 



Indian Reservat4on,s i Reservattqn' Ecorrornic pevelopment, Federal ^rant System, 
Exemplary Program Anai^is ' * » ' i 
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-^ ;of Ctnsu^lure%ij to ispisoYa th< dqyarage^^ of reservations in the 1980 censusi 
^experten^s of tnrw'^^ data collectton efforts are presented ^together wi 

rrr stogested ajpproaeh/ to data collection vrfii eh Jirill.bfe useful tc interested reserva 
.Native tori can ^CETA^g in conduct ing^tteir otfn if^rts/ * ' 
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•1. .What-Are, the l^aes? 
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^ THi^OPULATIQN PROBLEMS OF THE 1 070s 



Inadequate Census Taking i 5 , 



, ^ uvrm iold a Bvory ^oui a rmaepvhum vteuUd by €he 
n ommia msF in 197p,^, Tfm emeus mer oamMa^U apZop^^aatatowi . 
md Ppogran-offiaer^here m pegpU l^ mg^pmaer^Honf Thev^ent to 
hladm^ md dreij }^ a arude.m^ that fy^oH^d the FmukmaUp hm^&n 



a 

-* ** 



live "hBrbK' hm a^&d. ^ ^ ^ f , '% 




Be airaled the mhaari^^ '^Bcw mmy here?^^ ' * 

. . . f . ^ -^^^^ 

'^The laBt?" hm aantiTmBd* » ^ * * ^ 

"4 li-ttle bit mop&^** t^^y Boid* ^* ^ ^ ' 



^ ^ hm ecdd. "yau'WQu'^ mu that BOO 'bea ple Uve on^tM^r ea^ruiitim?" 

"Thzt^a c^ut it/' Jw^was told. / ^ * ^ . ; - 

^ And that was the way anm reBervaHan pm^HaCpaisd in- the 1970 D&amirkal C#naul, 
, Or at Least ^ihat is ihs way %t^waB^^^^t€ruB ct^tj^i^ ou^ eti^.. 

: • • • ^ ' ■ : ■ 

fe%Eg WB mre told that^he la£^ aenmd^^ ^^ers 

mostly wivBB of-nan^In^an famers Who leasmd^and worf^^ TBsexvattan * 
lartda. A^^Bntt^ j^ee women werB not too thproi^h in aondj^tihg 'thm aensum* * 
~ ~ As om~ famex*~ VISTA' potmteer put^%^^ ^ _ 

^ Thsre^were ^out BO of ue votm^erB frm all wer th^ mowii^\ When the 
aensuM takmrs acmm c^ow^^they gMB^mah of^ ua the full ^Wea^ent, We 
phought^it waa^ Btrmge b^mme so fBW of \^te people we w^e wovking with 
wmre gimm the full aenaua intBrvimj-^^eofrnj of*the tribal mBrSkra^ tJmt 
^ ' ds, Wb^btb pgrwinaed that m^y meople wePe.mt aomted in thrn'resBrva- 
tion to tat £^ki Lhat the^^da^ were s^^^^^^w^aw^e W4 Jmd^Vt^bw^^d^%d^ 



Bred did fmat have }md M i^aat'0n ths dernagraphia prafilB of th^ rBser^ / 
vatim* ^ . _ ^ ^ ' H 



largt and smlT over the past two jr^rs, we found not'oneyi^here there was any 
real faith In tta ^pulation figures from^he 19S0 c^susl * As poor'as the * 
qvejal 1 I tatljtl cs^^an Indl aft pftoplt, were natlonv^ de* they were dtplorabl e *on ^ _ 
alfisost every reservat 



This was true after the 1970 census, In'^fscts populatton projections^^ If any-, 
thingi, became woret* Thejoost consistently availabTe source of data on Jhe 
Indian population of a given rwervatliono's the yearly Repdrt of the tabor 
Force usually prepared by* the BIA EmplojiTOnt Ass^staoca Offic^^and verified by 
thT^gin^fupe^^^ 

the '/8IA diseredits '^he accuracy_ of the report: v . . ^ 



F&j SwerintendBntB are in g voBi-Hdn to pTtriHdm an aatmt aaimt of tlw^ popu^^ 
latlon or labor for am atthoi^'h thm ubb of snaH ^ta by otjwr fid^rat agenai€B 
Jms BtymlatBd tribal inter&Bi inia^ i^rov&mn^ Where an actual ammt 

BtudimB from m emptier 'period haue been ^mm i^an^ identify each by title^^ 
mithor^ cmd date md ii^iaate Tww the hmje bem iffdaped^ (Eniphasls 
added) . % . • ^ . . 



In compiling the 'figures reqi^ired by the Labor Force Report, the BIA agencS^ has^ 

.often refi^d on the 1970 censifi and updated the data by what can 'best be 
t * * 

described as "seat of the pants" methods, ' * 



TTTient Oi 



Su^h rolls often considerably. undirstate the true population due to thie c^pC 
.trolling ^jleflnHion of tribal member* For exainples the members ri1p critefMon 



based ©n a level of consanguinity passing from the matralineal or fJttrallneal 

% roots operates to exclude certain Individuals because one or more of their 

' . _ ^ , ^ . _ .... ^ ■ . ^ ^. V _ . 

inffiedi Site ancestors were not meters of the tribe* V/hole^ families of ^ull- 

blooded Indlaep hav#thus fawn kfept off of tribal rons--and^ accordingly,' 

- from the BIA employment report*- _ , 

BIA agencies ^ave also used school dijtrict rollSr old program files, social 
services recipient records, church registers^ and health records^or ctmblna- 
tlons of these^ records in- complitlng the fortn. Each of ^these sources presents 
it^ Qwn_prj}bJ£ms_;_takan^^_J;Qgelh^^^ distorted the situation. 




The 1970s were also characterize3'by draflatfc growth and expanslori of restpva- 
tlons govemnwntt and In'the niWber of ^ple^they strve, whfcH"^ served to y 
^ggpivate 

Tribal Govenwicnt ftieratlons. Our research revealed sigm'flcaiit shifts In the 
sfaej^ aerations ,T and ¥erms of tribal governniant operations in all of the 27 
study si tts since 1970. > Prior tto the i970Si those reservations receiving OEO 
funtffhg had had CAP agencle^o coordlmte such programs as Heads tart* famfly ' 



vatlons, tribal gevertmiant had consisted of the tribal chalrmn, the tribal 
council, and. a limited staff to twndle Itr affairs. Very little eKecutive 
responslbnity was assLnned* , , 



grams, tribal govfniance Structures have becOTe much larger and more sophisti- 
Mted, It Is atl^st Impossible to assess the COTibined Impacts on them of EDA 
planning assistance, LPW Rounds I and 11, Public Works,' and T1tir|X and X, DOL 
"Manpowar^ltvelopntenr funds 

youth funding, and Economic Stimulus Projects VIIf BlA business 

-development loans"%nd grantr and Indian Action Teamsi HUD TOl jDTahnlh 

programs* OMAP/ANA programs; and CSA program's (and a limltad nLmber of Conmu- 



governments became fllgible to contract for?existing BIA and IHS service ^. 
delivery responsiblllttes under PL 93-638, The impacts of expanded educatiohal 



funding provided for by the Indian Education and Salf-Oetemilnatlon Act have 
als0 baan dramatic* In rasponse to these tremendously axpanded funding , 
sources ,.-tr1b^ governments 4^^ in fize and operation but 

have also astablishad a number of new rela^tlonshlps with fedaral program 
offices, ^ /] ^ 

Population Shifts , Reservations" have also experienced dramatic popuJitron ' 
tncriBiiT^^^^hi^70^rTs^^ 

jot Opportunities, .new housing construction, and expanded services (which, 
after PL 93-638, were Increasingly tribany controned). Highly visible and 




ivg b us iness e nterprisas such $ s sawi 1 1 s ^p^r4^iyhire- 



1-.— 



and aquftculturt nrograro, and eomercial operations attracted more than ttbijr 
shara of job s^ers^ Wcfe to TAt reservatijons I New housi ng btcame coorol t^d 1 ohg 
^p^^iXj^ j^^ptBi , ^ile^lpng 1 |nts of housiBg app>i can^ ml ted for even. ^ 
Ifiewer projects td^be funded, ^ * i*, * \ . . * . 

The magnituda of population *^|^ns1on on reservations durlnp^Jfie 1970s can only ' , 
be suransrf unti V the 1 980 cei^K is cofflpTeted* But one thi lig seass certai rii 
the 1970s%1tnessed a counter-shift of Indian^ migration to urban jreas as, promoted 
by the BIA Relocation Program of the ISSOs and the unavanabllfty of reservatlprH 
l>asid empTbymehWup^ Tor you^^ people durHng the 196^^ Bf the W 



reservttipns.we^i sited, ;^over half btlievW thatrthalr populatloip would double 
between the 1970 and 1980 censuses. Much of therincrease Is attributed to the \ - 
return of forllier residents, . - . 



THE CHALLENGES OF THE 1880tr 

If the 1970s were cha racterized by change and growth on Indian reservations and 
' .Native Alaskan communities, the 1980s should be characterized by stabilization 
and the cons_pl1dat1on of that growth. In order to meet the chanenges of the 
1980s, reservation departments and programs, especially CETA grantees, should 
deyelop ways of sharing Information and cpordlnating their activities; One . , 
. area where-such coocdlnation and cooperation should be promoted Is In planning. 

During the 1970s all planners—economic development, social services, and 
health— were, faced with Insurmountable obstacles: ; 

. • The ilnadequacy of population Information made It difficult for all . 
agencies to adequately assess community conditions, problems, or needs*. 

• Different plannlrfg and program development prioritlfs made It' diffi- 
cult for planners to coordinate their data-collection, coimunlty-analysls, 
and priority-setting activHies., ' » 

• The inadequacy pf Information ofteftmade it difficult to plan econqmlc 
and community development projects^ that would be fundable by the federal 
goveromint and at the same time would address the unique conditions of ' 

" - the individual reservation, « , ^ 



As will he discussed at length In chapter. 2, the Census Bureau^ the BIA and 
other fedreal agencies servirig Indian people, and many reservations Ind national 
Indian organliat lons^^h^^^^ and Improvj the coverage 

Indian people by the 1980 census. If the census is sifccessful In irop4^oving popu-, 
latlon statistics on Indian reservat1on§^ reservation planoe^ and program mana- 
gers will have perhaps their fir^t opportunities to^adequately learn of and ' 
address the unique meeds of and problems faced fax their cgnmunitles and, their 
people* The census Mould be the beginning of a more coordinated and cooperative 
process of data collection. i 

The role that'CETA programs' play in this, process can be vital: the key issue 
ir whether CETA programs will be able to participate as'^they should. One of the 
Important 'things we learned during our travels was that CETA is v^ltal to reserva- 
tion growth and development. CETA PSE participants staff the tribal government, 
tribal departments and tribal enterpri^ses, CETA classroom, work experience and % 
'OJT programs provide important services to reservation^ and community residents. 
Special CETA programs such as NAESP%and NAPSIP have suppo rted and f os tered re ser- 
vatlon and community economic development, CETA is also one of the= best-known 
programs on reservations, Avl977 DOL/DINAP survey of SO reservations learned' 
that CETA was highly visible, and our study of 27 reservations and cormiunitles 
has reconfirmed this fact, ' 

* At jthe same time^^ t^ were learni ng of th^. importance of CETA funds to reser- . 



vatlon development, we learned that many Native American grantees, both consor- 
t tlum and reservation-based, are isolated from other reservation planners and 
program managers. CETA grantees often have no role in the planning activities 
of other agencies and do not always coordinate their CETA plans with other reseK 
vatlon manpower planning. ^ . 

Jo meet the challenges of the *80s, all reservation programs and departments 
must find ways to mrk together. -New funding sources will become available 
while the importance of old resources may diminish, ^r example,%urrent budget- 
,ary discussions suggest that the HUD 701 Comprehensive Planning Program^ which 
^has provided almost $1 million per year in planning funds to Indian reservations, 
will be phased out. At the same time, there are indications that reservations 
may become eligible for the Urban Development Action Grant Program--a major 
effort to encourage private sector investment 1;ii comiunity economic develdpment. 
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Suggested &DA Indian plamiing and public works fund levels are projectad to be / 
the same li^they have bfeen for a. number of years, but reservations will be. 
eliiible for the nev/ EDA Business Development Finance Loan program o;ici it is/' . . 
operational. Also, the CETA program can be expected to experience budget sfyffts — 
an acceleration of the trend (begun in FY 1980) away from the public sector ' ^ 
focus of Title VI^PSE and toward, the private sector focus of NAPSIP and the Target- 
ed Jobs Tax Credit, These chahges and others will present reservation planners 
and program managers with' a new range of problems. ^ /' 

Coordifflfeion and cooperation cannot be established easily. But you Have t^, stir t ^^"^^^^ 
somewhere. Chapter 3 contaijis des.criptions of three different elFforts-in which / * 
C&TA programs participated with others in learning about their communities and 

their peop^, Eaqh effort was a valuable exercise in coordinating some Important 
activities and gathering data useful to oh-going planning. And, they are examples 
of strong CETA involvemen.t in planning and program development. 



SUMMARY 

The 1970s were characterized by growth and change on many reservations. However, 
because of the lack of adequate statistics, resfervatibn governments were rarely 
able to document that change and to adequately ^pl an for the future. The 1980 
census-wll 1 , 1 hoped, correct some of these probleifis* - 

The challenge of the 1980s will be to usb the 1980 census to better leafn about 
the problems and conditions of reservation people and^to develop programs and 
enterprises to meet their needs. CETA can and should be a vital force to parti- 
cipate in reservation developmeilt. To maximize the role that they taRe, Mative 
American grantees should seek out ways in which they can participate with other 
reservation-based planners and program managers. One way we found to be effective 
was in the ar^a of comnuni ty-based data collection. The remainder of this hand- 
book is devoted to helping 'interested Native American CETA grantess to initiate 
and participate in such activities. 
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WHAT IS THi CENSUS BUREAU DOING? 

9 

Census day for* the Twentieth Decennial Census of Population and Housing was 
* Tuesday* April 1, 1980. At that tlmei the Census Bureau attempted to count all 
of the people living in th^ United States together with all of the /housing units-. 
In contrast to previous censuses, the bureau made a major effort to Improve the 
coverage of Indians and Native Americans. . Toward .this end ^ the bureau .* 

• increased the number of reservation^ covered, 

^ t improved the geographic coverage of reservations ^ 

• involved Native Americans in a special minority statistics program, and 

i established a sepcial questionnaire for American Indians living on 

reservations. ' ' 

' H ^ 

Increased Number of Reservations Covered 

With the assistance of tribal governments, the Bureay of Indian AffairSs other 
federal agenciis, and state govern^ntsV the Bureau sf|nificantly increased the 
"^number of^ reservations to br eons1der#d"as such for the^cens 

reservations were identif1ed--a significant Increase over 1970 coverage, which 
included less than 200 reservationSp The bureau also took into account the in- . 
creases in number and population of Nat1v#Alaskan comnunitles since the 1971 
Native Claims Settlement Act and its accompanying land distributions. 

The bureau has remained silent on the impact it expects this fuller coverage 
of reservations to have on the eventual Indian population totals. It is clear, 
however, that numerous reservations will register dramatic increases over 1970 
when they relied solely on BIA ca^verage., 

Improved Geographic Coveraga of Reservations 

A second major effort of the Census Bureau was the attempt to secure maps that de- 
pict as accurately as possible the legal boundaries'of reservations. ?gain the 
bureau elicited the support of the BIA, states, and tribal governments. Such 
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maps will go far, to rectify oversights an'd inaccuracies that Have benefited local 
off-reservation governments in the past. Reservation-based tribal officials were= 

1ng roads and trails* The accuracy of the maps will bear directly on the success 
of the enumerators in locating reservation households during field ^operations* 

Part of the geographic effort involved the establishment of enumeration dis- 
tribution boundaries (Census Districts) within reservations. Responding to 
direct requests, the bureau gave 80 of the larger and more populou's reservations 
the opportunity^ to participate in the 1980 Census Enumeration District Program. / 
Participating reservations v^ill receive census data that corresponds to tribally^ 
determined subdivisions^ such as council districts or chapters. They wilV thus 
be aBle fo more adequately plan and manage their programs and will be free from 
past reliance on state or county designations^ that have no relevance to reser^a- 

tion life* '1 ' ^ / . ' 

/ j - 

-Th^^tnortty- Stattstf cs^rogram: — : — trrf^ — 

tstablished to encourage minority people to cooperate with the census, the 
Minority Statistics Program should help track minority populat^ns m^ore accurate- 
ly than has been the case in the past. The program sought to Inform minority 
comunlties of the benefits of accurate census statistics , to gain the parti ci- 
pation of minorities In Improving the 1980 effort^ and to provide opportunities 
to Insure broader minority coverage. Indians and Native Americans were contacted 
b^ bureau officials, and many participated in planning efforts since the mid- 
1970s. 

Perhaps the most Interesting element of the program is its conrounity services 
component. A group of Conmunity Services Specialists (GSRs) stationed in the 
twelve regional offices of the Census Bureau attempted to seek out and maintain 
liaison with cormunity leaders.. The program widely distributed a range of in- 
formation, usually contained in brochures, encouraging all Indian people to 
cooperate with the census. Urban Indian centers and other urban-based programs 
as well as reservations participated in this effort. 



For reservations t one critical, role of the £SR was to recruit Native American 
enumerators to assist in the Important canvassing operations of th#*censusv 
^BeGaLU&a^as-^the^bunfiau^leavmed^^^ 
been avoided if comnunity members had been involved in collecting data, this 
measure should go a long way in improvijig, trie censiis, Numerous^ fribes were 

successful In getting tribal memfiers approved as CMSus enumerators. 

^ * ^ ' ' f 

^ ... 

Special Questionnaire for Indians Living on Reservations 
After learning from m'any tribal, state and federal . representatives that the 
rtprmal census questionnaire was Irrelevant for reservation life, the Bufeau pf . 
the Census develoiped a supplementary questionnaire to "reflect the unique living 
conditions present on ^many American Jndian reservatjons, " Tested on the Ute 
Mountain and^ Southern Ute Reservations in Colorado in 1978, questionnaire was 
used on all federal arfd state reservations in households with at least one 
Native American, ^l^persons 1a the house, regardless of race, will be asked" 
the questions through face-to-face interviews. As many ce nsus itakers as poss^ 
were selecfed frqm r|servation tribal members, ^ 

Titled "1980 Census Supplementary QuStlConnalre for American Indians (Reserva- ' 
tlons and Historic Areas* of Oklahoma)," the questionnaire consists of 29 
questions, : Twenty of the questions cdncern the individuals , living in the housing 
unit; nirie concern the building itself. 



Questions on the building ask about Its age, the source of water and sewer systems, 
heating* lighting, flooringi construction materials, and its kitchen facilities,. 
Personal information asked of everyone in the residence included tribal affilla-" 
tion, reservation enrollrents schooling, services received (especially health 
services), employment, benefits received, and Income. 

The results of this questionnaire will be vital to every reservation throughout 
the 1980s- The up-to-date Information gathered will assist reservation planners, 
-service providers and tribal councils as well as federal funding agencies. 
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HAT CAN ReIeRVATIONS DO? 

J- Ml 

BIA over the past few years 1n establishing the special census programs dis- 
cussed above. Care was taken to define bouodarles and districts as cTfearly as 
possible. ^Many Indian CETA programs worked to identify and encourage tribal 
membefs to s^k 6ut jobs as enumerators* These dnd similar actwitles ongoing 

fdr some time havej it fs hoped, . served to make the census much more* accurate t 

I . / . ' \% ^ 

Cenlus accuracy ISi* however, only orie aspect of the population problem that 
reservations faced during the 1970s. Another aspect was theMnaccuVacy of the 
^lA Annual Labor|^rce Reports. The challenge of the 198qj will be to Insure 
that the^repbrts reflect the true emptoymenrt, labor force, and unemployment 
figures op.resarvatipns tfiroughout the period 1980 to t985 (when the .next census 
l5ls,Mtnder current, plans, going to be conducted) and afterwards. / 



The question -is: What can reservatlcfhtfiovernments do to bast serve their Interes 
During our tra^lSs'we observed at least two separate approaches to Insure. that 
the advances ga1ned*through the newtl980 Ca^us proceduref^ will not he lost. 

• The IDDA Task Force — The Irrdiap Pevelopment District of Arizona repre- 
' sents the interests of ovfcr 20 Arizona trib'es in^a wide range of areas 

^ ' including EDA plal^ng and CETA consortium sponsorship. With regjird to 

' c 

^ .process, arid .to - remain .In contact with the Census Bureau and Its r^pre- 
sentatlves once the ceflsus process has formally concluded . Also 
' concerned about future BIA labor force report activities i the task force 
will be working with the BIA to insure tm continued integrity of the * 
1980 census. * " * • 

• ' The ^Spokane Reservation Population Survey— The Spokane tribe' through 

Its CETA ^grantee j the Eastern Washington Indian Consortium, conducted 
- a survey of the reservation popula-tiorf^, the results of whic^ were adopted 
by the BIA agency as the 1978 labor force report. The BIA and thte tribe 
are cofrinltted to repeating this process on a regular basis to insure 
that BIA reports accurately reflect the actual population of the reser-. 
vation. The. process that Spokane used and some of the results they 
achieved are discussed In the next chapter. 
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V Both of these efiforts are examples of how reservations and consortia cin wot^ with 
Jhe Census Bure^ and the BIA to maintain accuracy in pciijulation statistics. • By 

benefits. . . ' 

This handbook ts concerned wth.mor'ili^an proBlems of populat+on however. It is- 
also devoted to data coTl^ct4qn .and planning and to assisting reservation' progranis 
In organizing and cooperating anoiind thot«*activi ties. It 1s with this in mind ^ 
that we move on to the naxt chapLffer:, , 
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' '3. Some Excellent Examplea of 
jCommunlty Data Collection b/CETA Programs*, 

* >i, . . • ' ^. 

•■Ouping. our field "work, we observAl a number of Interesting examples 'of#,data ' • 

* conecfion arid survey taking, /Each" is an Important example- of tfie key role that , 
CETA programs shauld play *fn improv^g the information ihey tjave on their popy- ^ 
latlons and the avanable. employment opportunities. In ^two^cases, the endeavor - 

* was also SLgcessful In yielding some excellent jftforyatlieK on the .conniunlty 
members' coneernsaod needs* The data have beep clarify - ' 

^ plans and program activitlas,' ind'have eyen led'tp the development .of new pro"-* 
grams"^ to serve* reservation n*ds. *^ , " 

The exemplary data collection ^activl til's reported here inclufeL - 

^ ^- -1 ■ - - - • - - ■ ■ ■■ -- - ■ J^^. ■ ■ ■ - - - * -. - - - " - - L -- - - * ■ 4: 

• The Spokane Resa^^H(^on Foliation Survey * conducted by the Eajtern 
, Washirtgt^ Indian Cfl/sortium and the. Spokane Tribal CETA Program; 

^ The Oneida Reservatltin ^roblems/Needl/Wante Si^vey,^ conducted '^y the 

CETA Program and the Plann^g DepartJiierit of the One'lda Tribe of Indians V . 
of Wisconsin; and * 1 / * - - * 

^ --^•- Tha Xl1ngi t^Haida-CorTi^ity-S 

^ of the Tflngit-Ha;ida Title' Vll CETA Planning Team,. . ^ 

Eath of^ these^ efforts is different, lawiched to serve different needs and conduct- 
ed in different ways. But, all are good examples of means which the CETA program 
can iipporve^its information baseVSissut the reservationj and promote coordina- 
tion amon^ programs, ^s,^ such, thpy* represent exemplary projects "with key elemertts 
that can be used by interested reservations, consortia, and conmuni ties to 
improve the data bases that In part control planning, fundingf and programming/ 

• 1 • 
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THE SPOKANE POPULATICW SURVEY: / • ' 
V ' ■ / \ • ' CEABNING the PpfPULATION. ^ 
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SpohmeJ^eqevtutio au^v&y repreQents an ati&mpt by a Tribal Coimail 

" and %tB, oonBortitm CffSr jrtmtee to upgrade the owratl . r&servatian populatiori and 
^ Btati&tiagl ba&ei pje proaGS^^jgtwQen for th&7dp2*v&y in^tude^M a^eful Belegtion 

af field interviw&rs and^^tnm coordinated d^&€dpment of a questionnairQ,^ Tlie 
^ au2n?d|f pmperienaf has so p08itiv& ttmt the Tribal GounaiZ and the BIA agsnay \^ 
haue^agre&d to pegularly imds^ake BtJnilm* effo^s to update th& BIA Annimt 
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^The Eastei^n ^shington M1 art Consortium {EWIC)\is\he CETA administrative arm 
.of the Sp3k5ner^^alcTTTrf', add Kalispel Reservations of Washington arKl'^ the dQeun.d* 
A^ene Reservation of Idatto-. EWIC*s 1 jne, of ^authority r§sts wi^h an eighj-person 
bcft ^ rd ^f directors made up ofi two Bie rfi pers from gach of the trilsal councils. The , 
four participating trfbes vary significantly in si*ze and sophistica^lorii ranging 
/^^om the* 18J*niember Kalispel Tribe to the'6^300-member Yakima" Nation, > 

V y nee its- formation in T974> Et^IC has work^ to Create a strong cooperative 

relationshiR apiong tffe tri^s, promoting many types of pan-tribal development* . 

At the slme^irp,^ EWIC^ has stress ed the^ i ndjv|dual admi ni s tfa^ ve pHnja^^ of" 
; the four>tri5a!l councils that make up the consortium, EWIC-^S one of the few 

grantees with'a researcn director to work with the board of xlirftgtdrs and indivi- 
>-cluah tribai planners in the search for additional sources of funding^ thus link- 

ing CETA with etonomlc djevelopment planning., > 

At the Spokane Indian Reservationi organized planning and economic development 
' have been ongoing for some time, A $6,7 million land claims settlement awarded 
^ thi ^tribe in 1967''has been used foV a land purchase program, tribal investments^ 
(especially in timber) ffycholarship fund, and a tribal credit program. The 
settlement gap the tribal council and Its staff confidence In the future of 
the reservation. Eventually, the council members' receiv^ full-time salaries, 
and the council itself expanded from three to five members as the workload in* 
creased due to tribal expansion and development* More recent development efforts 
have included! . . ■ * . 



t Agricultural Development--Two EDA Local Public Works grants and a major. 
Bureau of ^Reciamation grant (settltnierTt of claims^ against the Depart- 

^ was the tribe*s n^ber one^jsrtori ty for several years. It was supported 
by a 1977 'nAESP grant from DINAR. * ^ . 

• ' Trading Post--An EDA-funded market/trading post 'opened in 1979 and has- 
'been supported' by CETA PSE slots. ^ ^ , ' ^ ^ ' 

• J^lneral Development-*The tribe leased land for the Sherman 'Uraniiini«M1ne 
. - to Western Nuclear, Inc., of Oenver and seciired In the lease several ^ 

' fmportant concessions, including prefererttlal hiring for tribal miembers. • 

si ' ^ ^ 

The impact of mining operations 1s being monitoced by the Planning * 

Department. \ . . ' ' ' \ ' * 

)evel^pi7ient^of the 5pdkane Reservation has created i^s o^n le^el of stress as 

i^rvjces, housingi and the 1nfrastructur€ development hayel lagged behind. The 

ftCFea§e4^^i^teyTOf>t-^ft^ 

;1on, IribalVemploynient alone grew frorrf 88 i'n 1971 to 270 jn 1977, ^nd the 

sv^erall umemployment rate fell from ,65% 1n 1971 to 23% in 1977* The Spokane' 

♦ • * ■ > . " 

>ibal Council was and Is very Sware^of the need for a comprehensive and inte- 

irated approach to human, naturM* and financial resource development. Its primary 

joM Is. to protect the' tribal way of Iffe while creat+Rg jobs and employment 

igportunfttes^ for those who ha ve'^ chose to thl reservatf on. ^" 

rira Survey/Gensus . . 

he early 1970S saw a dramatic in^ease 1n on-reservatlon population due to the 
^eturn of tribal nT]pmbers who had left seeking employment elsewhere. It became 
pparent that they brought with them unexpected needs for services and housing, 
nnce the reservation suffered from the poor population statistics documented 
arlieri the need for an accurate count of the reservation population and \^ 
urvey of resident concerns were apparent. 

he'probl^m came to a head ih 1977^ when it became clear to EWIC that the 
nnual BIA reports in no way reflected the situatiofi on the Spokane Reservation 
nd were useless for planning purposes. EWIC approached the tribal council and 
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^the local BIA agency early^in 1978, and both ^^^ed that an updated survey of 
the populatloh would be* a go©d idea- EWIC proposed to cenduct the survey ir^^ 

^Thg on ERTTrf Be^T" oM^PSr^ 
conducting t¥m survey were: . • ' ^ , 

—Who would be asked? / ^ 

--What questions would be asked? ^ , ^ 

7 ■ ■ 

— How wo^ld the survey be Gonducted? ' / ^ : - 

. *^ • 

"What -would happen to the resuUs? 



Would Be Asked ?^ The pnobjem facing the EWIC'was a conlWerable one., 
peoptfeH^d movfd back to the reservation .and were ifving In recently* constructed 
/quarters. \Othfers had moved tn with; friends or relatives 'and were waiting to 
move into Ipusing when it betame ava^ilable. It was agreed that, Injordar to get^ 
the informltion desire'd, every single household on the reservation would have to 
be surv|yed. To get an accurate count of the population, everyqneOiving on 

the resBTvattD^tmd to^te-xountfd^ — Once this dec1s1on-war-TOdes it sttape^~ti"l 

of the ramaining decisions. 

What Questions Would Be Asked^ If all residents were to be included in the 
.survey^ the iSurvey instrument could' not be too long* At the same tlme^ the 
survey was to give the, reservation an opportunity ,to gain some valuable informa- 
^ ^ion^ bout the ah ihstrwieht ^ 

that could yield a wideVange of information. In developing the survey, ' the EWIC 
took the following step$t v i 

• Step .1--The BIA Labor Force Report, Everyone had agreed that the survey 
results would replace the normal BIA reporting, process* Therefore, the 
survey questions had to gather the information contained In the labor 
force report. 'The questions required by theflabor survey included the ' 
number of people by sex and age, the numbers ^ people employed by sex, 
whether unemployment people were looking for work, whether there were 
any disabled people in the household, and whether those employed earned 
more or less than $5,000 per year.j The first five questions on the final 
survey Instrument gathered all the Information needed for the labor 
force report. ' ' ■ 
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• step 2--Assisting the Planners. EWIC wanted'to give the various programs 
at the BIA agency and tite tribal staff the opportunity ^ gain information 

-from^4he-^sui^vey #---Bdch depai^tm 

whether there was any information they needed for their own reference/ * 
Responses were to be submitted to the EWIC office. Replies were received 
\/from the Indian Health* Service, the Roads Division^ and the Housing 
Djvislon of the BIA. The tribal council afnd planning offi-ce were aTso 
anxious to receive similar information. Questions were worded in such 
a way as to provide everyone with information they desired. ^ 

The .IHS; wanted isformatlon on non-Indian spouses and/or no^enrolled 
dependents to see if there'were any peoples^especially children^ who 
"were not eligible to receive health services from the IHS* Tribal roads 
was concerned about road usage and the number of vehicles operating on ' 
the reservatfon. Housing was concerned about home ownership and rental 
patterns, the types of structures being used, and the age of housing* 
^Qth Ho usin g and the tribe ^prp nQncerned abo iit h niiqing land u^agft ^nr 
wanted an update of the Household Directory Map to locate all new hojjs-^ 
ing* . - 

^ t Step 3-"Dealing with EWIC^s Concerns,, IWIC had some direct concerns of 
Its own. For some time, it had been concerned about unemployment of 
many reservation women, whom the BIA Report had not counted ip the labor 
force because jt hey were h^sw^ to know if more women 

would seek employment If child care were provided. The tribal council 
was not convinced that child care was needed or wanted and was concerned 
that it might hurt families. Therefore, a question was posed to house- 
( wives, asking them whether they v^ould v/ork if day care was available* 

A final question involved internal coimiuni cation^' EWIC wondered how 
many pe^^a^ad telephones on the reservation, 

le process took three. to four weeks and- produced a one-page survey of 13 
jestlons. The Spokane Tr'ibal Manpower Survey (see Appendix A for a copy) is 
ie simplest of the three surveys discussed In. this handbook. At the same time, 
t provided critical information for the tribe, the BIA, and the EWIC. ^ 
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. How Would the Survey Be Conducted? Tha- Spokane Reservation has three major 
population centers located at some distance from each other. EWIC was coVivmced 

two reasons: 1) a resident of a given con^unity would know where all of the 
newer houses weVe located, thus insuring that the overall surveywauld reach each 
re|prvatiori household; and 2) reservation families would be more likely to 
respond to an inquiry from someone with whogi they were familiar and would, not - 
feel that the survey was art' invasion of their privacy, *Thus* EWIC selected four 
wel 1 -known mi ddle-a^ed women who were lifetime residents of the reservation to 
conduct the survey in their respective areas/ They were selected because they 
%ould be recognized. by the wide&i range of people--both young and old— in their 
, areas and would be -very familiar with the corrmunities and the recent changes. 

Some time was spent in training the women to use the survey- One important ele-, 
ment of the survey was to Identify the new homes that were not on the BIA House- 
hgld Directory Map and to update the map by pinpointing their locations. The 
surveyors were trained in the use of the instrument and in updating the map. 

'Two weeks were spent i^n conducting the survey. Each household on the reservation 
was Included. The care that had been taken in developing the survey ins trume^nt 
and in selecting and training^ people who were the best suited to conduct the 
survey v^nt a long way in gmiranteeing its success. 

What Happened to the Results? After the data was collected, it was compiled and 
analyzed by tfft^urvey coordinator, a CETA Intern who later became a full-time 
member of the EWIC staff. The process of analyzing the survey, which involved 
] little more than tabulating the results and reporting them, took two days. The 
results, of the survey were as follov/s: ' ^ 

• Labor Force Report . The 1977 BIA Labor Force Report, jivhlch suggested 

_ _ _ _ ^ 

that the total resident Indian populatio.n was 1 ,346, had understated 
the actual population by almost 401, The surA/ey found that 1,851 
Spokane people lived on or adjacent to the reservation. The updated-^ 
figures became the basis for the 1978 Labor Force. Report, (Copies of 
the 1977 and 1978 reports, which demonstrate the importance of the 
survey, are included in the^ appendix)* 

2n . ^ 
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' pay Care . The question of day care received an enthusiastic responsi. 
Of the^64 women who 'were of childbearing age and not in the labor force, 

available- This convinced the tribaf council that day care facilities 
were needed, ^ and a program was set up to address that need. 

Housing Survey . The Household Directory Hap was updated to show all of 
the recent housing additions oti the reservation. This map directed the 
*T980 census effort on the reservation. It has also provided Important 
informatfon to the tribirl council and Its planning staff , 'who are In the 
process of de^loping land-use regulations to control any future develop- 
ment. ^ ' 

§ Age Levels . One of the most dramatic findings of the^survey- concerned 
the number of young people on. the reservation. ^ The, 1977 LaboV Force 
Report projected Only 330 yout^^der age 16 out of a poputation of 1 ,346! 

^ Under the BIA figures, these young people represented only 24.5% of the ' 
reservation population. In contrast, the Spokane Population Survey found 
that over 35^ of the reservation popuVation; or 649 of 1,851 residents, 
were under the age of 16.^ This finding has caused all departmerfts In the 
BIA agency, the tribal council and its goverhment staff, and theNEWIC to 
begin tooking to long-term plans to generate employment opportunities 

.. . . for this M 

cant numbers over the next few years, ^ 

Nummary , The Spokane Population Survey represented a cooperative effort between 
;WIC, the Spokane BIA agency, and the Spokane Tribe. It^'secved to confirm the ^ 
mspiclons of many residents that the reservation population was much larger ' 
ihan the BIA estimates and helped tp establish a new processor accomplishing 
5IA Labor Force Report updates. The tribal councrl found it to' be an Important 
lource of information about the people' and tfteir concerns--so important that they ^ 
ire commuted to i^peating the su^ey every few years to learn of the needs and 
nterests^of the people and to maintain an accurate estimate of the reservation * 
lopulation. At least one new program-^-day care--was establfshed as direct 
-esult of the survey. Thus, the suyvey was more than a data-gathering effort: 
t became an important reservation activity ttiat served to bring several agencies 
ogether and to highlight the future issues that the Spokane people must confront, 
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\ « THE ONEIDA POPULATION SURVEY: ^'[. 
*ASSiSSINQ COMMUNITY STATUS, NEEDS & OPINIONS 



ThM :(^iMl£a Bapulatxm^^ of a h^hty BimdaturBd m^ tmgtl^ ^ . : 

■ ■ ■ ' ■ ^ • . " " - ■^•■j. - - . - - 

mm^ey inatrlmmtt^ t^^^ wide rangm of infmmtian* Ths goat 

- ' ' ■ . ■ -■ * 

Oneida Nation CompTmh^mive Plan* The proaeBB u&ed to dwmlops c^mtm^Bte^^ 
i*epco(*Won the sumey was fomcsmd on tecmtirtg the amaerns^Wid es^eotations of the 
peB^vation TesidentB foT themsmlveB^ their fmnitieB^ md the^ TeBeroabion ammmity* 



Backgneund 

Ths- €nei4a Reitrvati on 1 s i ocated outsi de of Green Bay , Wl sconsi n on 2 ,600 -^eras^ 
of land-*an that remains of the 65t426-aGre reservation establlshec^ by the 
treaty of ifiraan Bay Jn, 1838. By Qtment_poll€y__ _ 

had redueed the r«ervat1on to a few hundred acres. Rebrganized under IRAt a 
sngll port1(ii_of the land base was >e--establishe d to Include tlie curren t hold ings. 



Although they have very little land^ the Oneida Tribe of Indians of Wisconsin has 
pursued an aggressive development policy ^at has resulted in the creation of: 

iursing Home-Health CTTnTFTomplex fuMIE^RfougTi aT^mque mix of 



sources including Hill-Burtons EDAi CETA-NAESP* foundation grants* and 
-Church-doftations — rThe cofflplex^^^^ 

years of work ^by a group of dedicated tribgl members and the continyous 
support of the tribal/ council and the Oneida people, 
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A Tribal *Trash Removal Service funded mainly through CETA PSE fi^ds* 
This anterprlse orignlally was established tcr serve reservation resl-^ 
dents; over time it has expanded to serve the nearby off -jres^rvat Ion 
conmunitltes. Since the enterprise has begun to succeed, only a few 

avr^eeTCTieededT^Tid^ltnr^rr^or^tt 
become totally self-sufficient over time,* v ^ 

• Other rrtajor. efforts Inc^Lude an industrial park vhich has the. potential 

fop--de¥e^pfwn#r^M 
- for tribaUmembers; a development corporation,^ which has con structed 
numerous homes and public works facmtles; a successful smoke shop; 
_ and a very^Jucratiye bingo game. project,., . . • 

7 



: Even irith su^ ytar^'fhi Ontldas had no adiquate faalltie 

to houst thtiV various program and no sourct of funds for a central atoinls* 
-traif v^^timctunS. Th» bwirt»^^ ri^iyrittp^ In^t^r^ wiPt^g ^m^^^^y^^- and duflnj 

tr1|^ even tht tribal chai ^n^and the trj^^ st cretary wtra 
;:twporarlly wi tho^ ary^ sal ai^ support ^ This -situation^ create stri our atol n- 

the bysiniss eonnrittae had no way of adequately rtvl wing program performanea. 



In 1978-79, the trlbe'^ sought to bring Its many divirse projects togather admlnis- 
tratlvity. It established an Indirect cost ratt and used funds from soma of tha 

'As mentionad In the 1979 Onalda Nation Conprahenslve Plan, this move "greatly 
:^improvtd jcnowl edge and 

.tribal decision -making*" ^ 



Ona other important alemant in bringing tha management of the tribe together was 
the survey of reservation famillas conducted by the Tribal Planning Office with 
the assistance ofl^ta| CETA program and other tribal agancias. As with other 



raservationst the available statistics on tha raservation population, especially 
Oneida tribal members, ware quite poor* The population had not bean adequately 
"3ury^ed-rrnca-th e^^30s^— y^taTm ers^ tu Fin d uu L whdL I h r^eoplF^eltriTid" 

needed, and what the cortdition of the reservation was, and what It should be. 



The Oneida Problems/Needs/Wants Survey - 

....^.M0^..9im>.$U^jM$id^ mmtoBVB..what..thBy^jt}wugh^ 

about preBent progr^e ar^ &erviam& offmTed by the Trib& aa wbII aa the \ 
quatity of Rea&rvatian life. It ftw^her Bought to detBrmine how reBidmta 
would like to BBe things d&t;elop iti i^he fliti^B* tTlw TBaultB of the survey 
\ ar#] intendBd as a poliay guide that will be meful in making the beat 
po&aible deaiBionB about phyeiQat md aoaial development on the Reaervation. 
♦ The use of the problm&/med8/wantB Bim>ey ma one method utiliBed, to in^ 
aure that Lthe ^eida Nation ConprehenBive Ptoi] would r&fleot th^^view^ 



pointa of alt Oneida * The information of thi& aeetion^ from the aurvey^ 
witl indiaate polipiea that need to be developed or *ah^ged. Furthermore^ 
' ainae the auin)ey was aAniniatered to such a tajpge group of Oneida Twuae- 
haldaj the reBponseB to problemB and iaaueB refteat the thoughta of many^ 

not juat a few individualQ* With Tribal p^iaiee developing from this 

aorrAuntty^ia aaaured tl'iat theae potta^eB ots d^reatZy rdfZeating the deBires 
of th& ^^tda people* ^ * ^ 

1980-85 finefida Nation Comprehensive Plan, p, 86 



In early 1978, the Oneida Tribe was faced With a series of probleie. The long- 
term priority of th^trlbe—^to rtacqulre the lands Tost through the^allotoWi^^ 
poHcies^f the^OTOs a^ earV^^l 

expansion of fiif«n Bay * Utsconsin; The on-reservation popul ati on was growing \. 
as tribal s^ibers decided to move back to their hoTOland, The early enthusi asm 

- . m- - . - 



Green Bay's Packerland Induitrial Parks sitiiated adjacent to the tribe* s^ had 
over 40 tenants while the tribe's had only ^ne* A multitude of projects and 
services were being provided to Oneida* tribal meniberSs but there was no way of 
knowing how well thjs^servlces were real ved^and^hat additional services. 



were^MdedTVThe tnb 

jthere was little or no way of adeqifiitely detenplning whlcji ones were supported 
by the coffmunlty* 

Begfnning i n^^thfe'^spri ngi^the^Onel da^^l anittTig Of f i cev'f unded^b^r HUD 701 -plannifl 
funds and Coninunvty Oevelopitent Block Grant fundSs sought to learn the problen^, 
needrv an± wnts-of - the tri bai- popul at1 onv- -They d1 scussed-thei r-pl an "w1 th other- 
jgrams ; and 1t was decided that they would conduct ^ surrey of tribal 
nbers* They realized that in conducting such a survey they would have to 
consider: 




• Whtt kind of questions do you ask? 



• Who do you ask? 

• What do you do with the answers once you get thim? ^ 

They tried to answer these questions one by one* The survey that resulted was 
by no means perfect, but It did represent an attempt to bring the Opida people 
closer to the tribal governmant* Let us analyze these questions ourselves, 

_ J>jgfipA£ljig_the_questiQnnMre^ Foun^steps v/are Involved In preparing the questiof 

natre: , . 

§ .First, the Planning Office asked the other programs and departmegts 
to submit the questions they wanted Included In the questionnaire; 



» Second^ a questionnaire was prepared and submttted to the departments 



and agencies for their rtvlew;^ 
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• Jhlrdtftte appraved questlonnairt ms ttat It would bt - 

ippl liable to automtad data proce^lng fhould thgrt be %dtsire 

1 ^twk ti^^flTOStlcB^ the Unlvartl^ of Mls^nsln at^^ 

~ ^ W e^uter tys^ IHa to 

~r-r€tm*v^t1ffl^-fftr-^^ 



: t Jqur^ thf ^gUKf tlormatrg imE pmtastfid 1 n-hoiisft^ by^ conducting inter- 
pav^ with .planning staff mmb%H^ (This r^Uiod was also used to train 
the Intar^iewai^ selict^ conduct the survey,} 



The quesfionriai rt toot feio months to prepare. The final/ 27-page instruraent 
(see Jjfflgendix B) is tailored to the unique eircuiKtjufices of the One! da Reser-- 
vation* Specific questions are included about the various prograra operating 
on the reservation; about the future expectations and desires of tribal 



members regarding development, services, and tribal governmenti and about those 
prbblSfg or^issueV wi tribal lumbers w^re^^ra 



questionnaire is organized into ten sections each of which deals with a specific 
area of Irrteresfc: ^ «i ^ 

• Population Deim)graphics--1ndiv1dual and family historyt Sge, sex, 
triDai memBersnip; \ . * 

t Hou$1ng--the housing unit and its amenities; 



t Transportation--modes of transportation used, road and street condi- 
tions, traffic problems; . 



i 



Health/Health Service$--general health information, adequacy of reser- 
vation facilities andf services, problems with obtaining desired care; i 



• Social Serv1ces**adequacy of ava^able services, perceived need for 
additional services; 
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• Recreatflh--adequacy of on-reservation facllltiesr 

• Expectat1ons--l1fe goals' for Individuals and perceived chance for succesSt 

problems currenlty being faced by individuals; ^ 

_ ^ _i ' 

• Local Government--coninunity opinions regarding tribal government and 
Its operations, priorities for tribal action; ^ 

• 30 



• ' tesei^atf on Cewiunl ^-•priori for futuiri COTroint^ action* resolu- 
tion cf resei^ation-vridi issues/ 



In dtvetopfngtha Surrey* the Planning Offica had relied on sevaral of the othtf 
agancias ar wlV ar outMde assis can te i^^^Hy 

numfaar of tires jto upda|i the Oneida Jribe data base. . 



The Survey Raipondenib , Originally 1t "fippad ttat tt^ reach all 

tribal mMAars; but the project was under t1 ma, money, and personnel constraints, 
and con^ranises had to be Mda, Eventuallys 140, on approxlMtely 40X, of the 



>/-r^e1*yation'^T^^t?^ 
was used* Howver, care was taken to ensure gaograpMcal represantatloni that 
is, tribal mai^rs^rom all conmunltias on the niservatlon participated, the 
survey is consi dared statistically aceurata for the tribe *s pusposes, and the 

wirtth^fff"^ti^t^pH)viaer^ha^ 



A Aninistgri ng ^e^urvey ; Oue to^tha langth^nd^ectnple^ 



[ot uniuecersful atwrnptr^Twrr^^ent respQnie|trdm 



i!(pl*out survays, it was determined that face-to*face Ifiterviews would be conduct- 
ad. It w as also clear th at tinly tribal members could serve as interviewers^ At 



this Juncture, the Oneida Irlbal CETA Program became critical to the effort. The 
CETA diractor had worked together with the Planning Office from the outset to 



ensure that the quastlonnai ra would be adequately administarad, Onet they deter^ 
m1.nad that six interviewers would be nieded, the CETl^^ off icr Idanti fled, scraaned, 
selected,- and -asMgned the -survey ta Thay were funded 

through CETA program resources. 

The survey takers assigned to the project were young tribal members (in contrast 
to the Spokane survey). They were provided infonnatlon on how to approach people, 

how tn a^k iqjj^^tifing^ Mnd hnw tn fill Qut qtip^Hnnn^i / jMrVPy takfrf WWe 



trained by administering questionnaires to each other anai|o other agency staff 



mambers, TRi actual survey was conducted during the sumt^ of 1978 



Analyiing the Survey , The survey was analyzed during the late suniner and fall 



each category and assigning percentiges. The resulting, Information provided 
iome dramatic Insights: ^ ^ ^ *r ^ ™ = ^ ^ ^ ^ 
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t 91i of the respondents felt that btffldlng ^ self -suff lei ent conmml'^ 
should be a high pHoHty; • _ 



• Ml of tte respondente agre«l that*th#Freacqu1s1t1w of tribal lands 

shoBld be tha tribe's najpr development priori^; j 

_ _- _ ' "\ " ~ - - - - ^ - 

9 -^m Qfthe rg_sp_ondents^fell^a^th€„fcfbe^QUld^^ 

development of non-Indian housing on or near the reservation; 

• 4il of the res^denS felt their homes wire Inadequately insulated; 

• th6 untinployniint rata far the rtstrvation was 27S (sllahtly tbQ^£e the 



• 451 of tht respondants indicated that to*o mirbers of thair hQUiaholds 
had ircofiol pfeBl^p and 9¥x' felt that alcohol liXdnig abust were tha 
. major social problefre on the reservation j >; , 



• while 851 of the respondanfe were satisfied with the recently opantd 
health cTinic* 85% felt that the reservation lacked adequate emergency 



madical services; and 



surprisingly t over half of the respondents said they would be wniing 
to make tax paynients to the tribe to pay for government services or 
land acq^TTiinon. ^ | 

__Tliesa_ findings di 

The businass conmlttae also found the results useful in addressing the concerns 
and priorities of tts members. Tribal programs and dipartmants obtained feed- 
^baclrabourthe^sefvtc^^^^^^^ pr^vTdid; Tnfd™ 

their clients^ and insights into the hopes and aspirations of a large portion 
of the Onalda paople. 

' ' - - \ " 

Sunmary . The Oneida Tribal Problems/Needs/Wants^ Aspssment provided tribal 

^ ■- — ■ h - """ ' ' " " -*-r-------T --- - ^ ^f- - -.Mr T^-« n ^- ^- /r n -- t J|r 

government with a wealth of Information about Its members that had been unavail- 
able for soma time. It served to control the development of the tribe- s five 
year comprehensivt pjan and^to gain community support for the 1mplemenfiition*;pf 



neads» skills^ and aspirations of tha tribal members, ye program also played 
a major role in the success of the survey by assisting in and promoting its 
^devitopTOnt and by providing the necessary^ manpower _ta. gat the job done. - 
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j£r : ^ ^ * , .,..1 

The survey ws' by no means^rftct. Seme felt that tiit qutsltlonnaire^as too 
long aN^jiffitotrsartev Others felt that tribal ei^loyees were overrtpreslnted 
^Tf^^^S^p^iflBtlort- Otters hoped^§iat nio re spiclf ic tnfdrBiltlon >^ W 
fon^omfi^.: thesfe criticism are accuratei tte Plaruilng Offiqe 

reported that tHe tribal resets in their planning^ 
i gid"^rapty^cttvt t1 err^I n^shortr^^coris tgtont^body of^gtatl 5 ttcs^on thb^ Onel 
^ervatlOD and fts popirtatlon wis available fof tte fli^t time jince the 1930s, 
All In allt the Oneida Tribe saw It as a valuable and Importont effort. 



/ 
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THE TLINGIT-HArDA COMMUNITY SURVEY: 
; * ASSISTING IN PRQJE^PLANNING 




It €8 offev^d^hBT^ m^ m emm^^ of both w^BoHve dsta ^llmaMm Ad seriat 
ma^ey^ig to cmivm at ammmity MnB&nBtm while^^^mring v^ar^tt informa-^ 

_ ^ - - _ ^ ■ ■ - ■ , 



Each Indtan ftsirvation and aach Native Alaskan cOTTOnity and region Is uniqut 
—1 n-Ws~ wn-p1 gh t^r— A t-^he - same-t Im^i-- rfr-afe-s t!*©ng- $ i mi 1 ari ti es - an<i-d1 s ti ne- 



tlons bf twetn AT aska and the \mi%r AB. Jo Bom people the distinctions autwaigh 
Jte^ J Imilartties^ ^Jt^has^an 



and the state and federal governments art so great that Native Alaskan regions 
and comnunltlti can learn Uttle from Indian reservations , and vice vers a. How- 



ever, the planning and program txperlencis of CETA Indian grantees In Alaska and 
the lower 48 can and should be shared to the ultimate benefit of all concerned, 

of the Tlinglt and Halda Indians of Alaska (CCTH), I a 



The CCTH was formed in 196S to administer the $7 million land claims settlement 
of the Tlinglt and Hilda Indians from the U.S. governmtnt to compensate for the 
lands lost to the Tong^ss National Forest,, The CCTH must answer to an assembly 
of representatives frm the 20 predom1nantly:^Native^ Alaskan communities of the 
squtheastern, or "panhandle»" region of Alaskif, Thj current 75 TUngit and Halda 
delegates meet annually in the spring to review CCTH activities or the past 
year and to set priorities and direction for the cbmln^year. The council is 
administered day to day by an executive director who answers to a president and 
buard of dlrictari ielicted by the deligatis. Thus, CCTH ft a nonpfoflt quasl- 

^Qvernn^ntal entity 4hat provides servlegs to the native cemunitie^ nf the 



EMC 



southeast region* Operating as an Intertribal council of sorts, the CCTH assumes 

/ ft 

- ^ ...n.L..^^ . 



the manpower and econMic developinent planning responslbT^itles for- the region. ' 
In addition, through the Souttieast Agency It assumes BIA PL 93-638 Mntractfng^ \ 

* riK^nsTM 11 ti es^ f rom thelcCtH but assocI at^ w1 tS W 

are a federal credit union, an electrfc authority, a housing authonty, a region- 
al healjh corpora tf on, and a CQmb1n#4fishtries j, agricultural ,» and forestry 

"Jauthofity.*'"" ^ — — - -r— - - - ' — _ 



The Indian CETA program of Southeastern Alaska,, operated by the Manpower Division 
of the CETH, has supported a wide range of coninunity and regional development 
/ ' •^activities. CCTA coordinato r Jn t he ^oti^ 
"^"^orToWThlMmlTge^Mrp^ 

corflome^M.pne^m^ _ 

level). -XETA PSE participants served as economic development coordinators during 
the developFnent of cormiunity Overall Economic Developftient PlansVAnd PSE parti c1- 



pants have served on the staffs of the regional health corporation and the housing 
Due to the uniqueness of Alaska and its land claims settlement, how- 



authort|y. 
ever, PSE 



participants have not been eligible for subsidized employment in village 

— = — - - — - — - ' — '- '• r — ■ ' — — ■ — ^ — ^ ■ — 

or regional corporation enterprises. * 
iMrggt^EmjuBfior^o^jco^^ 

and NAPSIP. CCTI* received NAESP grants from DINAP in four area! : hotel/motel 
management, agriculture/forestry, 'aquaculture, and paramedical. Each of these 
grants has assisted 1n the overaH development of the region and has helped native 
workers to take their place In Southeast Alaska industries. In completing its 
NAPSIP grant application, the CCTH Manpower adopted an exemElary plan- — 
mm process {reviewed in another handbook in this series, "Participating in 
Econonric^Oevelopfnent) which contributed to the application's high rating among 
all those submitted. One critical component of the application was the'unique 
data collection efforts undertaken by the Manpower Division to leacn-of contiiunity 
ieeds-and-prtor1t1es and to gain communtty~sffp]foTt~for~tfie applicatton. 'The 
following is a discussion of those efforts. . ^ . ^ 

*It should be noted that CCtH Is wholly separate and distinct from the 
southeast regloniil for-profit corporations Sealaska, o<ie of 12 such entitlei 
created by the Alaska Native Claims Settle meflt- Ac t of 1971 to administer the 
land and money 1$su1ng,rfrom the settlement. These corporations are forbidden 
urrier the Ijeglslation to distrlbute^the proceeds of any Investments to meet the 
healthy edyQatlon, or social services needs^of^ the people in their region. / 



The D^ta'-Coireotion ^nd Priority-Setting Surveys 

Jiien^ tW Iten^ftiep tte ^Cgi^jg cetved Title VI Pgrant ^ ^ 

annoimCMent, thty^ llteliinfiBfter-of other Anerican grantees, jJallztd 

tlat ttie^ inttl-ikti ve pr^sSntid%n opportuntty to support and ass t^fflm 
owi^ or -op erat ed b usiness^ . They sa w that the Private Industry Coun cil con- 



native-- 



ctpt could be ioDportant tn linking ^private and ccftminity-owntd tntfrprisas with 
th^fJA progrfflt and its traifrtng reiolrrcai* At tte sare tlM, they forisiw 
'^somt real probfersi. ftow could they invtflve all 20 comunitles In Identifying^ , 
netds 'ar^ sttting pHoHtitt?. How could they identify the native-owned and 



out If they wanted to participate? And, how could they do all that; organize 
T Prc7pi^ar| 

©f applications? ^ * ^ 



One answer was to pr^ar^ and distribute a serlts^^ surv^ questionnaires that 
jmHiiJffiflv^de^ij^ 



administe r the surv^ym In a way th^t 
facing the CCTH. wThe process adopted had four basic elements: 

f First, since travel to, and from most Southeast Alaskan corrmunlties can 



be accomplished on^y b^air or water and only at great expense^ It was ^ 
decided that surveys i^ffld be mail id, * . 

Second* In order to detennlne what the program' direction should be, a 
survey would be sent out to the village corporations and local native- 
Owned busfnesses^togafri critical Whpower stat^ 

Interest in the application, and to learn of specla^interest in serving 
on the PIC. 

Thirds aften the response had been received, the PIC formed, and the pro^ 
gram options idgntli^l^d, a aijrvpy_jrfas_tn hp pr^p^ff^d to anow comunfties 



to set their own priorities among the range of program options "selec^^ 

by the PIC, / , 

. . ^ .. .... ..... . . ^ . ... # 

Fourth^ a rigid time schedule would have tq be follQwed i p- com pleting all 

the steps* 



Therefore, nonprofit entitles such as CCTH have assuned the major responsibility 
for providing services to native conOTuni.ties In the absence of state programs* 
Like reservations in the lower 48, the Alaskan nonprofit corporations must rely 
heavily on the federal grant-in-aid system to provide services* 
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Man power Data toll ecti on. Beginning injearly March, the Hanpowar Division pre- 
pi^ to« vemoiis of a-short manpo-er survty-on# dtracttd at villagt corpora^ 
tfoiB a^ tiie other^ Natlve^a prof Both vtrsions asked 

the saw ^slc questlonsV/ what wer^Pthe names-of the,^us1ness enterprises 



fitU Vn prpgram. what were tht current employee levels In businesses t^iat would 
like to participate/and wftt were th^.expanslon plans, 1f any,for the future. 
Accompanying the survey was |n assigndnt to each cormninlty cm coordinator 
tfr^jgfttlfyltha^Katlyfc^iedJbiJ^ 



Within towj«eks. a sufficient numberV questiofinaires had been returned to 

provide ieManp^r D1v1si6n w1th^^M^^^ 

the survey, the division obtained: - • 

in participating; , _ 

■ » a miur 11 st of Hat i vo o w n ed o r - c n n f; rnned busine^^^ 

comnunity; 

T^^^g^fleraUseBsaJof^mJaiorL^ 
nesses; and 

„^ ^ . . . ^^ 

Perhaps n»st itnportantly, all cofmwnlties In the region had participated in. ^ 
planning at^thls early siagein^the^pllcatlon process-:a noteworthy accomplish-^ 
ment in and of Itself mt probably lent a long way toward ensuring the comnum- 
ties' continued participation. • 

The findings of 'this 'initial survey were used by the project planner to begin 
to etrtictnrf ^ppHr^^tipn. Sha drewup a membership list for the Private 
Industry CounciTfrom the community village corporations pnd IRA councils who 
had Indicated on the survey that they had the time to participate. Final PIC 
membership was determined by the president of the CCTH. . 

^ , t *Q dctennlne t>^e ran ge of program areas tto be ; 

considered: In dolng^so. they relied In part on the conwunlty tnanpower survey 
feedback on specific areas of conmunlty concern. They also ^elUd on the vi^us 
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gnomic develo^ient 'ffannlng docuiients— OEDPs, blocic grant proposals, dtvelop- 
P»t pla ns , e tc . - -prepa red by and for the Individual coonwnltles. The* PIC 
A^"*^^'?d f'V? s^arate program areas: Acbmnlstratlon/Flnance/Buslness D^^ 
«ent. Natural Resource Oevelopment and Plan^^p^herfci Deyel opipent 7 Tourf m 
Developnent, and Sman Local Busintss Development, fich area outlintd spectfic 
projtct Ideas, ■Including suggested 'types of training progranis that were desirable 
or feasible. I - ^ . 

• ■ ■ ^ ■ ■ ■ .7 ■ " - 

After the PIC dstermlntd these program options, a survey form was developed to 



asked to rank each program area and each project idea within program areas/ The 
.lyxvay^ waslfnalled out xOTminlty village cor porations or IRA councils - 

(depending on which fcody was representing the comunlty in the Title VII process), 
W1 thin me week > res ponses were* rece i vtd from a 11 but three conniunl ties (each 
of which was represented on the PIC.) 



"By"analyiing the corrinunlty resporisisT the MahpowlF DlvisfiSi 1^ 
areas and project ideas were given the highest priority by a consensDs of the ^ 
communities. The Title VII application was developed according to thos^ priorities* 
In one final step of cQfrtnunity partirlp^tlrtn^ rr^^f*^^>Tng the proce! 

and content of the Title virapplicatlon were presented to the annual meeting of 
the^CTH prior -to the submission of the application to DINAP/ The approval and 
fupport of tb 75 deleg^es high 

.|y^l^__ jf^^ Southea^ effort differs from those of ?Re Spokane 

and. Oneida In several ways* F1rst» it was tied mainly to the .development of one 
project and was not concerned with learning any general infonnatlon about the 
coinnunities* Second, it was administered by mail rather than through face-to- 
face ifiterviews* Third, it was concerned with a community coBjensus^ather than 
Individual 'Information or oplnlon. However, for the information It provided, 
the Tli fig it- Hal dav experience was valu For ixample, * , . 

• The information generated the surveys facilitated the development 
% uF a bucc^bsfr7-^pp"t1catlw"tff^^ ot tifne, T 



f-uwried businesies has -been used by the LUlh in 
several other areas, incTuding OEOP developmentv Also, several state 
and federal agencfes have requested copies of the^Tist, 



• The biWd coamunlty part-fcipationi process used, which involved 

a mm ni t1 es 1 n s mean j ng^l MnTOr Jhr^ ^ppli cat f on perl od . 

. * . ' . « =■ ■ ■ •■ 

- should go a long way in proootlng pr^ect success. 

• The experltnce gained in thCeffolPt has prw^ted CCTH to seek out • 
— -Salanefr"ftf-Sta'tp-T1tTft-VTT"f»nrt1ng^tQ 



tfaining canminity-based business paralegals.' CCTH txpects to be 
successful in gaining -this additional Title VII nwney. 
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Jj?^ Pll^fHnns !^ j?:Rnduet1 ng^^c Mgronl^ dati? coll tcil fi:Mfltts Esch: _ 

grantee chose to structurejts effort to n^et Its specific ^ata needs and to 
iCComTOdate its own special connfcnlty and social fituatljfr^i ^^ 



In the following chapter i wf will draw on these lixp^rlences 1n presenting a 
g^mral appfoach to pi ann| hg^nd tenduettng cwmnml^^ 1 ecttan^ 

efforts for 



rr— ^ 




Goordlhatid dornm 




Data Gollectron 



Ift;pr«ent1ng a suggest approw^ gtount ty data col 1 ectlon , 

WrecogmzttPt^throu each reservation' or consort1i*i-based CETA 

gra^ is tinique/ Witre^passfMfe,;we2ha^ of 



. tionF ci:"r^MraT and dipect'your attention ~ 



to the fni^wiiints in Appenaix A and thi r^ renCTs' lrr the bibTlTogpapfw at . 
— wr^iittft^r-tffTs^aHaKo^ tii'iiM^j^Tourdltal^ 

- tion effort to the partlGular clr 'yimiiyZm ' 

^v^1nc1^^2^ 

whith win Taminarue you with th| array of concenis.that could be addcessed 
through such an effort. ■ . ; 



H St have organized our Ipproach to .coordinated cwnmunlty data col lectiorT Into 

a work program format,,^ As we view it, the approach consists. of five major tasks, 
r-r toetfii^1r fQtir^of T<h1c# ^ 



TASIC 1: OtCIDING^Tb 




T THE EFFORT 



Step 1. VeWfying^ the ^eed for the Effort 
*- ^' ^*w1ng Suppor^ fop the Effort • 

; Stlp 3. Obtaining Penn^sslon to Conduct the Effort 

?• "'dk|K2' PLANNING THE; EFFORT 

' ^ Step 1-. OTganfzing^Pf PlTRning ,Conm1ttee 
-SteMT---*tot^niw^TO-the-S^^ 




Steps. Develoj^Tng the Survey' Instrument 
3. IMPLEMENTING THE SURVEY , - 

Step 1. Silectlng and Training the In.tervieweps' (if aDPlicable) 
S (. tfp 2. Announeirtg the Survey ' — ■ ■ ' "^^' " ^ 



Step, 
-Ste ' 



Prtttsting.the Survey Instpuraent 
Conducting the Survey ~~- 
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TASK 4, ANALYZING AND REPORTING THE DATA 

Step 1. Analyzing the Data 
Step 2. Rapbrting the Analysis 



TASK 5. PLANNING FOR FUTURE EFFORTS 
Ihe following chart graphically .displays the relationship between the task&* 




Decide to _ 
Conduct 
Survey 



Plan 
Survey 



Implement^ 
* Survey 





Planning Future 




Survey 



Analyze 
Data 




TASK 1: DECIDING TO CONDUCT THE EFFORT 



If you are Interested in organizing and developing a coordinated cormunity data 
collection effort, your first task will be to obffiiln a decision ^f ram the 
Tribal Council or consprtium board that such an* effort .be undertaken. The steps 
that should be folldWed In arriving at,tlx1s decision include: ; J 



Step T: Verifying the Need for the Effort 

Step 2: Gaining Support for the Effort 

Step '3- Obtaining Permission to Conduct the Effort 



STEP t: Verifying the Weed fv the Effort? " . ! ' 

The CETA program director and- staff- should begin the process by identifying 
their own internal information needs that cannot be met by census data. While 
proiram needs will vary, some information needs might include what%ain1ng areas- 
residents would like to see developed, preferred emphases In youth programs, the 
general suppo/rtlve services needs of given communities, etc. 



J 



Once the CETA needs are identified .you should hoi d^ inforTnal discussions with 
other planners and program managers to guage their needs for information and 
their receptlveness to a coordinated effort. Such discussions could highlight 

the following Issues: ^ 

.... . . \ ■ : v,l . 

^ • whether there is a need for community-based data- -A community-based data 
collection effort is relevant only if there is an identified and recog- 
nized need for data* Each program on a given reservation must ^identify 
Its own data needs. To stimulate discussion some broad areas of need 

*-data on community cffnditionSs or data that would assist in iha identj- 
fication of problem or need areas as they are perceived by the commuh- 
— ityj 

"data on changes in community attitudes and prlorltiesi or data that ♦ 
would .reflect ^community opinions on proposed or on-going developments 
or service delivery strategies; and * . 

--data in evaluating the effectiveness o^.failure of certain programs 
^ to achieve tfieir desired ends fifom the community standpoint, 

• whether a coordinated effort is needed— The limited resources available 
to planners and program managers makes it difficult for them to launch 
community-based data collection efforts. At the same, time^ they may ^. 
Challenge the need for»coord1pted efforts. In these discussions* 
emphasize the' benefits- of isych efforts in^terms of unifying tribal . ^ 
planntpg and coordinatlng'on-going development, 

• whether CETA involvement is cr1t1cal- -The role of CETA grantees in 
« coraiiuni ty-based data collection can be considerable. On larg^eserva- 

tlons CETA staff assigned to comunities can assist in the efforts, 
CETA funds can support data collection activities by absorbing costs of 
hiring and training interviewers and providing staff support ^o the 
agency responsible for analyzing survey results. You should stress the 
fact that CETA participation can be a real benefit by defraying costs 
and that CETA programs can become more Intimately involved in planning 
— and^deveiopmentT 
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STEP 2: Gaining Support for the- Effort ' 

If jfou rtciive posittve response to these inqulriis, you should then make an 
effort to identify the level 'of support and participation each program is will* 
ing to commit to the effort* Such participation which will vary from program \ 
to proq ram could range from merely providing questions to be asked In a survey* 
to^ Involvement oti a planrj^ing C9mmittees to taking the lead jn organizing the 
data collectiori and data a^lysis actiyities. 

Vour CETA staff resources and the extent of the effort should dictate how much 
outside involvement is required. For exar^le, if the data collection project 
1s^ to support major comprehensive planning efforts (as was the case at Oneida), 
the active involvement of other planners is essential to ensure that sufficient 
data Is collected and that is in the formTieedtd. Again, cooperation and ^ 
coordination should b^ s&^essed* This mearts that as many planners and program 
managers as possible should be encouraged to support and participate in the 
effort. * 

^ ■ * ■ 

l STEP 3: Obtaining Permissiqn io ConducLStudv . : _ _ . 1 _ _ 

While the tribal council or consortium board will be involved throughout the 
survey^ their perniission should be obtained to begin the process. If the ruling 
body opposes the community-based effort, a comprehensive effort will be impossible. 
In approaching the governing body, take care to identify the various benefits 
that could flow from the effort. Encourage board or council members to identify 
areas of information that they would like gathered. Supporters of the effort 
sboulcl be involved in the process to indicate how the effort could serve their 
interests. 

*Task 1 is completid when permis'sibn Is received* The planning for the effort 
can then begin. 

TASK 2: PLANNING THE EFFORT 

The nature and extent of you^ data collection effort will dictate the level of 
_p^lannlng^tha t^wi41l:b6^reqy 1 red Large^reser va tions^wi th-^numerous-comm es 
will reqaire more planning, as will efforts that Involve the participation of 



many programs. No matter how ixteqsives planning your data collection effort 
should proceed through the following steps: 

STEP 1* Organising the Planning Committee 
STEP Zi Ditirralning the Survty Approach 
STEP 3: Developing the Survey Instrument 

4 

STEP 1: Organizing the Planning Committee 

Where time is not of the essence {1,e,, where there is no pressing deadline 
like that faced by the CCTH in developing their NAPSIP proposal), you should . 
consider organizing a planning conmittee.^ The composition of this ad hoc 
committee should be broad enough to provide a cross-section of program Interests, 
Representatives should include at least the* economic development planneri the 
CETA director or planner, and representatives of the health or social services 
delivery agencies. Other desirable members include representatives from 
tribal administration and from the BIA and IHS, If your reservation is large, 
a community-basid representative can assist in identifying key data collection * 
yoblems> _ : , _ _ . 

If you are interested in conducting a sophisticated survey involving preceding 
of instruments and computer analysts o^ results, you should inqlude a survey ^ 
consultant on the committeep If no one on the reservation can provide such 
support, contact a local college or university. University Extension or 
* sociology, planning, or agriculture departments are excellent resources for 
this type of research and can often assign a competent graduate student for 
class credit or a minimum stipend. 

In selecting members, take care to identify individuals who are senior enough 
to appreciate the needs, and concerns of their programs and who are also able 
to commit time to the effort. 

In the event that the planning* cormilttee does not represent a.ll reservation 
progranrs that expressed interest in the survey (during Task 1), be sure to 
inform those not represented that planning is going forward and that their 
participation will be sought at the proper time. 
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STEP 2: Determining the Survey Approach 

The three exemplary data collection efforts described in chapter 3 represent 
three different approaches to meet their situations* Still, all three groups 
faced a standard set of issueSp as outlined below, that dictate the process for' 
determining the survey approach* 

Identifying the Survey Sample , The first question to be answered is whether 



you will survey the entire population or a sample* A sample is the portion of 

r 

the population that is selected for contact and surveying and on whose responses 
your conclusions about the total population will be based* Thus, the more a 
sample accurately reflects the overall population, the more likely the results 
u h e s u my^rv^^^c t"^th er^^ 




of the sample selecteBs^wil 1 be dictated by the data desired and the unique 
situation of ihe reservation* For example, there was no sample in the Spojcime^ 
survey; their data needs and situation were such that the entire population had 
to be surveyed* The Oneida survey polied only 40% of the population that was 
smaller than that o* Spokane, because the lengthy Oneida Instrument took a much 
longer time to administer. 

If a sample is desired, you should develop a sampling plan during- this planning 
period. The methods for developing^ survey samples are too numerous and complex 
to detail In the current discussioni Your basic concern should be that a ' 
repcfi^entative percentage of the population from all cormiunities on the reserva- 
tion be included in the survey. The actual percentage of the population chosen^ 
will depend on the nature of your effort. 

Selecting the Method of Data Collection , The next question to be^nswered is 
^whether data will be gathered by one-to-one direct interviews, by rSail, by 
telephone., or by some other means. While the conditions of your reservation 
will, again, dictate to some extent the method that you choose, one-to-one 
interviewing is highly reconwended because: 

• an interviewer, preferably someone who is known to the respondent, 
is better able to assure ^he respondent of the need for the survey 
and his/her input; 
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• a respondent 1s more likely to feel that s/he Is participating 1n an 
important reservation effort Is s/he is the subject of a personal 
interview; and 

t an interviewer can resolve problems or confusion during the intervleWi 
thus ensuring that the opinions and perceptions of the respondent more 
closely reflect his/her true feelings. 

Unf^rtunatelyp -personal Interviews are both costly and time consuming* Where 
time and funds permltp however^ the advantages are well worth selecting this 
method'. 

If the interview method is selectedi you will need to consider the site of data f 
collection. Interviewing people In their homes (as in the Spokane and Oneida 
surveys) is most effective because people are more comfortable and may be more 
willing to talk there than in other settings. On some reservations, however^ 
homes may be inaccessible. In that event, other possibilities Include centrally 
located, wen*frequented facilities (e.g., community centers, grocery stores) 
.__^MJSPTOMMty.f^ ^ l ach of these . . 

presents problems for the overall accuracy of the survey: certain people^will 
be excluded, the environment niay|^ove dlstractlngi^etc. However^' they feature 
advantages over less^dlreat mithodV ' \ ' \ - 

If Interviews are deemed Ififeasible, there are other methods that cduld be 
c^sidered. For example, if the reservation newspaper is widely read, it could 
run a questionnaire with Instructions for returns to specially designated sites. 
Or, If most households have telephones and reservation telephone directories are 
available, a phone interview process could be used. Finally, if time constraints 
are severe and your survey sample is limited to elected officials or key community 
Informants (as in the Tllngit-Haida survey) , you may ele'bt to mail out your 
questionnaire. In considering any of these alternate methods, you should delib- 
erate the disadvantages: 

t Mail starveys on reservations may suffer from the unavailability of 
adequate address information. Also mail surveys, whether on reserva- 
tions or off, receive inadequate responses. 
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• Tiliphorii sur¥eys--difficul t at best, given the limited telephone 
services on mbst rural resirvations-^would not provide a represerita- 
tlve sample of the population, 

• Newspaper surveys suffer from similar constraints In that they provide 
a sample of those who read the newspaper, not of the entire population 
of the reservation. 

Establishing Eriteria for Interviews . If one-to-one interviews are chosen as 
the data collection method, you must decide' on the criteria for intervifws. While 
the two example surveys that used interviewers varied, the planners still con- 
sidered the selection of interviewers to be critical. Their decisions were 
^i:fKrirn~^henr¥qy^^^ of their surveys and the pohtical and social situations 
on their reservations. The critical Issues to be discussed include: 

• Should interviewers come from the cormunity that they survey? 

• Should interviewers be known to most people? 

• Should fntervlewers be of a certain age? 

^ ...i ■ Should 3ntarviewers be. ablest . ... 

• Should interviewers have any special qualifications (e.g.,' proficiency 
in the tribal language}? ' ^ 

Scheduling the Survey . Your last step in determining the survey approach should 
be to set out the general timing and schedule for completing the work. Picking 
the optimum time for conducting the survey will be a difficult task. Your 
first concern should be to time the survey to complement those planning and 
development activities that the data to be collected will support, .Review the 
remaining tasks in this chapter and schedule each step around critical planning 
deadlines. It may be that the weather conditions that prevail in your area 
or community events will influence the timetable. If you use youths as Inter- 
viewers (as in the Oneida effort), you will have to work aroiind their school 
year. You should take into consideration these and other unique circumstances 
known to you and the other planners... \ 
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STEP 3: Designing the Survey Irtstrument 

The survey instrwient is the heart of the survey-*the device that will elicit 
and record the Information needed and that will aid in the analysis of that 
information^ As with all elements of the survey process, tha unique needs of 
your reservation or consortium vji 11 dictate^ the style, format, and content of 
your survey instrument. .To assist you In^designing your instrument, we have 
Included in Appendix A eopies of the instruments used by the three exemplary' 
community data collection efforts as well as one used in a health-planningvsur- 
vey by the Shoshone-Paiu^es of the Duck Valley Reservation, We would direct 
your attention particularly to j^^neida Instrument as an example of effectlvi 
survey design. ' 



Before you actually begin designing the instrument, certain decisions related 
to other tasks, especially Task 4 on analyzing the data, will have to be made. 
Their implications for instrument design should be kept wall in mind as you 
proceed through the following series of activitiesi 



^SiCurtng^Data^i^gdgt r^^O r c rf t f ca I el emen tr f iTtoo rtff ha tfn^ 

collection process^^^^^providing al 1 reservation programs the opportunity to 
participate* Eac^^orogram should be contacted and asked what data it wishes to 
have collected. De^riaing on the structure that the instrument ultimately takes, 
you may ask othen program planners and managers to^cbmply by submitting actpal 
questions or identifj|yigispecific areas of information that they are interested 
in* The cri^itil .mat^eri^^^^ this activity are that you adequately 1i 



grams aboyi trie surN^eytoroicess and give them sufficient time to repTyr 




[t/ : The format of a questionnaire can be just as impor- 
tant as^it^i^i^l&^j^^ of the questions asked. An improperly laM;.?.;;^^ 
out ques'ftiomiil^ causing them#to miss questions ojt^ H^r 
misundertilftdr^tbW'M^UK^ desired, and (in the interview method 'is 
used) carf :malc^^p^|rtt#r\^ more- difficult. Following are a few hints 

on structur^g^l^ilUa^ib^ ' 

t organti^^ueSti&rts^^^^^ area categories that proceed in a 

logitali ;fe)i^ngfi 
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• Initial quastlop should be ^Implei nonthreaten1ng> and noncontroversial 
to put thi^espondent at ease. General background data is a good area 
to -start with, 

• Make the format simpl© and straightforward , and keep the overall 
questionnaire as short as possible given your needs* 

Preparing Individual Items, The questionnaire will be made yp of a series of 
questions or items that will solicit^ the desired Informatiori. As with the 
•questionnaire format» you should design these items in as simple and straight* 
forward a manner as possible. If you, have received questions from reservation, 
program areas, reviewi and simplify them as necessary. Some hints to assist In , 
the development of items: 

• Make items clear—Try to develop unambiguous, precise questions. Do 
not assume that the respondent knows as much about reservation programs 
and developments as you do. Word the questions so that the respondent 
win know exactly what s/he is being asked for, 

t ffvoTd (foubTe-^^^^ item that asks for a singTe response 

to what Is actually two questions^ invites confusion and no response. 
Consider the question^ "Should the tribal council abandon Its industrial 
development activities and focus morfr on commercial developments?" 
Some people may agree or disagree with the whole stafementi but others 
may agree with only part of It and would thus be unable to give a simple 
"yes" or "no" in response. A good rule of thumb Is to check all 
questions containing the word "and"; if they are "double-barreled," re- 
design them. as two* separate items. - ^ 

t Avoid negative iSfms--When an Item Includes a ne|ation, it is easy for 
people to misinterpret It, Consider the item that asks for agreement 
^ or disagreement with the statement, "The tribe should not promote 

agricultural development." A better wording would be, "The tribe should 
promote agricultural development."/^ \. 

Use short items where possible—In your attempt to be precise, unambig- 
uous, and relevant, take care that you ^o not produce long, complic^feff^ 
Ttems. A series of a few short items that ellcTt quick responses is ^ 
better than one long Item that demands careful study before a response 
can be made, , . 



^ Avoid. biased terms and 1tems--The wording of an item can create a bias 
and Influence the response* The mere Identification of an attitude ^r 
position with a prestigious person, for examplt, can bias responses. 
Consider an item that asks for agreement or disagreement with the state* 
mentt **Tha tribe should support the tribal chairman's proposal to 
* reacquire certain tribal lands*" Such a statement Invites a response 
that depends more on the iespondent's feelings toward the chairman 
than his/her feelings about land reacquisitlont Take care that your 
questions do not leed rispondents to think there are desired or ulti- 
mately "right" or "wrong" responses * since they may respond inappropri- 
ately. ^ _ 

• Us% "closel^ response categories wherr possible—Simple yes/no, agree/ 
disagree, or multiple choice response options facilitate both adminis- 
tration and analysis of the survey. In designing multiple-choice items, 
however, keep the options as few in number as possible and make sure 
the distinctions between then are clear cut* 

--—-^•--Pro¥ldt-a no-res ponse option" 

* 

multiple choice, should conclude a no-response/don't know option. This 
option, j's* in essence, a built-in mechanism for evaluating the appro- / 

* priateness of each item in the questionnaire. Items that receive a large 

"don't know" response can be judged inappropriate or confusing and 
redesigned accordingly in future surveys* ^ 

t Be creative--There are a number of ways to word individual items and 
to organize items together. Strive to be as creative as possible in 
developing a questionnaire that is specifically tailored to your reser- 
vation's circumstances arid heeds, 

# Aim at a self-administered design--Whether or not an i^erview^r 1s 
^ used to administer your questlonnaira, try to design it as if there 

were not. If a survey is so- clear that a respondent could complete it 
without assistance, the interviewer's Job will be that much easier. 

Final.ly, keep in mind throughout this process that a wen-designed survey 
^ can provide more than information. It can beg in a process of community sup po rt 



and participation that will be of considerable additional benefit to the reser- 
vation in the long run. ' ^ • 

>' , 

' . Submitting the I tans for Review . When you have designed^and refined the instru-''* 
ment to your satisfaction, submit the sets of Items that pertain to each program 
to the appropriate offices and the entire Instrument to the trifeal council for 
their review and approval. You should probably* provide a brief explanation of 
the i^ationale behind the item format used and any other background Information 
the reviiwers should be aware of. Incorporate their suggested changeS'^^osslble 
and In keeping with your overall design. , ^ 

____ * __ _* 1 

\^ TASK 3: IMPLEMENTING THE SURVEY 

Once the planning process is completed, the actual Implementation of the survey 

^ ' . * ---J 

should proceed according to the followtng sequence of steps: J ^ j 

STEP 2: Pretesting the Instrument 

STEP 3: Announcing the Survey * 

STEP 4: Conducting the Survey 

^ STEP 1: Hiring and Training Interviewers (if applicable) 

Having established the type of interviewer needed^for the survey during the plan- 
ning process, you must now determine how many interviews each person will be 
expected to conduct (based on the length of the survey instrument), hdw^^ny ^ 
interviewers you will need, and how you will fund the cost of intervteS^S 
' (usually tl^e greatest cost of a community survey)/ Since some Interviewers *may 
dr€p out during training, it is a good idea to plan for rrore than you think you 
will ^actually need. Proceed with hiring and training enough in advance of pre* 
ttsting (Step 2) so that interviewers can participate in that activity. 

Hirlny y The task of identifying, screenfing, and hiring interviewers Is an 
appropriate one for the CETA program to undertake with the review and approval 
of the planning cofmilttee* Candidates should be screened and selected on the 
basis of . the previously established criteria and their avanabillty during the 

- . * r 



piriod when the survey is to be condycted. Depending on the situition, inter- 
vltwers shoul4 be required to have access to transportatio/ii for* which vou 
should set up reimbursement arrangements, CETA funds are essentiaTt 

Training . Even if you hire a cbmpetent, intenigent, and experienced group 
of ^Interviewers, the succe$> of the suryey dema/ids that you provide a careful 
jr^^^l'^S course, ^ S^ general areas_to be considered in trainl^^^^ Interylewers 
Injclude* 

i General Instruct1on--Tra1n1ng should begin with some general commints 
about the purpose and content of the survey. It is a general rule that 
if interviewers understand w h y the surv ^e y is b ein g c onducted a nd ran 
see that, it is an important* undectaking, tha|^ will be more diligent and 
careful ,in their work. General Information should include who 1s involved, 
the primary purpose, the planning process, what the Iriformation is to'' be 
' used for, who H to be interviewed ;*when, where, and how, 

• Training in the Questionnaire--Once the general Information is Imparted, 
^^^"the traTnef7s^ llnFbFllne^^ 
with the interviewers. The purpose of each item and its potential 
aoibiguitips should be discussed. Discussions should be open and free 
regarding any problems anyone might have. The format and organization , . 
of the instrument should be djscussed to give interviewers a sense of ^ " ^ 
.flow. Much of the discussion should center around issues such as "What 
should I do if ' the respondent says ?" The trainer should be able 

to assist in these situations by referring to the instructions included 
with the survey. 

Practice Interviewing- *--Once the questionnaire has been completed, inter* 
viewers should be' given the opportunity to role play by Interviewing In 
front of the group. This is an Important 8xerci§e, because people may 
feel uncomfortable and "silly" In the beginning and, will need to over- 
come these feelings before conducting the survey. There are three ways 
of interviewing that may bs/useful: each person jnterviewiag in front 
of the class, people intej^viewing each other in pairs, and actual "field" 
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anterviaws^duringJnstrumant^pre^ 



The scope and nature of the survey and the reUtlve experience of th| Inter- 
viewers will dictate the amount of time required for, trat^nin^, training should 
end when the trainer/supervisor and the interviewers feel satisfied, and not 

before, ' ; . ' / 

* * ■ ' ■ . f 

! 

STEP 2: Pretesting the Survey Instrument . 

Pretesting can be a very elaborate exercise that gauges the validity of their 
saniple* the appropriateness of the questionnaire, and the analysis plan. The 
degree of sophistication of your design team will determine the level of pre*, 
testing done. While your data collection needs may require more you should, at 
the v ac y leasts condu c t a "fi44o4-f w" of t h€-&urv€y-4f>&trwfflt-te^-enswe-tfa — 
ijt gathers the desired data, thit the items are Lfnderstandable and unambiguous, 
and (if; applicable) that the survey can be used by the interviewing team. Some 
gijidelipes to follow in pretesting instruments are as follows: , - 

• Pretest the whole fnstrument--The flow and format of the instrument as • 
a whole, as well as the design of Its items, should be scrutinized since 
problems fnight arise from the juxtaposition of Jtems or^rdering of 
sections* 

• Use the prescribed administration met*hod"Pretest the i/istrument in the 
manner in which it is to be^ultimltely administered--e.g, , by face-to- 
face interview, self-administered, telephone interview, A written ^ 
question may seem fine as written but sound ridiculous or confusing when 
read aloud, and vice versa. In addition, pretesting for. interview- 
administered surveys can serve the additional purpose, of providing 
further training for your interviewers* 

t Use representative subjects*-A pretest that involves only the planning 
committee or program staff may not .reveal problem areas* Attempt to use 
the broadest range of respondent types from as mviy cormunitles as 
possible. ' ' 

t Request feedback--Ask your pretest respondents to comment on their general 
Impressions of the survey and to point out any areas that are confusing 
or ambiguous. Similarly, interviewers should identify any prphlftm arpa^ 
observed while conducting pretest interviews. 



After the.pretestVis^efplete^ refine the survey instrument to clear up problem 
areas* Ideally, should conduct a subsequent test to discern whether the 
refinements are. effective, * . 

" * * ■ '- 

StiP^S: Announcing the Survey 

^ IniTiedtately prior to conducting the survey, you should Inform the >eservat1on 
population of the effort and encourage t)ie1r cooperatfon^ Such an annouWement 
can be made througrt the tribal newspaper, flyers, handouts, notices it tribal 
prograjms, and presentations |t community meetings. If the people. know that 
Interviewers are cooiIng (or questionnaires will be arriving througft the manl, 

- etc^^)^ ^h a^surve y ^i]} r m-mr^m^th^, — ^ — - - - - 

STEP 4: Conducting the Survey ^ 'i 

. If your survey is to. be' mailed out or administered by some means other than 

, ihterif lews, be sure that. you provide clear and'complete Instructions on wh^re -^^ 

and wheiT^o return it, A stamped, self-addressed envelope should be proVidid 

with each questionnaire that Is to be mailed back to you. 

If jf'ou have selected the interview method, this operation should be as organized 
and controllW as carefully as any, element of the survey process. Work throughF ' 
the dictates ol^ your reservation with the following issues In mind: 

Interview Asslgnements ^^ If a sample, rather than the entire population. Is to 
be surveyedr you /Should draw;up a plan identifying the number and types of 
people to be interviewed from each reservation community. Record the survey 
goals for each cormunlty and make It available to interviewers, with a master 
list kept in the central survey office. Be sure to provide each interviewer 
with some proof of Identification. Depending on the nature of the survey sample, - 
interviewers should be given definite assignmlnts, Including dally or weekly * 
quotas and sufficient interviews to fill the quotas. Comp>eted interviews should 
be dropped off on a regular basis, to be determined by the travel time Involved. 
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Sypervlsibrt . Inta!^ewtri«hould not ba:^expictid to ^lli?^ cornplet& their 
^Mtgii^tr vr^trt^ Bwd sijpei^ si orn^ mefti ngs^ 

■ ^ ^perv I s^(s^ana^ip*1gfife d b^htld to d1 icOss and resol va p^*^^ - ~ 

-to^ecmyrg^thgt^^niwoi^^ 

Any err^rs^tj^^e#d1ng' stould^ fcfe discussfd and techniques ft^ future ftnprovi- 
iBtnts worked I^1n1t1i< asslgrwfents are universally unmet,, superv1^r§ 

arrt InteHliWers should work together In drawing up raore realistic,, revised ^ u 
schedtitl$li ' ' \f ^ ^ 



Record*Keepinq > Meouate records, are>yQf emjMe.: critical to 
efftrt. Record-keeping actlvtt Its cari infQjve: ' 

_ J - intervte^|fi conBu^ed by comun1typJl;iterviews-re etc,;^ ^ : ' . 



Organ izing^cofnp^ 

t (e.g., to ultlfBate data analysis by community and district, by inter^ ' 
viewer^ or by %pe of person '1nteryifewed)i . ' ^ 



^or not reso^^id (which may necessitate reinterviewing in some casis). 



TA^ 4: DATA'AN^YSIS^AND REPORTING 



fSTfiP 1i Analyzing the ^ta 

Whether th| data is to beftnaiyzed manuall^j or by computer ^''the types of analyses 
that^you perforp will have begn established by the overall purpose of your survey, 
-4 He-^ma t-^ nd-^Offten t 

coHection effor"^. The analytical techmfques available to researchers vary, - 

but t lie level of analysis will be contrdCWed ultimately by how infonnation is 

* .jj r u. . ' . .... .: ..... . 

to be reBort^d. " ' ~ 



Unit of Analysis . Ihe data can be reported on tpe Msis of individual respondent 
t|^e-(e*gs t male/female, young/o^ld) or tribaT members in general, or by 
■feo^^hlcal area (neighbDrhood,* conmuni ty, districti region) or the reservation 



^ ' t ' 55- 48 * ^ 



f tn -geiviraU."T|e my data fs 'collected organize should be dlc^ted i^' 
-i-Wp deslgrfi^nKtiDn airf ai^T^sIs 'tasks. ' - - . 



' ^iwffTfe^ra'fffttm r-ThriJgta^fTrbe^^^ if . ^ — 

you t t^aarely dpscf i currentf cjndl tlons^ yey r analy|i s> wlW i nv|l ve ^ ^ - j * 
simply orgajiiztng the dato* cdllect^ in the s#v^, iryou wani to Wentlfy^ ^ 
ehar^es over ttmat CTargfng trends, etc., the surv^ data roiftt bi. compared 'r^i^f 

^^^riaya jgavlQy s ly^gathered^^rienee ^^ur^^^t^ jnri5 j rtomaang^ 



- — — . ^ ^ _ _ ^ — _ " J j " " = — - 

-fileSi popuUtlon records, and otfier awllabla datti. to'ldao^f^ |py/ critical • 

^ changea.jdfr* trends*^^XOna. reason J^or e r^^^n bn^g&iBg.-and confi nioi^ 

^ ...... . . ^ . _^ , ^ .. ^ . . . ... • ^ ' 

conmunl^ty data eollection effort will toi to havf the^capabf^ty of*dts^1btng 
trends and corria^ting tiroe-^erie;^ aw ^ _ 



program Service Ana1ysis« \Jfou may ja nt to perform anrlyses of -thevj^et and 
coftinunity pereeptloftr of the various service del Ivary and deviloMftnt approach^ 
esjKurrantly operating on the resirvatlon^ and survayed, 'SiRh tfata win be 
useful to evaluators and program: planners for thelp pwn^r|bsa#* ; It vfill also 
ijenjrtfffT^r'OveTTrr^pT^ 



reservation census data, ^eao of Labor Statistics and Dapartniant of Cocmiarce 
data ta aid In onngolna reservatljon planning and developfnant* Though beyond 



the suryey, these potential analyses suggest the need to retain all completed 

interyiews* for u$e throughout t^ year. Once col-lected, the data should bi t 

. - . . . _ / .. t ^. \ . - . . . ^ 

pras^ed for use by all interested reservation parties/ 

STEP Z: Reporting thfj AnaiysN - ^> . 



A? soon as possible^ you .should provide^the Tribal Council with feedback on the 
oviralTifflndings and results'of the'survty, togetfitr writh a report of %Hb - 
survey proQess^ F^dbacfc should also be provided to all Teservatlon pnOiramsV 
Those programs. that nSda specific dat^ requests should receive risu]ts as soon * 
as possible artir data analysis is completed. 

. . . ... . . . . < - - \. ■ . . ii& .... - ^ ' - 

.............. . . : ...... ^ ........... " ......^ : .. . . .... . ; . A .... ^ = ... ■ ... . 



, Ito m^r hmi the data w1 IT ultimately bt^used^ It Is a good idea to provide 
^e^adf to^th€ e^nunitleron ttr r|stjf^ of sm^^yr^A striwr of^artieltsr-* 



L in the resei^ati^ nawspaptr w reports at comunity meetingi are good wys of 

Jr.^'l'^ ' _ _ „ _ . „ 

acerapl 1 Shi ng this* - 

TASK a: PLANNING^QR THE FUTURE \ 

_ Jh<^ jxgTCtsf^^ 



Ina^inS' It an annual avent* The planning and developcntnt bentfits tijpt can 
fl. . ^ccru^to^a ..re^ 

> on a raguljirfbasls are considerable^ At the ver^leasts It will be possible 
___to_e^lM4 tf prog^ and\to 1dent#y jprob lems ind need s on j 



re0bl#^ Basis. 
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EX E M P L A R Y S URy E Y S 




Spokane Tribal Po 


ipulation Survey . i 


( 









Hurafaer if any^ of diMblrf irvhous^ld (^sically, mOTtally, retired,, ete*) 



Mirtber of gpl^^ in. Ya^^^olA ?^ ^^ > ^ ^ Hale FCTala 



B. If not OTplcyed, are you lookir^ for ^ork right r^rf? Y#s , ito 



Eamii^gs: Mora than $5^000.00 a y^^? 



No 



both.busbarid and wife Indian? tftisbaM ftil y wife Only 



Do you have any non-enrolled dependents? Ye s ' No 

If BOi ha** inany? ' 

tow many car^ does your faniily ois^? 



low many miles (per car) do yoj think are driven within reservation boundaries a year? 

^4 



3o you o^Ti your owti home? Yes No 
i Rent Y s s No- 



Trailer house Yes _j No^ 

i^QOd frame Yes No" 

New Yes No 

(lOyrs. or older) Yes ?to 



f yes, Vrhat niini^^r on the map? 
f not,- locate on the rrap 




gureaa of. Indlia fairs _ 



I tmiM arelfo f fwnth) 1977 

4.-,....,.- ... - . 1 ... - - . 



.(year) 



^tatar RcsraaRr Ina i an Populat ion ^iEma dl 



;{Wilhin th« reservt t ion 



Year 



1977 



Toial 

13^6 - 



State 



MALE 



753 



3W 



359 



in forser reservation, areas . ,,,, 4 , 

Other Indians, not Included in labor fores data 
(jn California ^•ural parts of counties with 
.reservations or rtnclierias) .s,. 



593 



277 



-0- 



-0- 



-0- 



' • . . {it/yfars £ild and over) 
^; Totttl Ift y^rs and Over fA mimrs e) ..... 

25'.- K ' • ' 



***** 



1016 



503 



513 



210 



"Tir 



9r 



• c • # • 



r45 



1 -.3 



J6: 



TO" 



n 



65 years anS'ovfr,' . ,], •--■»■ 



J2L 



JIO 



*f P S C t i 



Total (n - - ^ p ^ ■ ■ .'J . 



a c • • « s 



33^ 



256 



Studenlt ( 16 years and over, insl'udinf those 



t 



Men, pnyiicii'Lly or Jf.entalli'' disabled, retired, 

institutioniy,ized, etc ;.. 

Wgmen for whom no child-care substitutes are 

Women, hBusewiyes, physically or mentally ^ 
disabled, institutionalized, etc, 
Poten t fsl--Mber Frtree ^l6 yrs. and OvehlfP minut M 



SO 



36 



112 



38 



36 



183 



68? 



157 



topjoygj. Total ( t u) . 

Deployed, earning S5,000 or more a year 
(all Jobs) 

Employed, e'linirig lesc than 35^000 a year 
(all jobs ) 



192 



|U6 



219 



127 



65 



V 



Not employed (R mi hms S) 



160 



J5. 



65 



Of these, per^ns actiY#ly r.fekirig work 



r 

Prepared by 



42. 



Ronald A> Rr own^ Ad/nifilftt fntivn OfTlcor 
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Approval Dote 



ATTACHKIEJ^T: £uperlQttndent>s LValuation of 



Supar i ntendenw 

Ronald A. &^Qwn, Acting Super intemiertt 





— ^. ... ._ f - f , =4Jt'*-i- _^^.: -jf--.,' r;-- — -- -■ - 



in former r^seiV^^tttoh' arMs.; 



1978 



Total - 
1 .851 



1 .323 



526 



SPOKANE 



Washingt on _ : ' 

»20 , 931^ 



6t4 



24tS 



651 



280 



pther Indi«nsy^iiD^'incJiit^^ force data 

f eaervations itfr rrtrwfiferw 

Total under^lfc yeSi^HtfCrrfg^^^ on-line "A" 



-0- 



-0- 



649 



h 

1 

k 



16 - 24 yeaTg\^-:>; 



345 



45 - 64 . 
. 65 yea . Ma/;^f|if}f. ;V . 



m m 9 m 



286 



111X4 



S ^ • .9 .« 9 V # « _# C 



253 



316 



33 S 



404 



193 



157 



108 



104 



iff 



321 



■-t 



Students :(i6v3(eti? :'^Wd ;^ve^ ihcli^ing ttofla,^ 



101 



ft: 



103 



f';v6W - 



: f 



;446 



Empld^iia;: /Qi'roiisi;Jess than $5,000 a year 
(all^ Job&y :^V-* i ^ * ^ . . 



Of ^^e%e^^\,p^vi0n% : bcXiyely seeking work 



4 8 



108 



52 



152 



129 



145 



56 



213 



49 



j 103 



4 96 



425 



282 



Oen;nts; T.- Whiternan ■ 
/pT»^f.ryfl t jpri Pi'oarams Of f tcer 



Ar#p DiT«ctor 
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Approval rfcrte 



61 



385 



2 4S. 
164 



84 



35 



EupcVi ntenderi 

■ r ^ it' V 



^4 - ^^r' : 

.^.^ J.^..^,., 



Spokane »^ 
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.;:.;v;5r.2 1-7.6 . 



Household Identifiers " . 



1. ■ Is thfs hoiBehold headed by (a)*. 



-l-Married couple * i-Ea»le living tl^ 

E^Single male with dependtnts 6-Unrelated individuals 



4-Male living alone^/ 0*Unrep|nted/No response ^ • 

Zl ^Steftln^ith the ^iS of householrf; would youv^pse give me the age,*sex| 
'and degree of Indian genes for each^MMiber of ws household, Alio Indicate 
whether, each Birtief of this hpusehdid is an tniN^led Oneida. >i . 



.„„M „F_ , _^es.L_„m„, 



/ 


M 


F 


0 1 


2 


3 4 


5 6 


7 8 


yes 


no • ' 




M 














yes ^ 


no — * 




: ^ 




0 1 


2 






""7' 8 


j^es 


no . 


-r ft 


' M 


F •/ 


n 1 


7^ 


3 4 




s7 8 


yes ■ 


1.45^ ^ — ™™ . 



M F ' 0 1 2 3 4 5 6 7 8v .yes nff^ 
4^^-— 0-4— 2— 3^-4-^ . ' yes tTO— 



M F 0 1 2 3 4 5 6' 7^ 8:;:; ; yes no 

T ^ " ■ ' ' 

^ M.F 0 1 2 - 3 4 5 6 7 S^^T^^es no 

M F 0 1 Z;;;J 5 6 7 8 yas no 

M F 0 1 2 3 4 5 6 7 8 yes no 



3, a) ^How many years have you lived on the Oneida Reservation? 



b) How fMny yeari has your spou^^ 11 v^ri nn thfi nneida Reservation^- 



4. a) Where wtflr^e you born? b ) Where v/as your spouse born? 

l^Onelda Reservation l S-Another. country 



Z-Elsewhere in Brown/Outagamie Cts. 6-Another reservatldn 

3-Elsewhere in Wisconsin ^9-Not applicable/No response 

4*AnDther state - - - ^ O-No response/Don't know 



For each mployi 



Qhe? 



ndlvidual in iMir^is^^d^ Is his/her jobr pennanent 



JHPeraintnt 
2-TeivoraTy 



t-Ho t applicable 

0-No risponse/pap* t knw 



' .%What would you estimta your housthDlds* taxable 1nc»^ for last year? 
^ , " B^^ IfjcoM** wa rpan the cci*i|)fd Incores of al^ ^ 
your fcouseho ^ 



1- Undar $2,000 

2- $2,000'$2*9g9 



4- $5i000-$6.999 

5- $7,000-$8.999 



7-$12p0ro.ll4.999 



9-$25,000 and bvir 
0-No response/Oori't know 



7. 



What Mould you estimate was your famyy's Incwif for last yfear? ■ By 
"family ■tncane" we mean the combihed Ijrtcwnts of all members of your 
-household-^efoi^-federal taxtts-are-ta^ 

pensions 4fid- public assistance p^ymerrts? . - 



1- Under iavCKW 

2- $2,000-$2,999 



3- $3,000-$4,999 

4- $5,000-$6,999 

5- $7.000-$8.999 



-6-$S,d05-$n,.999 
7-|l2,0Q0-$14,999 



8- $lS,000-S24.999 ' ~ 

9- $2S,00O and over 

0-No response/Ooh't know 



8. 



9. 

10. 

11. 



Do you feel this is enough to support your family adtquately? 

2-No • 0*No response/Don't know 

The remaining questions In the "employment" section are to be asked of 
respondent only. ' 

How long have you held your present job? 

Yaars ^ Months 



How many miles do you presently drive to get to work (one way}? 
What, were two important r easons for choosing your present job? 

6-L1ke the amploytr 



1- Lika the hours 

2- Llke tha pay/fringe benefits 
3*Job Is in field of training 

and Interest 

4- A step up from pfBTruui 

5- LIke the location 



7*Transferred t^ip job 
8-Needed a job a^na couldn't find anything els( 
g-Not applicable 




12. 



a) Do you want to change jobs? * 

1-ps (go to QJ2(b) V f-No (go to Q,13) 



9-Not appl Icable 
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^) Wtl this rtqyira additional trairting or education? 



1- Yts (go to Q.<2{e) 

2- >to |go to Q.12{d) 
9-Hot ipplicaWe . 



-c)r^s-thit~tri1nlTirqf^uCTt1on"ava11 

d) Of the f 61 lowing thingr, wmc^^ 

looking forLa no* Job? ; L' . 



2-Better Kouns " ^ 7-Job secanlty 

4*Easier work * 9-Not appHMltfe * 1 

5-Better. locat1on.^ * ' . 0-No res potiA/Don't knw 



■13;> fff^ yfly' WriCfng^ar^ posftldh that fs' reTated''tTTh& 'educatfon or 'IraTnfng 
you received? : 



■l-Yes-- i-^ ^:,- * - -aiNot~appl1cabTe^^ 



14. Do you th^k jobs are easy to find In the Green Bi^ and Fox Valley area? 



l-Very ew^ to find 4-Somtwhat hard to find 



" 3-Have nb opinion 0-No response/Don't know* " 

JJ. • Do jpu th^^^^^ 

'l-Very easy to find ; 4-Somewhat hard to find * 

2-Soniewhat easy' to find ' 5-Very Hard to find 

, 3-Have no opinion - m 0-No response/Don't know 

16. ^Do you think it is easy for an Oneida to get hipad^for a job in the 

' ^reen ^ .. .... . - 



Bay and fox Valley area? 

1- Very easy getting hired 4^Somewhat hard getting hired 

2- Somewhat easy getting hired 5-Very hard- getting hired 

3- Have .no opinion . O-No^ r^ spons^gon't know 



17. Shpuld more effort be devoted to bribing newbusiness, industries, and jobs 
td'^e Oneida Reservation, even if it means that the population could ^ow 
, larger and the environment could be damaged? 

I'-A great deal more 4-Sofne less " 

Z-Spme more . 5- A great deal UiS 

_ 3-Thi same amount 0-No response/Don't know 
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Itotglim Section 



1^ Are yw a: 



4 ^ 



1- Ow»r Cfo to Q,2(l>) _ 

2- Renter (go to Q.2(b} " 



4-Landlord raiting out 'other propefty 
2. i) Jtow marv units do ^ou^rent outr 



5*Niffiibers 3 and 4 
6*Boarder (go to Q.2(b) 
Smother 



At this addrtis? 

9 At other locations? 



b) Itow many saparitt dialling uMts are In this building? 



^J. How many roais are there in your dwelling unit? 
*4. How many bedrowis does the dwell Ing unit hive? 



What Is the style of your rasldence? 



1 -Onp strty hoTO" 



5-Cabin^ 



3*Spl1t level hOTe 
4-f40bna hofna/traller 



7- Apartmant building (3 or more units) 

8- Other ^ 



6 . W hat -4^-t ho ap ^^H4mat e age o f^fri#-M<^tuf^- 



8. 



1 -Nona ^ 
. 2-Private w6ll, water piped in 

A-Nalghbof 



5-Cormun1ty we)V 



0- No response/ Don^ t know- 



Does this dwell Ing unit have hot water? ^ ^ 

1-Ye$ 2*No 0-No response/Don't know 

ils dwell ing unit haya complete bathroom facilities? 



1- No Indoor bathroom facilities' 

2- Part1al Indoor bathroom facilities 
3^Complett bathroom facilities 



10* Does the house have electricity? 
l-Ves 



1^ 



0-No response/Don't know 
U._ Jt) _ What :is t^^ hQ^se?, ^ ^ ^ , 



EKLC 



l-Gas 
2«0i] 

-3.£ilctricity 



4'Coal 
S-Solar 
— 6-Wood igo to i1(c) 
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7- Conib1nation 

8- Other ' 



^0-No response/Oon*t-know^ 



I. ' 



ifould you .convert totally or ptrtlany to wood hiat if wood were ' * 



v^r c). Do y€Hyi ft#T your fw^ust if proptrt iq[Su1|ted?^ 



1-Y« - 2^-No 9-Not applicable 0*No'respanSe/Don*t know 

IE* ;Art yoii satisfied with the plw^lngi heatingp insulatfon ahd electrical 

:V ^ 1-Yes ^ - Z^Ho^ ^ 0*Nd res pons a/Don *t know ^ 



J4 JDo j^Qu^^tl j^OMr^^j^ TO. wnlJt.isL in^sound structural ^condi tlont 
TtYm ^ 2«N0v, O-No response/Oon't know 

mm , ^ ■ : ^ 



^ ' " ^ - ^ - ~ " O-No response/Oon^t know 

T6* Are you satisfied with the exttfnal condition of this structure? 
; 1-Yes 2-No ' 0-No response/Don't know 



17. Which on€ of the following things do you feel needs the frost attention - 
In ytiur Arfilllng unit? ^ ^ / ^ 

^ — - ^ ... ...^ .. ... ..^ .................. _ ...^....^ 

2- Structural condition / 7-EliCtr1e facilities wiring 
3^Inteftial physical condition ' 8--0ther insulation ^ 

^ -4*Exterr>al physi cal condi tion - 0-No response/Don * t know - 

: S^Plumblng 

nf- - ^ \ ' 

18? po.you feet that your house Is large enough for your hduseholds* fleeds? 

1-Not large enough -\2-About the right slze^ 3-Top large 

19^ Jrfhat were the th^?^lt.4mpgrtaat^eason$ ftfcJahoosl^g^y^ur preset 

residence? __ .'^ 

J t . . . ■ K: , . . ' 't 

01-The stylet^cor., appearance 09-Qual tty of nelgLhborhood/cofmunlty . 

. 02-Size - V / i ^^u -J V lO-Church/parlsh r ^ 

03- CQndltion of the bundlrig' ^ ll-^od for chltdren ? ^ _h[: 
i04-Cost \ 7 12-Cjounti^. living ; "^^f*^^.^ 

OS^DIstance frOT family and friendi 13^EconQffllc?reasQns\-^ j^JA^... 
06-D1stance to work - ; 14-Only place* a^ailible ♦-^^V^^^' 



07-D1stance to schools \ ^ JS-Other Inheiy tancS^, 

QS'The school .district. : = . : . .^O^Wo respQnie/Donit^fiWt:^ 1;A i 



6S 
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To be asked of renters only (Questions 20(a)-20(e)- 
^a) Is the landlord or his agent responsive to your needs? 



1- Yes . ' 0-No response/Don *t know ' , 

2- No ' 9-Not applicable 
3*Sometimes * : 

b) Are you residing 1n a dwelling unit managed by the Oneida Housinf 
Authority? 

• - ■- - - - - . - ^ - 

l-^Yes 2-No 0-No response/Don* t know 

c) What Is your monthly rent? $ . 

(Do hot include utility charges) ^ ^ 

) W0ii.ld^you like to o^n^yftur own homa no w? . . '. ... . -_ - . 



1-Yes 2-No 0-No response/Don *t know 

e) Why do you not own your own home now? (open ended) ' 



(No down paynientt no landj>can*t find on^) ^ ' 
^0 be^asketf^ of a1> respondents . ^ - ^ — . .^^^^ , ^ _ 

Some tribal members think that the Oneida Reservation's being threatened 
because hOTJSing and subdivisions are being constructed alA ov^r the 
Reservation* How do you^ feel about this? 

1- Agree strongly 4-D1sagree somewhat 

2- Agree somewhat 5-D1sagree strongly . ■ / 

3- Have no opinion v 

Some tribal members think that the Oneida Tribe should try to control the 
development of non*Indian housing on the Oneida Reservation, How do you 
feel about this? 



1- Agreev^trongly 3-Have no opinion - S-Disagree strongly 

2- Agree somewhat ' 4-Disagree somewhat 

' ' ^ 4 

Some tribal members would like to live in scattered housing with Targer lot 
lizes (5 acres or greater). Would you (or do you) like to live in scattered 
housing? 

1- Agree strongly 4-Disagree somewhat 

2- Agree somewhat 5-Oisagree strongly 

3- Have no opinion ' 
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5 24. Do you feel there is a need for*mori housing ispeciany designed for 
elderly tribal members on the* Reservation? j ^ 

It* * 

1- A great ^eal more^H 4-Some less ^ ^ t 
2*Sdme more ' 5-A great deal less # 

* ' " SfThe same amount , ' . ' 

25, Do you feel there 1^ a» need for ^more housing for moderAe and lo^-lncome 

, tribal families off the Reser\^lt1on? ^ 

♦ . ^ - \ ^ '// ~ ^ ,4 - 

1*A great deal more ' 4-Some less ^ ' 4 ' ' ' ' ^ ' 

2- Some more ^ ^ 5-A ^at deal less 

^ ^ 3-Theaiame amount ^ * ; * ;^ . 

26, ' Do you feeT there 1s a need for inori hi^insr unt for young tribal 

memb|^s*on the Reservation? / u ^ 

^ — t ^ — — — - - ^ — : * — : - - *^ - ~ 

1 - A great deal more 'W- 4-&ome-less ^ 

2- Some^ore ^ 5-AVgreat deal lass* ^ , 
S-'Same amount " ^ . ,s v 

27, Would you Qrefer .constructi^on of sfngle famil/homes or mMlt1-fam1ly 

I- apartpient buildings on the '^servation? J > " - 



1-S1ngle family homes & " 4-Neither r ' 

,2*Mu Vtt-f ami ly-apartoen t birt 1 di ng 
3-E1ther » # 

28, Of the following styles o&housing,. wt^ch- one would you-^.prefer living 1n? ^ 

1- Convent1wal frame S-RocR" • 

2- Log cabin \ 6-Trad1tional Indfan style homes 

3- Solar equlppedT ' ^ 0-No response/Don't know ^ 

4- Geodesic dome ' . • f * v 

Transportation Section , . ' :^ 

■?? 

a) Does t^Hs household hq^e any mechanlca?' transportation such as an 
automobile, a motorcycle, or a truck? If yes ^ what kinds? 

1- One automobile , 5-Comb1nation of 2 and 3 and/or 4 

2- Two or more automobiles 7-None 

3- Truck (or van) . 8-Other 

4- Motorcycle . ' * 0-No response/Qon^Vlcnow c 

5- Comb1nation "of 1 and 3 and/or 4 

b) How man^yearsctfold is the newest 4-wheeT motor vehicle that thia_f 

' , ^ household l^s? ^ " , * * " 

« . * 

2. a) Do you ftee^ that thr street/road surftce conditions are a major 

pilob.>0i^1riLy.Qui^ini|^dtate.=.nMghbocho^ • 

■ * ' ■ . \ 

1-Yes (go to 2(b) ^ 2-No (go to q,3) 0-No response/Don't know 

* (go to Q.3): 4» 
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a) Do^ feej the sidewalk conditions or laqk of sidewalks ii a major 
^ problem iN^yoCfr Imnediate neighborhood? - ' - 

\ ■ . - ? 

1 - Yes, |Sldewallf conditions (go to Q.3(b) . 

2- Yes, lack of sidewalks (go to Q.4) 

■ ' - 



P-No re^hse/Don't know (go to Q.4) „ 



3-Nf (gqaito Q.4) 



b) Wh1cb*of^he follwing sidewalk problems do you feel Is the most 
serious? # 



^Uneven secfeions ' €-Ot>ier 

. _ 2-N^\ramped corners ' 9-Not applicable/No sidewalks ^~ 

3- Setfiions missing 0-Nplresponse/Oon* t know 

4- ^r#inage ' * ' a? 

« ' ^ * \^ ^- ' 

v4* - Do ji/ou_Jafil thfft thp niimhpr nr the manner* 1n vfliiciv-yeii-tc4^^-ar^-parj^ ^ 

on streets is a major problem In your Inmedlate Neighborhood? 



* 1-YeS' 2-No * 0-No responsepon U know 

5. ^ a) Do you feel 'that vehicular traffic Is a major probla^^ In yoifr imtiediate 

neighborhood? ■ „ ' ' 

' « • - » . ~ — ^ •* , ! 

^ .l^Yes* a.-Hi. traffio (go to Q.5(b) • ' . . " 

.._.^u. 2-Yes,-ntgHt-t1met 
" * times of the. day (go to Q.afb) 

4-No!;(go to Q.6) 

'ifc 5-No »%ponse/Oonr't know {m to Q.f) •, 

:> ' . .b) Which ^f the fon*1ng is the md|t serious trafffic problem? 

* li^Speifil of traffic '4-TrouhJe gettiirg access onto roads 

g;. ' 2.-'No1se ^ V* ' 8-Other * 

* 3-Saf§ty ^ fy 9-Not applicable/No problem \ 

6. How'*0ften do/you hpve adequate transportatlbn available to you^ 

l^Alw^i^i • ifc^ 4-Seldom 

• 2-Quite often * ^-Never 
' .4.. 3-^ometimes ^ * ^ O-No respond/Don' t know ^ 

7. Do yotj see a n#d for a. bus systeff on the Oneida Reservatton? _ ^' " ^ 

& 



a -Yes . * 2-No.# TQ-No response/Dort't kn*W 

a. TO you see a n%ed for a^^bus cofinectinf Oifeida wi,th the Bpteo Bay,, bus 
^ system? * j ^ ' . ». J» 



1-Yes A 2-No ^ e 0-No cesponse/IBon ' t know ^* 



■ ^ 
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9. If bus serviqf was made available, about how often would you and members 
of -this housenold- use the bus? - 

1 -Always ^ 4-Seldom 

^ 2-^u1te ofter^ / S^Never 
3*SoTOtimes 0-No response/Don *t knoW" 

10. We would like to know about the kinds of transportation members of your 
househoTd use. 





Use ^5 
Often 


Use 
Sometimes 


Use 

Rarely 


Uses 
Never 


, No 

Response 




1 
1 


o 




A 
H 


U 


Truck 




2 


3 


4 


0 


Motorcycle 


1 


2 


3 


4 


0 


Bus 'i^ 


1 

* 


2 


3 


" 4 


0 


Bicycle 


1 


' 2 . 


3 


4 


0 


Walk 




2 


3 


4 


0 . 


R 1 cTe w 1 th o tne r s" 








4 " 


0 V 


Other 


1 


2 


3 


4 


0 



Recreation Section 

1, How often do members of this household use'the^fefks and other reS*reat1on 
facilities on or riear to the Oneida Reservationt r 

1 -Frequently* 4-Seldom ^ ^ 

Z^Quite often 5-Neven , " 

^ . 3-Sdmetimes * 0-No response/Don't know* . 

2. Name three recreational activities you and your family like to do best, 
a)- ' . ■ " 



b) 
0 
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'^How satisfjed are you with the following aspects of the parks on the 
' Oneida Reservation? ^ 

Very ♦ No Dis- Very 

Satisfied Satisfied Feel ings satisfied Dissatisfied 

, Number of parks 1 Z Z 4 ^5 

Variety of things to do 1 2 3 4 5 

Playground equipment I * , 2' 3 4 " 5 

Safety in parks 1 2 ,3 4 ^ 5 

Attractiveness' of parks T ' -2 3 4 5 V 

Amount of oom gpacfi _^ 1 ? 3 : 4 ^ 5 ^ 

Restroom facilities 1 2 3 4 ' 5 

Tennis courts 1 2 3 4 ^ ■ , 5 

Swimming pools 1 2 3 4 5 . 

_ Winter sports activities - 1 2 3 4 5 



v 



Ball diamonds 1 2 3 4 5 

Organized activities 1 2 3 4 5 

Supervision of children 

in parks 1 2 3 4 S 

4, Do your children (if you have any) play primarUy 1n areas other than 
parks? ^ f 

1-Yes 2-No 3-No children or children 0-No response/Don't know 

,too young or old 

5* a) Some people have said that we need more and different kinds of recreation 
opportunities and facilities in this area. Do you agree? 

1- Agree strongly (go to Q.5(b) 4-Disagree somewhat 

2- Somewhat agree (go to Q»5(b) 5-Disagree strongly 

3- Have no opinion (go to Q*6) | (if 4 & 5 go to Q,6) 

b) If you agree at all, what kind of recreation* opportunities and/or 
facilities woul^ yo^, and your family like to see more of? 



ISO 



6. If more recreation facilities were built, which one of the following do 
you think should be the major source of funding for constructioij? 

1- Taxes - locally generated 4-State or federal grant monies 

2- Private donations 5-Private enterprise should do it 

3- Charge for using them 6-Tribal enterprise 

7* Are you satisfied with'the indoor recreation facilities available on the 
Oneida Reservation? - 

1- Very satisfied ^ ^ 4-Somewhat dissatisfied 

2- Somewhat satisfied S-Very dissatisfied 

3- No feelings one way or the, other 6-No response/Don *t know 

Employment and Income Section ^ 

-th^-hea^-&f4tdusehal^i-^pouse^ 
olderi who is residing at this households please give their employment 
status, 

1 -Employed full -time 8-Oiher 



2- Employed part-time 9-Not applicable/No spouse or children 

3- Not employed - 16 yrs, or older 

* 0-Ro response/Don" t l^nov/ 

What Is the bccupatlonr of each individual listed in Ques tl^ 
unemployed, what is the usual occupation? \j 



3. If any indivi^du^al listed in Question 1 ll presently not employed, what is 
the reason he or she Is not employed? 

1- Health problem/disable4 6-Not interested in working at 

2- Ret1red , , ^ . present time 

3- Childcare unavailable , ' . 8-Other , 

4- No'jQbs around that he/she can do 9-Not applicabTe 

5- Trransportation tinavailable. ' d-No response/Don't know 

4, For each ^ployed individual in this household* for whom or what organization 
/ **is he/she working? ' 

1- Privarte company 6-State government 

2- Pr1vate person ' 7-County or local government 



— g^SeTfremp^faye d S^Other^pufrTiCT^Qr^non'profi t-agency^ 

4-0ne1ba tribe ^ ,r 9-Not applicable 

' 5-Fediral government 0-No response/OonH know. 
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Health/Health Services Section 
1. 



How of ten .do you feel healthy enough to carry out the things you would 
like to do? ^ 



1 - Almost always, , 

2- Moit of the tliTO 

3- Some of the tim 



.4»Seldom 
:6-Never , 

Q-No 'response/Dpn*t know . 



2,' How often '^fles 111 health affect thV amount .of, v^ork or^pla/ you do? 



1- Alrnost always 

2- Most ot thte time 

3- Some of the time 



3. Do you evfr feel depressed? 



0-No re s poll s^^DjonTt .Know ^ 



1 - Almost always 

2- Most ^of the tinie- 

3- Some of the time 



4-Seljdom ^ ^ \r \ 

d^Na^resfWnsey Don't know 



4t a) Are you physically disabled or handtcapped at^the present. t1md? # 

l*Yes (go to Q.4(b) 2-No (go to Q,^5) ' ^O-No resppnse/Don^it.know^ 
, . ■ s ^ /"V (gO^to Q.J) 



b)' What disability or handicap db'y^uihlve.? 

( a r t hr i t i s t ^ i JP J~ " ; > 
5# Have you ever had 3 serious sickness brj 

6* Are you awaif^e of. the-irri^rilzation's nece 
disease for each differ^^flt age groups? 



1-Yes 




e/Don't know 
itedt against. ssrious 



onse/Don* t knot| ' 



Are jemberS["of th1s^; household u^ to dat^ oi^^^^yrinunlza'^j^ 
l-Yei' - *\ 2-Ko 3-Some m^^hs \ oj^o response/oMt"^ 

fay w 



8. ^Art^you aw^^^f what helps yqu to stay wel 1 ? \ ' 

: 4-Yes*^ J-Nb . ® ft'No response/^%^now 



» .-4:9.^*-D'6 yau'..Kiva enduWi fdoU'td^at dailyl 



■•I 
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I 



- * 



1-Yes 



;f 

2-No (go to Qjl) 



10. a) Do you know what an adtqulte, balanced diet^J^^^^ 



O-No^^^die/Dbn ' t know 
b) Do you think that you eat a balanced dl^J^fch': clay? 



1-Yes 



11. Wou 



l^Yer 



2-No 

like information about a nutrlti 
2-rio 



onse/Oon't know 




0-Ndpisponse/Don ' t know 



.12. How fMny meals per day dp you usually' eatl^' ^^; 
13. a) Do you usually feat or drInX anything befefci-'nawi? -d^ 



V-Yes (go to Q.13(a) 2=No'Cgo to Q.?^),>W #bi'rispbrM/Oon't know 



b) Would you consi'def' wHat' you-GonsumVo^o»w noonM^ a meal 
\ (breakfast)? . , 



1-Yj$s v l" ,2^No *• 0-lio Vesponsej 



iNot app^li cable 



^ 14 .■ HcW' oft en '^%o^ 

(If0gd#Q.16) / , '^.'-WB'' 

^,15^*''Qoes .tftrs^ynk" ,foqd Substitute' nutritious 'foods that 

'^v : .,yoM.wfalj4:itherw1se eat? ^^^^p^^ ' . 



2-No 



IS-.-'sWhen you are feeling m„ do yoo go;« 



w respdnse/don't kfiow 
doctor?^ . " ^ . 



^' C ' T^Alffiost^^always 
3^ v,/E-T1ps£ of the^ Jime 
'•'^ 3-S^e of the 



^^J7:pV; a) Ida yfili ever use Indian med^^^/ 



4-Seldom 
; 5-Never 

0-No response/Don - t 



MM.'il'^fes ^go to QJ7(b) ^ ^^^No (go j^QJ8) O^Nq; response/Don' t know 

W?^n?,v v' -f,ft ' a ^ :(go^to.QJ8) 



ndian mediciiies d^J^ou use^ 
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18* Are there any persons in this household who have a problem with alcohol? 
If yes, how many? (it is not necessary to say who they are*) ^ 

19* What kinds of health programs would you like to see the Oneida Health 
Center offer that would meet your needs? — 



20, In' the past year, how many times have you (or members of this household) 
utilized the services of health programs offered at the Oneida^Health 
Center? " , ^ 

21 



Do you ever go In for preventive health ch eckups? 

1-Yes 2-No 0-No respond/Don't know 

22, Some people think there are not enough health care services on the Oneida 

Reservation. How do you f^el about this? 



Doctors* der«tistSi 
nurses 

Paraprofessionals 

Preventive health 
programs 

Mental health services 

Emergency rescue 
• services » 



A great 
deal more 



Some Same 
more amount 



2 
2 

2 
2 



,3 
3 

3 
3 



Some 
less 



4 



A great 
de^l less 



5 
5 



No . 
opinion 

0 . 
0 

0 
0 



23* How satisfied are .you with the health services offered at the Oneida Health 
Clinic? 



1- Ve^y satisfied 

2- Some what satisfied 

3- No feel ings^ 

(for 1 , 2, 3, go to 
next section of survey) 



4- Somewhat dissatisfied 

5- Very dissatisfied 
0-No response/Don* t know 

(for 4* 5* & 0* go 'to 
Q.24) 



. 24, How could these health services be improved? 



I 
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Services Section 



1, Some people feel that there are not enough SQcial or human services 
available In the area. How do you feel about this? ^ 



Financial assistance 

... ^ 

program 



Counseling for youth . 

Services for elderly 

Family, parenting and 
fflArrlAge CQunsoJ in n 



Need 
much more 



Need 
some more 



2 
2 
2 



About 
right 

3 

' 3" 
3 



A little 
too much 



4 
4 
4 



Too 
much 



S 
5 
5 



Don't 
know 



0 
0 
0 



services 

Alcoholism program . 

Drug abuse program 

Job counseling and 
placement services 



Programs for the , 
handicapped \ 

Programs and activities 
for youth 

Programs for spiritual 
direction 



1 
1 

-1 



2 
2 

2 

2 
2 



3 

i 

3 



4 
4 
4 



3 
3 



4 
4 



5 
5 

5 

5 
5 
5 



0 
0 
0 

0 * 
0 
0 
0 



Do you feel there is a need for more juvenile supervision on the Oneida 
Reservation? . ' . 



1-Yes 2-No ' 0-No response//Don't know 

Do you think that alcoholism Is a problem on the Oneida. Reservationi' 

1-Yes _ ,1 2-No . 0-No response/Oon ' t know 



Oo you feel the transportation needs of senior citizens and the handicapped 
are being met on the Oneida Reservation? 



1-Yes 



2-No 



0-No response/Don't know 



5. Do you feel there are adequate day care facilitiei available for tribal 
— — membars.'S — _ — ' — i . ... — ^ — ~^ 



1-Yes 



2-No 



^. 0-No response/Don't know 

)*( r. ' 
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Expectations Section 

1, a) Do you think Indians have the same chance for successTs non*Ind1ans? 



ssTs n 



\ l-Yes 2-No 9-No response/Don't know 

b) Why or why not? , ■ 



2: a) What would you like your children (or grandchildren) to do when they 
grow up? ' ^ ■ "".^ ' ^ 



b) Do you think your chi ldrl?^44^r grandchndren) will be able to do these 
things? ' 

1- Yes (go to * 0-No response/Don *t know * , 

2- No (go to Q.£(c) (go to Q, '2(c) 

9-Not applicable 

c) What do you think iright keep them from doing these things? 



3* Here 1s a list of problems that sometimes face people* How much does each 
of these affect members of this household? * 

, ' Very Somewhat . Not a . ' 

big problem of a problem problem 

'Health problems 1 2 3 

Crowded living conditions 1 2 3 



Rundown housing 1 _ ^ . 3 

Discrimination by 
businesses, * - 

instituti^s 1 2 3 

Discrirnination by 

non- Indians ' .1 * . 2 • * 3 



Alcoholism % 1 ) 2 . 3 . V 



UJnable to get legal 
help 1 



(Continued) 

CrIfTte, vandal isni> 
fear of personal 
safety ♦ 

Lack of recreational 
aetivitles 

Unempl oymen t * i ntome 
4% too low 

« 

No ear^. unablev^tio get 
around to places 

Drug abuse (not to 
Include alcohol ) 



Very 
big problem 



1 
1 

V ■ 
% 

1 ' # 
1 



Somewhat , 
of a problem 



2 

2 

2 

2 



Not a 
problem 



3 
3 

•3 
3' 
3 



Local Goyernment Section 

1.. Do ybu feel you understand the way the Oneida tribal government works an* 
it i ■ 



how it is organized? 



1- AlrTOst always 

2- Most of the time 

of: thft^ tiine 



4-Seldom 

* , ' 5-Never 

2. a) We're interested In your opinion of the Oneida tribal government and 
local township government. Which of ^the following statements best 
describffj-your feelings about the4^1da' tribal government? ___ 



1- It Is far too liberal 

2- It is slightly too liberal 

3- It is^bout T^^t for me 

b) Which statement best describes your feel Ings about your local town 
government? - j 



4- It Is slightly too conservative 

5- It Is far too conservative 
0-No response/Don't know 



1-lt Is far too liberal 
2*It is slightly too liberal 

3- It is about Hght for me 

4- It is slightly too conservative 

5- It Is far too conservative 

0- No response/Don- t know 

a) Dops the Oneida tribal governmant seem to be dealing with the 
i^yes and problems it ought to be? 

1- Almo^ always • 

2- Mt^^^the. time 




^ 4*S&ldom " 
5- Never , ' 

O-Ho resPCFise/DQn't know 



so 
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3, b) Does your local town government seem to be dealing with the issues 

and problems it ought to be? 

l-Almost always 4--Seldom % 

2*Most of the time \ 5-Never 

3-Some of the time ^ 4^*/' 0-No response/Don't know 

4, a) In general* do you think ufe'^neida tribal government is doing a 

good job? - ' . / t 

l*-Almost always #4-Se1dom^ ^ ■ 

i^Most of the time - S-Never 

3-Some*©f the time . O-^No response/Don't know 

b) In general , do you think your local town government is doinfa good 



l^Almost always ^ 

2- Most of the time * 

3- Some of the time 

4- Seldom 

5- Never ' - 
p-No resp6nse/Don' t know 

a) Do you regularly vote in tribal affairs? 



1-Yes 2-No , O-No response/Don't know 

b) Do.you regularly .vote in other government elections? 

1-Yes . . 2-No Q-No responSe/Don'^ know 

6* Have you participated in any tribml goverRment affairs in the last year 
other than voting? ' - S ^ ' ' \ 

^ ■ ■ ■ 11 

1-Yes 2-No fi-No r^sponse/Oan/t know.^ 

7. I have a list of some of the things the tribal gjverrjmen^t ^can ^o. For 
. each^ne, indicate how much you feel the Oneida tribal government should 
. be ^ng. ^ ^ • ^ , . ^ % - , \ 

^ A great Some Same Not as 4 greats' No 
* ddal more more Amount Much deal le^ response 

Acquire land ■ ,* € n ' ^ 

for the trtbe,- 1 2 3 4 5 0 



Pro>^1de low- ^ # • 

cost housing ^1,2 3 4 5 ^ 0 

^ahabilita - r ^ - r . — - - ~ - ^ . ^ 

hdusing 1 Z _ 3 ,4 5^ 0 ^ . ' ' / 



#- 



A gftat ,Some ' Same Not yy k great No 
(Continued) deal mr.i more - amount much ' #deal less response 



Pfovidt, mpre 
recreation ^ 
programs ' • 

and facilities 1 2j 3 4 • 5 0 

Provide better 

roads/si dawalks 1 2 * 3 i 4 5 0 

Sewer^ and water 

services 1 2 3^4 5 0 

Control water , * i - 

pollution 1 2 " 3 \ 4 5 D 

Jmin q 1^' . 2 ^ _^ 4 5 ■ , ^ 

m 

Building Code ^ - . * 

enforcement ^ 1 2^3 4 5 * . ' 0 

Bring Industry to . ' " 

reservation 1 .2 5" 4 * 5\ 0 

Develop retail ; . 



Prbvide health ^ ' ^ ^ 

care services 1 , * 2 3 4 1 5 . 0 



Provide education 

programs 1^ 2 3, 4 5 ,0 



Pf ovi de pol ice and ^ ^y^^^t^^.,l: T 
fire protection l^i^^t" V2 ' -3 ^4 5 0 



Provide organized ^ ' j^^'- " ^ ' 
youth and . : ^ , v 

activities , ^ • j 

program ^ . 2 3-^ 4 5 . 0 



Provide services 

.to the elderly 1 2 3 4 5 0 

Provide employment — , ^ 

opportunities 1 ' 2 3 4 ^ ' 5*^ 0 

Provide garbage - \ 

. collection ' ^ 1 2 3 ^ ^4 5' . 0 

P^gylda^publicI 



transit ^ \] 2/ 3 4 ^ ^ 5 0 



A great Some - Same ^ Not a^ A tfi^at No 
(Continued) deal more rore amount nueh deal' less response 



ontrol yrban. 



3 
3 



4 



5^ 
5 



Build p selt^ ~^ — — — — - ■ ' ■- ^ 

sufflcierrt \ . ' 

8.* a) Would you be wlllirig to make tax payments to the tplbe to pay for 
goveinmnent' services mm largely ft nded by fideral grants or not 



1- Yes (go to fl[,8(b) ^ 
ZrYesv 1 kept low 
- (go tofq.8(b) 
3*Ng-(go to Q.5)V \ - 

b) What kind of /tax wart d you prefer? K 



0-^ilo response/DonH know 
V <go to Q.9) - 




^Ij^lnc^M itax^:^t_^ 

2- Sa1es tax 

3- Exc1se tak 

4- Speetal assessment 



ISrEcopfirtSLtax- 



^^MOt ippitmri 

O-No response/Don't know 



If you tried ^to Influence what thfe Oneida tribal government j^as doing > 
about an Issui that dlsVurb^d you , how 1 1 kely woulH i t Be that you wouW 
have an effect? - 



2'Little effect 
3- Some effect 



4- Mueh effects 

5- Very much effect 
■0-No response/Don't know 



to; Do you think that ^ 

[Office can resyltMn a* better ReseNation on which you tlve? 



1-Yer ^ Z^No 3-Not aware of Planning Office 
Reservation/Community Section. ^ % * ^ 

U ' Ih^fneral , how dr70D7l1^^^ 



6-No -response/Don *t know 



l*Like very much ^ « / 
' 2rt1fce Somewhat ' 
3*^Ne1thar like jq¥ disl 



- / 



4*D1sl1 tee somewhat ' 
5'*Disl1ke very much 

response/Don ' t know 



'2. How would^?2^ou: rtf^^ thejCphiral *agpeara»ice or attfactlvertess of the 
' yhyslcal sui"^aundi ngf of ' t iie O ne i da RefS^rv atieff i? - ■ ^^ ■ —^ 



T-Very good 
^^^2-Good : 
^-Average ^ 



; r 4-Fa1r ... 



O^ffc response/Don't know ".^^y 
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as a"place1bT1We? 

rJtJEural coBmunrtji; 
8-^ther ^ ^ • ' • 
refponse/Oon-t know 




4. a) Do you think you wflV 



" ^ - ^ -• • .•- • •• 

froorirtiere you now Hve in tiie next ,tWo 



^Wm (gtf^ to Q.5) 



^ — ^ 



^t sura, (go to tf.4(b)»* 
O-Noirfspowe/Dbn't know ' ^ 
^ (gS toQ;5) 



b) For what reason will you be moving? 



l-NeW ja'ob . 
_2-Need a larger -house 
™-—"--3-Wanfc a. nicer house — - 
4-Oon't like the neighbors 
'; at present address 



5, 



Do you and ^ui^amfly fftel safe living in this area? 

UNo__;i-Yes^.i.„„3-Sometiwsl _J-Jo.Etspon#e/£tonJfr,know 



5-Wou1d like t^tive tn "a dffferent f * ** 
area than the Oneida j Reservation 

8- Other --■--■'*^-y~^*::r~- 

9- Not applteabte^. - . 
0-No response/Don't knw * ^ ' 



the Oneida Resepvation, How do you feelf 



lid not like to see noTi-lndfanslffeviny-onto 



'1 



1 - Strong jy^gre^^ 

2- Somewhat agree* ^' 

3- No opinion 

4- Sofnewhat disagree 



5-Strongly disagree 



another - 

0-No response/Don^ t kno^ 



7. Here Ire some statements that other people have made about our comnunity. 
How do you feel? , - . * 



Strongly , -5. Agrfee v 
Agree Somewhat 



" It's important for the 
Oneldas to keep up the* 
* customs & traditions 



Opi^ 



Disagree Stron^ly- 
• Soirewhat ^ Disagree 



M . v^J^ 



unities. 



that are the s^ngth of 
society 

Wheh It' COmes' to tfwosiihg . 
a pers6n_fof an important 



position-^tn the commijflity, 
. I ' d rather it^ was ■someone 




who had roots in the com- 
1,ty 'thaji'^^ newGpmer^fcno 



.1. *• 



mun 



V, person 



ter..how.'c^abl 



2 



- r strongly Agree * ' No^ • Disagree StrongTy > |f 
(Ccmttnued) t ^ Agfea Som^hat OpIniQn Somewhat Disagree ^ " 

Only Onelites should s . 

beijJoRt orit tte 
Reservatloif : 

B^^^ Have^you^sver: read t 



ReservatlOTf / /■ T " ^2 



1- No I I subscribe ^ 

2- Yes» occassibniny ' 0-No riSpohsi/Son't know \ ' 

3- Yes» regylarly ^ 

f* Vffi§t do yob feel are the three fmsst'serioui problCTS facing the Oneida 



JO*^ What do you think should be done about these problOTs? 



11, Wfiat do you think is the best thing about the Oneida Reservation? 



_____ .._„..l ,1:.: .....v.. ^. L : . 

12^ Wh4t 1| the single most injportant problem facing you Individually? 



■ — ^fln - ^ .-. L _ _ - X . J- - - _ ^ --- --- -------- -^- --1-- H-^- - ^ 

13. What do you think is the best* thing the federal government could do for 
the Oneida pebKe? 



14. I^re ther^ amy wth^ coninents you would llk^ to. make? 



^ ^ \ \ 



^ ' - , - - -- -- . < - - - - - ^ .^^ 




mm 



1^" i 



IS*? 



I 



r - 



niNGIT^HADIA CENTRAL COOIffiiL 



ihm of Individail 



^fHiii of ioifness 



Jusintss^Ttlephons 



Addtsss 



I Pliaie list heri ill othir'profit businsss oped or controlled by yoli or your c&i^any. 




h Would m iil® any of ye^r idditioiial profit bWniiiii listed in Itsi 1 to pirticipati? ( ) If is ( ) $ l! "YIS" 
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''^l%%i^fm DATA ON TO '.MISINEsI iP/OR )}lE.risiNESSE?i|iilD BY fCtlR CO^M'M p|l^l;itf fAm# ; . 



f|pl;^raS:TITIslVIIPm. 
> , -i': '-^' ' 

i: ^C^tntPQsitiQR Title 



■J 



Nol of E^||eis V^eril Job 

iii^Pjsitioff '. Activity fleitriptioa toinfcss er/gfli^ed^si^ :;?^ 



■ Listiibithlr"d|tert*^"M 



4. , "i . ,1 % \\, 7.' 

4 -'. - 



Jf !;T£$", nst the general areas $hat, will elpi^^^ % . /'w ■ ; ;.r'^,*t;" 



€0 




M ■ O V ', 

ERIC 




J # I . • i.. iiP Ji!!!,.=r4y ' 




90" 




*>■■:.•.■■ p^" 1 



.... ^. . ..... 



41. ..tela yett br wiUiDj tft illfiif ji t^.|li£r.:tiaJflit(jloLtod .in th%e ^pirth artii? i]M {] Mj!: ;.;.'Cl 

... ^ „.,.^J^,„. . ............ ^ ., , . 



1:.L Llstiesiiiin ' :N9, of triiniis(i) §Ii.txpttty^^ Is classrooi trainini .List.Mcflusineis 

r ? Required . Riquired : to WT'' . 1*^ Nici^irr ^= friincls viU 



-I' ■■■■■ 



4Si 




J9 



'Pleait detail both ''YES" ind "NO" iniweri below so wi will bt able to ditiriine ixaet ireas of need, Expianatioi 



4. 



, i)sf additionil caper as flieesiiary, 



1 



12 




■ ^,y ;■ . s ^ ■ ■ ■ ■ 

mUGE COEPORA TIOS HAHgOWE DATA FORM 



■ ^ ■ ^ 




fitli- 



BuiiQiii telip!K>ne 



-3P 



% " flwie list ten sli othtetfoat luiiBtlsir ei^^er cesftolid by yQar-vUligfe4sFp«itioai - . 



1 



i^uU yoltf tillage co^oraslsn like te|af £ic ipati IrU'CE TA Titli VII f rggrajj -deiigni d to Inereai e iiplgy gent i n prl- 
•viE#ind«itry?' ()Yis ()H8 ' ^ ' . 



h Would yea iike iny of your prof 



it'busineiiis lisifd in Itii 1 EO pirEieipitS? { ) Yes ( ) No If "TflS" indiciEe bel^ 




"i4ld ysij bi viiling Eo lervii'w designaEi ii ladlvlduai ff Ehin' the Villsgi CwporaEion to iirvs, on f FflvaEnfidusErr" 
- . Ceun^l wfeii JirrfisponiilifiEiiS will be £s rfovlde dlricEion and |uidancrand mlEor Titli ¥11 p«posal divilopiint . . 
i""ata .pregrii IttpliiinEiEion? ( ) Yis ( ) No/ If W indifctoho ii wilUni U tmt. / -r ^ ■ i 
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I 



1^. 



■f 



-J- -PULVIt/iPiER SATA-OH YOUR ^OEATION AH0/OR Hffi BUSINESSES CO^TOED Blf to9R*CDHP0RATlkmT MULD LII^E tO- PARTIE1-- \ 



CurEint Position Title 



id PosUien I . Activity peicfiptloti Eu§tnes§, 



-6". Do plart to ixpand your opirttlen OE*incrj|ia igrvlcii or stiff (villaie cofporation or afMliicWtusincgsCs)); in 



7^, If "K£S", Use the'general gfeas that wilt expirienci growthi- (JiisE in Witrieal order with 1 Indicatdng tk Mgli-- \ 
' " ast irowEh po'tintial; 4,ij1,iMicatIn| lower grGwth potin^ ^ - 1--- 



AdilniitratloQ 



V Ilaanci 



Tiibir 



^ Htaerais 
I 



Lands 



tilt buiin§§s{i) Flia§e dsuil WW 



i. 



I 



• # 
















_ _ \ , 








» — - i 
f - 


' " 

• f . .. 


* 


- t \ - ^-^ - --^ ^ - ---^ — - "-^ 
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;m:' 



^ :■ :;---t- 



i^lteg^a^ligy-tfs^pliM^dMa^s)^^ areas!.. -iJ Jfls^^iJJg_ 



.tf Wrpl*^ po^e Chr foUoelDi 'Jrojecttd Stiff iifsraation:.^ ,y 



- ^" " ■ 'r'- . ■ * ' , " ■ LlsE HhitMr-triinees{s} • 

W.Positien . Soi oflraifleisfs), ls,experflsf5vailible. Is cMiroos KaMng ara to ml in'wich village 



ml 



*fleiee ditiil^^^^^YESf- and -Wl iniwirs below so we will bi abli to deterralne fexact areas of .need, 
Imation: - ■ " _ _: j " ^ 




i I 



--r.-^.,-T-.ii.™s.-^..^ 




9,7 

Jst..idditlfiMLpipeiJ|.jeciiiiry.. 
ERJC 



!ij ^ .j tfi^^ Ji^^-. ^ . ^M f! : !,^ 




,-a== 'rr.iKf s:;s -i;. J;.!!a:i. :: .'i- *s:.!=!'i. 










0) 



miiTRAi; 



';. a ' ' " " Business ranagaiesc - CliSiP#ffl'Er8inin| ia addition'Eo oa-thi'job triinlng (OJTj for busirfass Bi0|i^^^^ 

In iach Com training idiht ineludiiOTe^ tichni^et iril^^i^^H^f: 

inmitient praqtlfiis, ' "v^r. ' l- :^ . / ; " / ' 



« - 



■ ■•Fipcil.Sljppert itrvices - Ckssrobi ind OJT f or- beekkgipir tfiiDiis^ 



Clirlcsl Suppert Siryieis ^ On-tfii^job tfiinirig with tht poiiitility g! ciissrooi tr^iningv-'^ 
/ for clirlcal people fi.e. fili elirkj clerk typi^Cj receptionist).' i 



'Businiis Devjlopiint -'Training Activity under chis.pate|0^ can tiki variQus dltlMlpVi- ad can^;ti vity 
Dovativi as village corpsratioiis vill/be^wpaading iflEQ m mj mgi M t\im it^ 
. jiscaint Jip a*. appiintlii|M^pj:opMS 



— 



(2) 



Tiinbw/Unis - Indivlduili can rieelvi OJT ani eiassroon training 'on^t^l'U |Mdr in 

Irektisn to tirtbir, EKpprEisi mysE be aviijable'on tbi loeal level iie pfovide'direeEion and guidafci 'ts ' 
the fcrainee. AdnilnUEraEiva enphaiis. , ' ^^u- r.','^ ' ' " ) ia a 



/■■^:;7#/;^:-^'...^ 



... .. ... .. - 



Cliili3lpS^^^"t^^^|iS^ ' ' Wi*aQd:|essMi: Clif STOW - J 



Mm 



^iaifl| j^' W Bit iSi^ if ^tM|H di •ixprisied' ^ inoU|f coinunltl^,^ it; is ' ; ^ 
I triio' awiyors, Clistooa ail OJT bs ciquired.* tiperti|i lusE ■ ' 



J£i^te*&Utieip|fl^ laMag uadK.^|ie^ai clft. tiki .a |^ibi| ordireetimi dipeading oa^ 




;:^lbp«iitlsnti€^^ wQuld.^lio' includfi traintai Wat ripilif/and |||ated gtir ripait, • 



; M,avill8blr W pmidi, on-thi-job trainiii|.^ ■Soit'^liiirep trainln^iiy be psssiilt, 



dlvlduals traiiief |fl both processiftg and"ioperation tithniques, Cla^stooi baiffing would bi necisliry . ■ 



^ ' .■ , Ah would, be pkin |t. the typit of 'plants |. cannery, cold storage, siakiry, Hash ium plant. 

'^^ ^ ' • ' 'i'^y^- y L, . ..J-, ■ ^ ; ; : B ,..„ _^ .Jl.J^l. , 



-am I- n V M l 
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ERIC 



7^ 



;!..A.iai,<^ ! iv4.''-#,.'^^ J 





■ 1 



W * - .-J 




fourla Attnqtlott Tietoiquei"'» ' 
Mil this OJT pregni it is nmmty to havi>lecal' wperEise Ailibli. ' 





'tel Businisi Wlrak^^ OJT undK ills prograii/Tr guaiify the busini^ pusE 

diioniErati I ^wEh potefiElarand aiAt^Jtife^^ is Kmin|Vplaci/the crainta in g pgraanenE posi- 
tioB upon ceipfiEioii qf Erajhlng, " ' 



9^ 



===-:=!Ki^^ ^ _ .... 

Local Business OJT 4- Class^QOin ftining - Tlf b eoppontnt wiU tgt%i^m businesses wiiling to Erain traineife 
yp to lanaierial.poiitiOBs. ClasirBoi thid^ r * 
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7" 



LI 



'INSERT., BELOW ANY AREAS W HA¥TO HAVE ADDRESSED WHICH YOU Ml ARE NEED ARU^. 
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Arlini Uillard, Job Dtvelopir^ 
Oni SMIlAsb PliEi, Suits 200' ^ 
190?) 58H432 M, lea / , 



1 # 



1^ 



« i 



Address « 



m 



I # 
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Shoshone-Palute H-ealth Needs Survey 





aWLE SURVEY- 



II 



XaWNITY SURREY OF HEALTH NEEDS 



by the 

SlfeSHCyNE-PAIUtE TRIbES OF DUCK y«.LEY 



1- 



JHFORHATION ON THE SURVST RESPONDENT 



1 



a. 13-18 years □ " c. 
b 19-35 years □ 



JS-65 yeaps □ 
Tgver 65 yeirs ^3 



Sex 



a. inale £ □ 



h. fanale □ 



Posltibn in househlWd 



b* spouse of Head of ~HousehoTfl" PI 
£• father or mother of head of household Q 
.^4,. ^chi i d of hi ad ^f- hDusthol d ^ ^ ^ ^ ^ . - PH 
a* other v_ • □ 



HOUSEHOLD INFORF-tATION 



Toc^tToh oT thl house 



a: "town " ' LJ 
^ — ^hijiatown 



c. Boney Lane 



dr~ Milrer Creek 



-G. flumber at^^ge-of-res1d€nt^- 



a7 1 ess tha fi T 3^r 
b, 1-12 years- ^ ' 
13^13 years 
- -l9-35-.years.,. 
e, 36*65 years 
f ^ over 65 years 



Male 



Female 



er of Indian and non-Indian residents 



Duck, Valley 



.Other 



less than 1 year 
1*12 years 
T3-13 years 
:19-35 years 



Non- Indian: 



f. **over 65 years 



O : 

ERIC 



•r 



" 7. Nymber of , famil rM^lvIng 1n housahold 



a, 1 ^family 

b, 2 familtis 



B 



c. 3 families 
; d, other 



B 



e. number 6f foster 

chndren in Household 



inCOME 



'8. What was the comblk^jncome o'f evefyoni 1n the fTousehold 1.n 1978 (estimati)? 

a. less than S2,5D0 Q a. $10,000-$15,000 

b. $2,500-S5,0Qp , □ • f. $15, 000-120, 000 
ce rsf^rs enft r— , 9. over $20,000 



. c.. $5,0O0-S7,5O0 
d. S7,S00-S10,000- 

HEALTH niSURAMtf ^ 



9. Does anyone in the household have health insurance? a. yes ^ b.. no 
10. If yes,' v^t kind of insurance do t^ey have and who does it coyer? 



People uoverad 



a. Medicare ^. 

b. Mffdicaid (welfare) 

c. private 

. d.- Veterans (VA) 

e, other _______ 

*f. un known 



EDUCATION 



n. How many years of.- school has each adult in the household had? 



Number of People 



a, 
b. 
c* 
d, 
e. 



less than 5th. grade 

more than 6th grade and less than 12th grade 
graduated high school only V 
1-3 years of college ) 
college graduate 



EMPLOYriEflT 



12. Kow marty people fn the household have paying job& or are self emDloyed? 



(number of" 
people') 



erJc o 



8 



lO'J 



jLonmunU^/^uhsyloL Hea 1 th. iN'eeds ; ... 

— ' =^*^= . r - 

13, What are their jobs and where are they locartid? 

Kind of Job " ; ♦ , location of Job 



14. How many people who are^ not imployed are looking for work? 



(number of peoplr) 

J* . , 

15. How many who do -have a job would .like additional employment? ^ 

' ' " (number of people)^ 

MOBILITY ; _ . . ^ * 

16 . Hqw many resid ents of the household hav e moved to the reservation (or back to 
the Reservation) in the last three years? ' (number of people) 

17. How many former residents of the household have moved off the rg^servatipn in 
the last year? (number of people) ^ 

18. Why did people move away?. ^ ^ ^ 



19. How many other immediate family members arfc now living off the reservation? 

)er of people) 



20. How many of those off the reservation do you think would rather be on the 
reservation? _________ (number of people) Why aren't they? _____ 



HOySIflG CONDITIONS 



2T. Kow many rooms are there .in the house? (count all rooms) 

a, 1 room « c. 3 rooms □ e. 5 rooms ^ f, other □ 

b, 2 rooms. □ d.^ 4 rooms O f. 6 rooms □ 
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22, About how old Is the house? 
'a. less than^Z years 



c. 6-10 years * , 

d. 10-20 years : . . _ 

e. more than 20 years' 



^ ^22, Does' It have.-runm'ng water? 

a. funm'ng cold v^ater ■ C 
c. no funning water- ^ 



S4. Does It^have a v/orklng indoor bathroom? 



a. yes ^ 

V 



b. no □ 



25. What kind of heating does it" have? 

4. woqd ^ b. , electric O c. gas □ \d. oil □ e: other. 

26. 



Ard^^ there^ny. parts" of the house needing major repair? 



a, plumbing C 
.b. 3foors □ 
windov^s*' □ 



e. outhouse □ 

f. other (specify) 



■^ 27. Do you have a working telephone? |. yes □ no C 



28,/ If noT would you like one? a, yes 



b, no 



□ 



29; V How many cars ^br trucks belong to ^sidents of the household? 



(number of cars 



30, Do you have a v/orkirig television set? a. yes ^ b. no . □ 

31, Do you have a working radio? a, yes □ b. no Q ^ ^; 



USE OF COMMUNITY RESOURCES 



EKLC 



32s Where do residents of the household usually go for the following things? 

Name of Town 

a. to buy food -.^ . 

b* to buy clothes , 

c. to buy home? supplies „ 

d. to buy home and ranch improvement supplies 

e. to go to the bank ^ 

f. to have cars repaired _ ■ 

g. to go 'to church 

\ lie ~ ~ 



33, What do* residents of the housihold usually dq^for entertainrnent and where do * 
they go for i t? ^ 



Kind of Entertainments 



.Location. 



34, How many tri^ps do residents of the household make off the reservation to Elko, ' 
Mountain Homt' or further cities In an average monthly-, (number of trips) 

s ■ 

3i. What problems do you have getting needed food,, clothing^ supplies, entertainment, 
etc? 



USE OF HEALTH RESOURCES 



36. What do you generally do when you don*t feel V'/eTV 



a. 


go to the.IHS Hospital/Clinic 


1^ 




b; 


go somewhere else for care 




where? 


c. 


use traditional medicine 






d. 


' do something else 


□ 


what? 


e. 


do nothing 


Q 





37* What doiother people 1n the household do when they don't feel well? 
.a.^ go to the IHS Hospital/Clinic □ 



b. go somewhere else ,for care 

c. use traditional medicine 

d. do something el se 



^2 where? 



what? 



e, do nothing ^ Q 

33, About how many times did you get medical care in the, last 12 months? 

a. how many times did you get it at the IHS Hospital? 

' b. how many times did you get it from another doctor 

C. did you pay for the other doctor? ^ ~" 

d. for what kinds of problems did you get care? 



(number" of tiniss ) 



EKLC 



112 

101 



39. About how manj times did:you ^et dental care in the lasi 12 months? 
. . • \ m (number of ^tlmei 

, . ' ^ ' ' • ' . . = 

a , Jov/ many times di|' j(g^ get i t^^from ^nt i sts^ at^ jth e I HS Hospi^an 



^b. hov/ manyTimes dt3"you ge.rTt "from anefK^^ dfenli'slsT 
c, did you pay for/the othen dentists? 

for what kinds of dental problems did you get care? 



^ 40, How many times did other people Jn ^the/househ^ld get mediial. care i\r\ the last 
12 months? From whom? For what kinds of pfCblems? ' , 



Sex Age 



Age 



|.-of ^times 
\Got Care 



Whq Gave 
the Care' 



^ Kind of 
Medical Problem 



d1 • /tfvym' ntihpr npn nip in the household di d -not get medical care and/or -dental 



n the last 12-'fnonths, why.not?^ 



a. ^^' didn't need it : 

b. couldn't get to the doctor or dentist 

c. do not like/trgst the doctors or dent'.sts^ 

d. other reasons (explain) 



42. How many people in your Tiouseholi have had these health problems in the last 12- 
months and v/hat are their ages? 

\. 1 1-12 12-18 19-35 35-65 over 65 

year years years years years years 



colds^ 

heart* problems 
diabetes 

high "blood ^pressure/ 
hypertension 
" rheumatism^ arthritis 

f. allergies, asthma 

g, ^ eye problems 
\ear problems 
'^dental problems 
ovefv/elght 
problems with 

alcohol 



a. 
b, 
c, 
d. 



h. 
i. 
j. 



CowmiunUy- Sur vey - of 'HSiuOleds ^ " - - - 



43'. Arefyou or o6her peopli in the household. ha^^tf trouble getting cart for trt6se 
• health' problems? " ' * - '' A 



' ' ^ — - ■ 



CAIE" FOR P_RXG.MANT UOMEN / ' ■ . 

' T ■ ■ ■ ■., • ■. ./ • 

44." Whin was the last time sopreon&*in the houSthold was pregnant? 



,a. within the last O 
■ .,12 months 'm 



b. t*3 y%ars ago rZ , d. '10-20- ye^rs /ago- □ " , 

c. 3-10 years ago □ e. over 20 years ago O. 



45, Hoi/ m^y^mpntbs ^Rregr^ she before she^sav/ r doetD!:? , > 

a/ ljnonttv. ' . c! 4-6 months ^ C ' s " 

b.. 2-'3 :months^ □ " d: over 6 months □ 

:46. Hov/ oft€h^€td she see a doctor during pragnancy^ * ^ 



a.. At' . 1 Vast monthly □ ' ^ b, about 6-8 times, C ,^c, leps/tf\en 6 times CJ 



47, Where^Wal tha^^octor locatsd? ^ - " ' . ^ , - ^ J 

" " * ' * ~f ; narfie of 'Gown ^* ^ ^ ' 

• • " / ^ ^ . • • 

48. Where was the baby delivered? • » ' 



*i ' ° name of town 

^ ■ \, ^ - 

^How frequently _did.thejn^ibeia.,^ 

i -a. not at all □ 'c. ' 2-4 times □ - e. more than 7 times 

b. 1-2 .times C2 " i- 4-l^tin!8| □.' g - ' , , 

'50., What problems did the mother have gettfng* needed care before, ^n'ng, and/or '• 
after the' pregnancy? = • ' , 



51. Do you think yflung people in tlif coCTnunlty need and would HKe more information, 
on and'assistance in family planning? " . 

a. yes, b. no □ ^ , , - 

52, Do you think young mothera and fathers 1n the con^unjty v/ould be i n teres te^^^trr^^^ 
and v/ould participate in programs for new parents on child-rearing? 

yes^n b. no □ ' 4 : ' / ' 

FRjr 103 ; 
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mmim HonE-cARE ■ . , . " • . ■ . • •■ 

a. ' yes b. m O .■ ' ' ' 



I 



c/ where Is .the nursi/y. home? ' \r2:^\ 

d, how long were they thiVf or have they been there? 

number of weeks»::Mnths or .years 

e, hov/ often did youj*v1sit them? ^ ^ > 

^ . " number of visits ' 

f, hovr often would' you have liked to^have visited them?_ 



* V 

/ 



■ V 

"^number 'oTvliits" 



e: what prohltms did you have in__ trying to vistt^them? 




■ ' = — — /•■-.-'■ \ 

54. Could they havf .stayed at home if. there had been more^inds of services. a^afl- 
able to he! p. care for "them? ' , . , , ' • 



a. yes □ b. ho □ • "'\ 9^ "^ 



JS, .„ Wlmt^kinds,^f amices L L_ 1 _ , , „ 



J r- 



SUGGESTIONS TO niPROVE HEALTH CARE SERViqES- , •' , J 



56. What changes should be made to IHS services? 



57. Wha^ ehangesAhQuld tyPmade cer^erning ^oth 
a, coo^ract c4r9 pfoviders' ^ 



1^ 



er providers of health" care? 



^1 



b/ CctnniunUy Kialth Representatives {CHRs}^ 



f 



c. Hofne Health A*^es 



' othars 



1^ 



-3 



53, 'What pew health ar>d health-rejated^programs are needad? 



f . alcohol y%m 



a. 


- adul 


t dental car^ 


□ 




■t. 


fiye 


care 


L-J 




c. 


nut^ 


ition cpuns^ling 






d. 


* fami 


ly planning'* ,i 






e* 


ch-il 


d-raijingi ^ 






bo 


you t 


hink you kj^ov/ what health 


a. 


yes 


b. no 





nursing namt can^"^ 
h, settlor citnzan housing Q3 



' a. _yes CI b. no ^ 

61. 1/Duld you like to be visited by S CHR or a home health aide? 



a. yes □ iihich?^ 

b. no 



COiinEijTS (by surveyor or person .being surveyed) 
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i ^ 1980 CENSUS 

FOR^AMERICAjSI INDIAPia ^ 
(B«Mrvsttalif and HlricMi^ ArMi ef Okla^Dma) 



frQ ¥|s, piped wittr lit fflS byildlni - ik/p re ?§ 
ip Ng pipid watir in 8ii| building ^ tontimM with lb 



Is Uff %MM ef f mo ^ms §ryiit teiUtogT 
^gNs, mgfe tfiifl 100 yards a»^y ^ ^ -- | 

* E^^i^ lysitffl, pritfte eoap^iy, trtfaj §f community lystim 



f □ Vt$ ^ jk/P fe i« f □ ^ Osntmuf with Bt 



3^ An indivrduaf diir!ed|iirill 
ip An indiyidDal du^ well 

1 QA CfHk, iprift|, fiver, fikiTSTpSnf^ 

ft □ O^t soufCf » Sw/fy ^ ^ ^ - ^ ^ ^ 



1 



I CJYeSj ciftntcitCte publie stwir 
1 ri Ho,*£henii£i{ toilet uild 



} No, gythbuu ^ privy yud ^ ' ^ 



- ^H&f if I your livfeiC quifi^fS feutdf |ijf« dejr lo^ *in^ 
^ . thm moi r, , *^ , 

1 □ Stiam Of hot wati^ sysltm . . ' * ^ . ^ 

t QtoKil wifmjif lurnict with ducts Is tht mdifiduil t^Dms (qq not count 

1^ EiteMic hial pump ' , ^ " ' _ 

irnOlntf Ouili-Ut fttCtriC Wlill i^Ffmntmtf imtanrd In ttBll, cmlfing. , 

Fl5qi, Qf pipf ji6 fumict ^ 
ft QRoen) fibsters ^ flue er ve nt, bumm||ai, oil, Df kifciint 
7 [jy^"^ l^fllfTi withgyt flue or veit,^min| gis, oil, Df kirei^i {not pesrfi6/#j 
• □rfc^^'^^^^»'*^^^^» ^ portlb^i loom'l^rttf fl of iny Mnd. 
»^Ne htatinf fquipmeni _ ^ 



DO NOT ASK 



H4, 



Veyf cAftwtrs sr* CC»«FlDiHTlAU Th» l*w(tlil«lf* United Itatti C<«*) ri^ifti th^ yey 
insw tht Qutitiifii te mt btit sf your tindwl«d^^ 



D.0, 



^A2, 



A8, 



About wbefi wai'&is ^iJdini Eri|iRilly Mil idmfk wfmn m» ^y/^d/» was hrtt\- 
cBffiffuerts, r^f w/^? fi wa% rffMal^f idM fe, m conw^ftm^ ^ 
1 □ !S71fir nm, " «□ IWOle 1« . • □ !9lO fo ISli ' 

2nil?Stel978 iQlSSOtolSIf j ?pli3f of eafliff 

!□ 1970 Id 1974 ' * ' 



b. Do you ktvt i fffrifffttfir? 



li. Do bavf 1 taitptefs in ysur livi^ qwttn? 



Do jtm bavt ^ 

b.ls Ift^ fiexi^^Yailabli UitpheGi.wtyiia 1/4 Qitiiof yaaf jivwi QuarUfsl 



in 1/4 miti 



No, roeie than 1/4 mill away* 



?a. ^ you hivi ilfctric llfhtlni k lifini^yirt^i ? 



byVhat il tile iOtfCt of IhirtlfC&ldtyl Ma^ a§ch catag&y mark ona bgi tot 

^ tt^ mam toufca of 9i0effiQity,* « 



f 3 riPi^liC Qf prjvitf utility cminy 



4 □ fejfiHiicUic coopitaliyt 
■ □ By/iiy of If^ian Aftlifl ilictril lystt.^R 
ft C Tfiiil lystem 



. ffhH is tht ^in typi ol^matMial used for the horn ef your liTtni qiarteri? Raa^ 
99Qh caiag^ af^ mirk gn^ 5o*, 

1 □ Wood • □ Earth, gfavil, sand 

- a □ ^phiit, Imolaum, or viriyl tills' ft q Olhlf - Spacify— 

I □Stont, csRcriti, bfick. clay, or eifimic tile v'^^ * * 

' 4pUitat. » 

Vhal is the ^ In type of wd[\s^i\ lor^ht outirde walli of your liwifli.duirttfS? 

i □ Sfdinftef^hingles fwoed of alyf^imjfn) 
s □ Brick, coneriti block, stent, or stucco 
^□Ls|S 

4 □ Asphalt siding ^ taf,#ipef 
I □ Cle5h Of tent 



ft Q Mud, adobe, or sod 
TpMital 

• pOthtf - s^cify^ 



TRAHSCRfBE FTOM D^l AFTER LiAVING HQUSiHOLD 



a Q3 ipi^fnviiU Cf llvlig piSftiri 
iQl ftpflrtRHli at llf |s| ^urtars^ 

iQ S iMHMMU m lifflsg quriirt 

• pi ftMrtMiiti « llvlRg ^vl^i 
7Q7 ipftrtin^t m {l¥ln| iurlafl 

• Q I JpirlHfHi V 11? Ih| iBjrtflri 
f ^ § i^fitiiftflti ftr living ftivtiri 

ie Q |6 w nort Ipcrtaintf « |ltln| Qujftvt 
1 1 Q Tills is • MHi hent « tftllv^ 
o !l ^ lift ftntry 



I Q Yn, fftr Uli NttuNftM Miy 

3 Yit, biff lifti if instlic^iiHitfiftld 

3 p Mft, hfrft UMf lilt Htl ill iKfii#lii| tlfllltlf f 

* p Nfl plifiiifeiiig titlMtlil tii tlvlii| ^iftari 

D ]^ lift ftufry 



% I raam 

3^1 r»M 

1^1 FMill 



I ^ 4 raamt 

I p S 

I P i fftftsi 



7 p 7 ffismi 
• ■ P I i-aftMi 
• p 1 » raftiM 
p ^1 lift ftRlff 



Ha. 



1 p Owrwd m MlRg bavffci by ^ ^7 MMni ftlii 

I p RtBlfti fer EJift ruit . 

i pOgeypIN tolfliftifl Myl^Rt ■! uih rnt 

QpNewtoy* 



Bp Me Mtry 



; Yfti 



lpS]0,S^t9 SU.ilS 
lp|lS,BDO li ii7,m 
,4 □$17,100 ts $lt,§ff 
SpmOOOlB |Z7,4Sf 

iGsii,s«s Is $24,ffi 

7pSil,000 tft SI7.4SS 
• □127,100 tft Sif.ffi. 
ipSJO.OOe teSJ4.tff 
i§pUS,000 te I3l,fff 
Itp|^j00lftg44.f9f 

iapt4f,o^ti$4f.iH 



t3pSS0,^ ti SMJIt 
i4psn,0WlftSit.lH 
11 p$|0,paO tfl U4,fH 

iftpyijoe tft sss,fff 

i7p$f§,0es iftI74,HS 
lip 171,003 Is S7i.SSt 
iiQSiO,dOOtf SSS,flf 

3spif9,eee tiSSSpisf 

31 QSIO0,OOd li S1I4,SH 
aaQSllMSi it IUS,lf9 
a>pSlSQ,BO0ti |lff,f» 
i« □ S^0,§03 at 
0 pMi Mtry 



1 P Uii thin ISO 
ipSSO ft SSS 
SpSlO ts Sit 
4p$75 to 171 

! p tio ts ssi 

ftps^ts i» 
^ptioo ts Slot 
jpsuo Is $iif 

ipSIlO IS till 
ispSljS te SliS 
M psUO te $141 

lapina Is silt 



11 PSISO IS Sift 
up $170 t« $171 
ispSUO tft $lt1 
liptifOls SIH 
i7pS2©0 tft $214 
uPlilSleX2<l 
lipXJSe tft $174 
le p $17 S tft un 
ai psaoo ts $|4S 

31 p S3S0 tft SSfl 
aj Q S400 tft Sift 
34 p aSOO'ftr mart 
0 p Hft WBf 



Tslal ptrisAi la hftBtshftli 



fftif pliftns ittBter 



□ NftH 
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Lisfnimt ^ First nmi 



yiddif initill 



10. miit is ttiii pm%m^i tolbt? tri^ in whi^h 
^ §hfQltm6, It ifof mfwQlla^i report pttns^t iriba. 



fO) 1f it? 1 



tchooiing whf§h taWM to s higfi &ipt&^ 

* _ * 

• Q No, h»5 nol iltindfd ^$hip iq 19 ' 



b. WhJt kind of S£j)dQt sr csllclt has this mfW bmn 



s □ Tribal scftoel, Inbll callep 
. * • [~j Buriau of tndtin AffiifS diy school 
f f [ I ^ffiu qI Indian A^tlifS boifdin| school 
■ □Pubtre sdiool 

i □ Pfivatt school * 



III. Di4^fs pifssi Ii9t in ttls tmu {m i«elllfi|) 
^ ifi(Aiffn.mS)? - 

i piefn^Wffii 1179 w littf - SKIP to r? ' ^ 

I □til, »ii hsust - la^fg 



^^trh'S, fWuiT- Cpfitinyt with^l^ 

I. ttel di^Ii pmm Uvi L yis afo {Apitl 1, L17i)1 
iQOn iSfi ffSffvitiQn « 



ft) .t_^. 

; 



111, Dyrtfif tfat lgt II BM&i. wliei iU ttii Ipsm 
' mill M keirdi cvt? Am €«f»f)F M 

t n Indiif! Hiillh Strvict (IHS> 

. I □tfibiUiiflic or hospital 

'i Q Pnviii physieiiF) or defiliS! 

4 □ Gsyirftment fFrttfil, SUtl, caunty, 
or eriy) cimic of hos^rtfl 

c □ Did net sitk hcilth eari sk/p to 20 



V QBfiUiHm 

with r$5 



§□ Off riMTvition 



' I. Durinf Iht ljS!J| wgNhi . lev lone H s^ilty taki 
UilM^soa to f tl oae hi^ frsa hgiie Is tht pjaci 
(mmfkw^ m im) wHifc litalHi cart »b rtcchfH? 

1 □ Ltss thaft 3Q mlmiits 

I □ ^ ftinute^ to less I i^yr 

I {□ 1 ^ io less | to/s 

'ipiorfnofehoufs 



fSfAft, f9*fg^ I|€4i7fn^^ Piimrta RtgQ, Qumm, vie, J 



13, What Is Sie Ntchtst padeHor jftar) of rtfyiar icheel 
Mar* ^iff bex htgh^st ffid* •(6i^«d. 

EltvcfitarT Btoyfh hrfh id^l ffrc^* r^s'^i 
1 2 3 4 I S 7 S I 10 U II 

□ □nnnDnnna □ □. 

hi 2nd 3fd m Ith or rnore 

11 □ !#□ 

e Q N«vw atliftded icfioel - SK/p ro f S 



11. Kitn did M% ^sos iMt inofi oato ttii rtsirvitiofi? 
^p^ pcz-fsns lining m~bkl§hof^ ouni^m ffi# 
^#gf RmstnfMtidni mMfk § tn^ gtfndf 

I □1975 to 1178 

4 □ 1160 to 1969 

s □ \m to IIH 

19^3 Of iiriitr 

?□ Alwiys lived on this fcsecvition 

I (□ Hmt hvini m Oklihoisi oytsidi Qugt 
RiSiryatiffi 



17. %mm tUfch 1 iSlfl . did feis pifSin sat »d/sf 
reif i¥f ffiHiUl Of dt ntil strvlcts fram any sf 
fallowifti? UMtk m taf M£ft QMtwgsry. 



tl. Duf ifif the jilt 1 1 ^ths . how p^s ^is perion's 
htllth cart plid far? §9Ch caHgofy mna mgrk 
' ^ 50* tgf th^ 00* uM most o/ftn, 

I □ Rietivfd frofn Indjin Health Sirvice or tribe at 
no cost 

iQMidieife 

iQMediciid ' 

4 □ Reeeived ffoni olhef iovefnmentii'iQyfee at - 
no cost 

1 Q Received frofn private soufct it no c^it 

« Q tfjviti heiltti insuring (For tiifh^ti: 
, Ailni, Blue Crssi. Health Maint^ance 
" Orginiiition, Kitser or ottief heiitH plan) 

7 □ Paid for by pffsen or othff mefflber of finiily 
• □Othtr 



a;Doetor (ineludei spieiilistiY 

6, Oentiit _ . . 

Nyrse ...... ^ 

d. Pharr-ieisL 



U. Did this persoa fimili tht hrthtlt frade lor yian 
attindid? idtrk oQf d^, 

1 Q Now itttidjnf^is grade for fw) 

s □ Finish tbis gf^e t&f v^fi 

1 rn Old not tint^ this paai r^ rM/^j 



i, Corrifnynity Health Repfesenlitivi 
f. Midwife 

|. PfiysiCian Asiistanitf Mliic . , , : 
h, Cernn^ufli^ Heaith Aide 
L Othff. 



Yfi 



20. When WIS this persori bwn? 

I 0 Bom beiori A@ni IMS - Piaul §q on wim 
Qu§iii&i$ 31 thfQugh ^9 

3 □ ism Apni 19SS or iltif ^ Tyrn t§ Mst pa^t 



O ■ 
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f c. Did thii pcrtjMi ura any mmm frdB this w^k 
•'□Yts 



ni. fi« flf7l), lid mil ^MiM^, m fsr a ttw 
iayi. It i paid job or ta^ tamii or Um? 



k li 1373. ais p&SM jitst seps and/sr limi^, 
^ . m iptnd afl¥ \m mimg ttui^s mH or tridi 

^nNe- SKIP to 23 

__ >_ .. _ — 



C How wiiki m Oils ptfion in 1371? « 

m$klng thingM te Mill ot tra0§. 
i ^ I Id 13 WftkS 

14 to 26 wetki, 
ip27 |o 3?wftks 
« □ 40 Is 41 wtii^ 
f Q SO io 12 wiflii * $HiP t& H 



22, What Pit Dtt fi^oa Oits Hmi ivortiid Imr 
19 Wffks Hi 1379? $§ch CMt^^ory M 

\ □ Pefsoflii fi isoni ( Fof tinspl t - f ami ly d? 



14, iftgri tfid ftil ptriOfl Uit^ppgli , ifiB far i ftw diyg, at 
I M&i teteuj tim, fiiiiRi ero^ and/er iivtilMk, 
or mku^ fkwm^ itM » ^^t? 



/ini979 
*Glf78 
spl|7l t§ 1977 
i □ 1371 er 

J Nf¥ff M5f 



p Conllnut wMW 25 



laflilf \ 



*SKIP to 2% * 

- - 



ZS-17. OmmX s mmi rKint job Ktivjfy ' 

/f M/i pmttQfi h§^ tnofm thmn ong iot, &mg;aHb§ 
ihm enm at whl^h thi$ ff^kw^ th^ ^ 

it thi$ p^ieti had ne iob of tkain^Ms (ant wlt^f 
slfi£9 1975. 



ISa. 



.For Nrfton iid this p^oft wort? /' at r/rv 



-. What kiBi ol btfilniil of inim^ m this? 



iPs 9wanm*ai H*gh asNiQi. ttibti pi^mtng stttc9, 
hmpitBh ^if&ir^ £0"f ff i£f 'gn, ?yig waiving, MhftB rafKh) 



is. in 1371, did thtt mttm tmm btnpfits froit any of 
tMSi pfOfrimi? Uatk qn§ bm tot wash cmi§gGry. 



a. yifliciid or M^i£afi 

Ftdefil HQusing A^istinci , , . , , 
jlfon^en, InlanU, and Chtijfin (WIC). 

I. Ia€4fl Itcufity (irtfn'ealeftd cheekl . 

f, Sapplemtntjf Itoif ity-U.L 



f . Aid to Families wi^ Dtp^enl 



Df AfU^ri imtFti 



k Ot^ aiifitance of m\t%ti 
piymintl. 






Hi 


4 


J 




4 


T 


* 




# 








i 


B 




7 


1 




i 



23. What was this ptfieii's toUl lame In 1373? 
< F^/af tha doll*/ amoynf /'i i0d€# p/e^iOmdf 

bnw mnd mnimt eja UMl AmBimt^ 11 tni mi mTTVMmi it \ 



school; hiaitii; ritirifn^t oi old Ij^l^ 

S* □ S^aiofiat job eofflpleled 

1 Stack worti Of byiin^ss conditions! 

4 TimpOfiry noQSilionai job CQnipltfid — 

t QUnsitisfKtoiy wOfk afrinifmef^ti (hogfi, 
piy, tte.) / 

i Q Ceuid fiot f ifKi wfjiii , ^ 

T □ Sid wf athti eonditiens > 

TQ OVd norwant^wSk \ 

%TZ\W%t 



W)m mu Ail biisififss !^ in^stry iocatid? 
! rBifvation 
ipOff fisefvition 



26, What Idfid tf work or craft was this pers^ doini? 



ifis 0wmfneit - Htgh tcn^ol Ertghit* tmtshtf, typfit^ 



21. Of thi Mf ks not wi^id Ia 1I73< how many wti^ 
wii this prrson actiYt ly looi^ini tor work ^ on ^ 
layoff frofi a job? 

i Q Nont 

I □ 1 to 4 wttki 

tpStslDwetkx 

• □11 to U wtiki 
iniS to 21 wtfks 

♦ □27 to 33 wftks 
7(240 Of mt% wttks 

I 



27^ this p^ion - R§ad §a§h ecrtg^^ and mark 
* oM ton-. 

1 Q A tfibal iDvemmgnt implsyii 

iQA tfibil or iRdJin-ewned buiineis tmpleytt 

iQJt^Pu^iau of \r^m. Affairs or Indian Hfllth 

Setvlei impt^ie , 
4 Q An other Fedi fil ggvirnfngfft iiincy empioyee 
I Q A ikxt er ioeii govtrnment emptaytt 

i Q An tntptgyet ^of pf^aje eompany. bysintsi 
or indivioaai 

7 □ SeiNmpleygd m ewn business, pfofissisnij 

piacliCi Of iifni 
*0^5fkin| witheytj^ m fat^ify business pf \%m 



tarn, tfiBtk the "Nona" tos. If aMaot amamft is 
not knoffn, giwa &flf #tf/miff. ^ 

include arty ineome ffom /befoft d^^tlons for 
tiiii/bonds, dull, of othei itemi>: 

• Wigll Of llllfill 

• Own firm Of nonfirni bysineii, pirtnifship 
Of pfolesiionil prigtici iul after ejiiffiies^ 

• Intifiit, dividends. ^^j£t rental incofr^e 

• Sofdi Sicufity 01 RilifOid Rf ttcemtnt 

ft^blic aiiistinei or wilfire 

^ Uff emptey iTiftf ccwpffTSjfioff, v^f ffRf - ^-^^ ^ 
piymcnts, peniions/ilim'Qny or child suppcrtj 
Of my other rigney inecmi rect ivid ff|uiafly 

Exclijde lysp-ipffi imounli such ii |nns from the 
Sill df pfcpifty. 



(DBilMrm sniy) 

X QJress 



OR 



e □Npni 



00 NOT ASK 



TRANSCRIBE FRO^ 0-1 AfiTER LEAVlNO HQUiEHOLB 



1 O Pfff W In tAtanB i 

it i«Utlv9 H^fan^m !■ f aMM I: 

a □ HiiiiiB<7*lfi i § O ft^hm/mmat 

>Cl*«*/^ihtw I iQ©ttw»la!l»t 

I 

V m fvUM Is HnH Hi bMi 1: 

7 Q Wf N«fMf I 



f Qj fama\a 



I □ til lit 
zQBtKfe Bf Hapa 

sQ Fiiipi«t 
i Q K«tM 

■ □ Mam {Amm\ 



IiklPt - 
AlMrt 

Hi 



i. A|i ii ijii 
ilnhdiy 



iififi 



i □ iaa,^^, 
1 Q Apf.^Jiffi* 

Split Mtry 



1 p HSH BMf lii 

I pVlrfmi 

p u$m^tA 

I p imr nlrrlffd 

split 

oFFtee USE 
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APPENDIX G 



, .A MODEL FOR 
A COMMUNITY^ SOCIAL PROFILE 



ERIC 



..A MODEL FOR A COIWUNnYjSO&lAL 'PROFILE 
^'^ ' by^^obert Senesh . 



Jhe Community Social Prpfne (CSP). 1s a survey of the iTTiporta/it elements of , 
coritfiiunity's sbclal system^ its physical environment, rlts. hi s tt)ry a^d ^-its econo- 
mic polltlcaU and cultural system. The goal of the^^dSP Is to present an inte- 
grated systems view of the cormiunlty. . , . 

In order to make sense of 1t--that Is, in order to analyze its key components 
and then synthesize these. into an understanding of the social system--a limited ' 
number of social characteristics must be identified. The most important of 
these are listed below: ' ^ ^ 

1) Institutions . These represent the static view of the CDfmiun1ty--thoss 
eleme^nts of the social system ifcat give it form*, and are most^aslly riCQgnUable. 
These institutions include eco«1c institutions^ such as business and industries^ 
labor organizationsp and the mlPis of productloa; political institutions such 
il^governfiient bodies, political power structures , and loc^l laws and regulations; 
and cultural Institutions, such as the family structure, -tlte ethnic eonstitut|on 
of the community, and social organizations. , ^ 



2) Processes . — Thebe i feur^b^fiL^Ufe dvndmlcg of tHw^^wywr^rn^hhvn^^^^ — 
decisions arPe made, and how the prodi^tion process takes place* how political 
decisions are made, and how political pMM^ and 1'nfTuence is used^ how cultural 



change takes place. • ^ ^ 

3) Personalities . Ke^ Individuals In the cormiLinity should be identified 
who are Instrumental in giving the conmunity Its direction. These may be busi- 
ness or labor leaders, or those who serve as the "gatekeeper.s" for social groups. 



4)^ Change Agents, Agents of change may be institutions, processes, or 
persortalities, depending on the influence a change agent has in affecting a 
change in the comnunity and its residents' futures. 

It should be apparent that each. comnunity will have its own unique "personality " 
and that no universal model for a CSP would fit the needs of every community \ 
Each cormumty must prepare an#outl ine^for itself, based on the purposes the Pro- 
file IS meant to fulfill, the complexity of the community Itself, and the 
resources that are available for profile construction. The following suggestions 
however, may serve as a general model, and the reader should keep in mind that 
a CSP should include references, where Intfiortant, to the four major social 
characteristic| of the community: Institijtions, processes, personalities, and 
change agents. ^ ^ ^ ■ 



This material has been excerpted from'the unpublished artfcle, " A Prelim- 
inary Model for a Coirmunity Social Profile," issued by the Social Science 
Consortium at the University of Colorado, Boulder. Although It was not specifl. 
cally prepared for Indian reservations or planners. It Is of value to all ■ 
coninunities seeking to conduct comprehensive needs assessment for their develoD- 
ment, ■ ^ 



The PhvsiQAT tmJwomiint . 

The introductory section of the CSP should dea?with the physical environment, 
IlRr the spaflaU d^^ 

* 1 and terrain, as well as weather and ciimata, all combine to give a COTrawni^ ite 
^^^-"^ :p and the physical enviroiwaent can have an IraportoTit inpact 

^ on th^ ronment as wel 1 » It may provide insights into 4he^ w 

the econwiic systeti, for example, by revealing natuHl resource availability* 



located In. an arid, sparce area far from population centers will have a differ- 
ent yltw g^^he 'Imjwrtance of the^ physical envirormient than those corounities 
situated tea verdantp densely settled area. These perceptions Will affect not 
only the relatlonsHlps of individuals to their envirorment, but' to one another. 
For these reasons^ a description of the central elements of the physical environ* 
ment is crucial for a description of the social environment* 



History „ \. ^ _ _ ^ 

Just as the physical environment provides the spactal reference f or, the CSP t 
the coriffnunlty's history provides a temporal reference. Many social phenomena 
"ire^iJlffitiiTtlBr iWpff^ 

cal context. ^ portion of the CSP ^ then, shoul d revl^ in 

abbreviated form the key historical develppments that led to the development 
:of^thf^ecorom1cr^T1ticrl7"an 

. tha.t Mill dealt with extensively in later sec of tha^CSP, ' ^ . — ^ 

The historical section of the Profile should relate reasons for original 
settlement of the community, and ImpoHant aspects of early social life.* ^ The 
=^eai4y--tcmiomi^-bwe^-thw 



structures and Institutions, and the foundations of cultural cooperation and 
conflict* Early settlement patterns should, be noted, and the effects of 
iettlement on the physiyaL^virp^^ personalities should be ^ 

recognlzedr along with' othei^ human^ change agents that directed: 

the growth of the conmunlty* A brief recbrd of populatijon growth will Had 
into the'next section of the Profile, the Population Summary. 



Population Summary - ^ \t \ ■ # 

Statistics can be a boring and, if emphasized too much, a deadly part of a. CSP* 
Some statistics, however, are essential in a presentation of the commuftity's 
social system. A few Important statistics can poinC'out key features of the 
iconoffl^lc^^se^--oi^ 



community Is growing or declining. Yet to be effective, statistics must be^ 
presented In an Intereltlffg way* For this reason, a population Quiz can be an 
effective— and relatively painless-"way of presenting essential statistical 
-- Informs Readers are pori/incllned to read this section of the -Profile if 

Is pergnnally rhAlipnglfig; asking q|ip^^inn^ at thp hftgi ^prtinn, 

allowing readers to fora "guesstimates" of the rfnswers, and then elaborating 
^ on t hft^answers, givp^ rparfpr^ a vfi^tfid interpnt in thp gtati^^-^cal infarmatian. 
, Statistics presented in this section of the CSP will vary to some extent from 
conwiunlty to coninunity, though some Items are of general interest* Quiz v . 
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qutiilons the pefcintage^f minority group membtrs in 

the comrointtyVs^^^ "How (tots the^jpercentage of young people in 

th^'^cmmmity between 20 arid 35 con^re with the rest of the statef With the 
nat1on 1g:^^ tter^ta 

elude In- ai^^o^ itfiw^ and poverty Te^^ 

houiirig characteristics of different Indi^tries 

ftijffiempljj^^ the^ 
three sain sections of the Profllei the EconaniCt Political and CultWral 



The Economic System " _ ^ , - - ; 

The ecj|gpmic'^systai in any coiimirtity provides the life. support systens that 

families a^nd indwidual^ must have in order to survive ^_ Fo^r t h 

f*v^ffi^t^^^s^^£-sytt^M^s^« 
a comRwnlty functions and, equally Important, what their role in the coinnunlty 
JMy^bi^in tb^_^Ml!y!£' _ ^ ^ ^ _ ^ i ^ ^^^^ \^ 

t : '^^^7- - ^^^^'^^^^ ^'^^ ^ 

At the heart of the economic system is the economic base, Titerany the base 
or foundation upon which the economic system is built* The economic base pro- 
"~™i^Mes"thriai recti orrimi^ttt 

_ gual ity of the economic base will largely detentiine what the economic future 

will^hold for the co ypiunlt y's young people* ^The tconomic bast, when viewed in 
— ~^Ms-n*ay7^3^~TOde up^P^ 

human resources, in the form of an educated work force; financial resources. 
In the fonn of lending institutions needed to facilitate economic activity and 
growthr and social facilities, composed of social necessities such afs water 
— d ffli po WO f " s ^^Hes-r^ho^^r'^totBtfy nee d e d 
to support business and the^abor force* 

In addltjon to a survey. 0 ecQncsffliglbase, th e CSP i hould^lnclude 



mofe ditai led economic sttfti sties V Even more In^ortant, however, is the dis- 
cussion of businesses and industries, and the people who hold jobs they pro- 
vide* * * . ^ ^ 



In small conmunities, it may be possible to Mst nearly all major employers and 
review what is produced, how decisions are made by each firm, and the costs 
and benefits, i^e*, the advantages and disadvantages, of enployment with the 
fini|^ In large cities, representative firms should be carjifully, chosen. In 
either case, the discussion of the firm should pursue several avenues of Inquiry, 
whether the firm is a family firm, a mining or lumbering operation, a manu-- 

icturing plant, or a^pe^sonal^ervlces business^r retail outlet. The survey 
of the fi mi should include a discussion of what is producad, how the proprietor 
determines what to produce {whether it be a decision on what to grow, what to 
manufacture, what services to provide, or what goods to keep In stock), and 
the human, p^sical , ay^ financial resources used awl nieded for production. 
Marketing ghcfuld b e d#bu£ged. as well as the fa ctors that mi ght en cQuragg 
or discourage grow|h In the firm or industry. An important part ^f the suryey 
of each firm should' be a discussion of thf advantages and dlsadvantaqes of 



employment In the firm and Industry, and future employment opportunities foK 
^qung people, ^ « ^ 



Inctuded in this section «ho ba a discussion of^i^intss organl^tlons - 

mnd labor unions » ami a iSlfeussId^ the prospects and d^mbi 11 ty jsf ecoro^ P 
©1c growth for the Ciwnujii^ at lar^ti . Finally section of the Profile orv 
the Econ^e^^ij^^howld^ncl 

which detail an wofOTilc Issm jif icurr^ comronity concem These nwu^ Ifivol ve : 
questimt of economic grawthv^:tte^uttire^«va1 1 abilli^ of resoun^es^ or^ny 
concern-that tends to dsDonst^ th economic Issues*" 



The PollttcaV S^tCT 



The CSP sectioh on the Political SystOT proVidei a good opportunity to explore 
the four areas outlined earllerr institutlonSr processes, personalities, and 
ctenge agents* systen is con#sed of Instltutlonsj such as the 

^trtictur^s of ekecu ti j— i pgt^iat4ve , Bnd -j t|di eiai-^hnf 



is^elT as thi^ stroctu 
infonaal power structures* These Institutions or structures tend to define 
"^the seope-and-extent-of-the-^^1^ 

essential ingredient that gives life to all these institutions^- thus, the Pro* 
file should explain how government functiohs^ at a process,i This will include 
^djscussfoftjfJthaJunctlflns^^^^ 



bodies and go vernminf agencies a discussion , of the selection of politieil . T 
iMdersY frofli the-processes^ of political parties -to th^ el ect^^ 
and a dIscusslQn o f loc al government . - 



,lLdl 

rnalities, who serve to affect the direction of the political process and 
who may serve as the "gatekeepers", for political action* Too, change agents, 
whether they be himian or nonhuman, shou ld be identified^ These m a y be in the 
form of pert1«nt polrtlcal Issues that win affect the TOlure~of^the community 
in important ways. In fact * the Pro file should contoin summaries of Important 
current Issues in the political systtm, , . .and how they are dealt with. 



The Cultural System 



^This sect lion 

social system that cannot be comfortably included 1n the economic and pjplitical 
sections of the Profile. This section of the Profile aiiphaslzes the values, 
attitudes, and beliefs/of the cormunlty residents, and it is here that the 
systems nature of the corranunlty Is irost obvious* The economic and political 
systems of the community will have an Impact on values and attitudes of the 
"cdnmunTty, and these in turn win feed back Into econornlc and political actlvl- 

"tiis. ^ ■ ' " ^- ■ ■ -' - ' ' 



This sectlw of the Profile should discuss family groups and their organiia* 
tion— the differences among families regarding things such as marriage patterns 
and family size, attstoms and celebrations religidus^ 
values^ — iF hr s ec tton shoul d cont1 nue^ with a di scussTon of the rol r of c h un^es 
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: ^THE CSP OUTLINE 
Inti^uctory Sactlon 



: I . -Th# P^Bl cal Envi roment 



1. Rfvers and lakes 

B* Climate and weather patterns 

C, Natural and man^dt transporation arteries 

U Vegetotton 

2. Wlldllfa 
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II. History 

V Ap toasons fgr^ se ttlOTfln Mfv area 

B. Aspectf>*of early s^Qfal lift 

^ 1 r Th# Kononif C Mse^^^^^^^^ ^ ^ 
— _„_2,— Wl4t4cffi-^#er-ft^ 

3> Cultural, conflict and coQDaratlon ^ 



C* Early sattlanint patterns 

D, Effects of sattlOTint on tha physical invlronment ' 

-E* PersonitlTf6TW^r§Tr^^^ systsn 

F, Important changa agents^ affecting tht confflunlty 

^ Popy 7 a t Ton^Simf^^ 



A, Minority group population of cofmiunlty 
Jgt^distctbiJtiQ^^ 



C, In- and out-migration of population 

-D* I nconie* levels and poverty 

|, Housing cKaracteristics ^ 

F. Ral a tivf Importance of differnt Industrias 



1 r 

1 . ^ w .^jy 



f 



He 

420- 



and schools In the comnunity, the importance of civic organizations, and the . 
. forwl and inforntl connunlcatlons networks that exist 1h the caanunlty. Also 

included should be a discussion of recreation and cultural pursuits and facili- 
r .„vtie^ 

how they are being addressed by the commufyty. % . 



ERIC 



127 



J ilj^ . Justification af tha Economic Base 
^ . , ^ A. Befinitloa o£ "icoaomic b^e" 

C# Ratu^al resources 
F* ^alal facillclu 



IIv BsploymenE ©£ wrk ^|grcr by industxy 
IZX*' ^ploymcse of work force by occupmtion 
r?« toployment of alaority g^^ps 



Agriculture 

4* -^Mha t ls_ jr gdue ad _ 



1. Wmys la vfcii^h f^rsErs decide what to produce 
C* - laputs into fara productlQn 
1# Himip * . 



, ^ 2, Physical 
^ 3. riMsclal- 
D* Markatlag procedures 



1« Good aad bad ESpects of faraing 



ft Agriculture and young peo»la" 

Vim Manufacturing ^ 

- — - A, TTlsflrg^ of mj a r saa u£#«4;^felaf^fira s =^ 

1* What is produced by ^jor fins ' 
2# Jnputs Into production 

.-.-..i.....^. ..i.__,t^^..^Jluaaa-,.--.^^.^^^^^^^ j-...,-, 

■■/■^^^ b. Physical^ ^ ^- 

c# Flsancial - * 
3# Skills needed' for -eCTloy^ent 
------ Ar^^-Qp0i-^^^^^ 

,B'. Importance of labor imlons and business crganizatigns 



Viz* Service Industries - ^ 

A. Doscriptf.Dn of service industries 

B. Wnds of service Industriai in cm 
_ \ Professional seinrlcts 



sunity 



.2# Personal services 
3# Wholesale and rttail trade 
4i Financial sarv^icta 
Cft dood and bad aspects of emplojmant la service sector 



VIII, Economic Crewth 
^ ^ "At - Pegglbilitlag^Qr gyawth in Aiff^TPnr ^^rrnr 



B# , Attltydes of rasldents concaming growth 



"IX^r Currinr Issues In £^ ^ 
A.' Issues o£ special importance to residents 
B« Opinions of residents toward Issues 



^TtFr:; I* -^ Strtieture *ma* norns bb3iti i City ^ -^Di^tri Ra^ott, 



^ A* & ecuC^ve structures, fynctloos^ and jutlsdlctioftSy; 

C# Jydlelal ^truettres, functions; .md Jurlsdietioas i 

E* ^Govament ag^cles in fihelr relation to govsrasents 
F. ■ glmctt on jp roewyes and vating procedures 

Proeas^raFof aKeeutlvr VdMnlBtr^^^ " 



1# Frocesses of judicial bodies and Che cdurts 

J* Proeass of baMmng an ejaetad or appbllKpd official 



II* Geyarimant Agencies and Sarvlces Rendered 

A* Description of major local, fctatei and fedtral agenciis 
^ ^ . 0pgj.|^3^j^g xxi~thm comunity ^ '"^"^■^ 

„ J 11 B#__ Structure_|n 

Cm Jurisdictiop ,of agencies ^ 



Vm Ho\f access ±s ©FETined to agencies citizens 



III.^ Political parties . 

A* Structure and organist ion ^ 
1. Functions 



C. Operating procedures 

D. Mimbership and how ^opinions are expressed 

E# How demands are ude to the political process 

^ 2, When party is out of pewe^ 
P. ^grea of exclusiveness, of political parties 
.lr._J?hi^h^roups._ara_rept€ 



=2. Which groups are not represented 
a. From econondc sector 
b# Prom cultural system 

lV# special interest groups 

Am How speelal interest groups form 
^- ^ %m W hlch-gTOyps-4 ^v i a 'po-3Li^€a^l--in^ 



C. How groups e^q^ress influence 

D. Degree of public^ eKpogure 

Ej Predominance of Epeeial interest groups 
_ I 1. In economc sector 
2 m — In ettltu ra l"^ see ^OT^ 



3. in minority se^ents of ^e population 
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A. Wto are pewerf yl or Inf lueo tial liaividuala 

^ did they jjiflamaem - , 

DrMFtfTlsyE fly fence — -/ " " ~ 

laaffactive 

1* " P^rtleipatioa in the aebnoMe sector 
-2irT'^arrtlcipmtrf;ea-^^ 



3» Participation Im the tultural sector 



VI. CoyeriiTOnC llBaaceV Ta^dlg, Budgeting, Spending 

.A* Bow taxes are detersilned at each level of government 
8* Wiat ar^ the taxisg jwledlctlens at each level of goveniMnt 
^C^s^ . ^^ ^^k to^^oJL .;taxefeax ^ 
"D^ Sow axe taxes Jjrvied ^ 
E, Hw are taxes callected 

F« -- Bow-are^ bndget^rprepared"^^^^^^^^ — — ^ 

1. How are priorities determined , 
2* Which groups hmve' a voiee in dtteminlng priorities 
^G^!L^How--is- 1 ax-^ney^spcnt— 



Q — , — . 
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: Family groups^ recording to echale on aoelo-econeale clmss 




1, ^Kyclemr 

2* 2&Cmd€d _ _ _ * ^ 

3* Stogie parmntp gyardlan^ grandpmren£, etc. 
Kirriage patterns and family Bizm 
Fioily customs and e^labrmtions 
TM^ly health_a n 4^£onsu mp tlon^habi Es _ 



E* "Ssliis^f family me^grs 
F* Higration patterns and reasons for raving 
-C.— -Bw-4eelsions-ar e -Bade^^-^ 

H. How acQnomie changes affaet dif fersnt families 
1* ' Helping networks a^ng families In dlfftrerft |roups ^ 
^J*. E^l j %i nug-^'^lyas--^nd-lTOO gtaac€-^f— th 



K*. Relationship and partleipation in school affairs^ 
L**^^eobersliip iff civic e^ganlgatlons^^" ^ 

-M*^=3tertership-in-^ll^iaal^r|aniEatlonS"^ 

N# How different faBllgjs deal with death and birth 



II* Coi^unlty Organizations: The school and the church^ 
Ac, Lists of schools and churches 

Br 



in 



C» How do cominunity. values Jbecomt reflected in the churah and schools 

A# TiHiafc are tKe brginizatlons involvad 
Is FraterTial affairs 
2, Service activities 

4. Ethnic-related activities 

Art and^recraation and hobbies 
6* Other ^ 
B» How is each organizatlan organised 

Im Oparating procedure " • 

2, Mc^arship and exclusions / 

3, Communications networks 

4, ^ How are decisions Made - * 
C, How can indlylduals bec^e involved In orgnnlzatlons 

JD* What^ are the .predo^nan^ political and economic vaiues In each 



IV. ^miunications necwQrks 
' A, TV and radio 



B. Newipapars 
C* Libraries 
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^ D« Gd^lp and infqnal talk * * 

!• Where daei It occur ^ 
2«#^ What kind of iaformti^m. is axchMhgcd 



T 



A*^^Ways thexnselverf 



hDcmX at^tltu'das taw^d "hi^ - versus "low" culture 

VI. Cof^mtty Cultyral Froblems 
.A* Povirty 



ERIC 



